











Oriental Yuhong
Social Responsibility Report 01

FRERS (FAMMEUHSRERE (199820085 ) » |, (FAMIIELHSKRERSE (20095F) ) ZEH
B RERS.

This report is the third social responsibility regy :

(1998—2008)" and the “Oriental Yuhong Corporate Social Responsibility Report (2008)",
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AHERAESNSERSSER, RN Data disclosed in this report are authentic and accurate and facts

HITEWLE, stated are objective and fair,
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10 S A EEE 52010461 A1 5 E20104E12H8 The time range of this report is from January 1st 2010 to

3H, HESAENHEHEE. NEsERH Decemnber 31st 2095570, and it also includes necessarv. historical
B, AR is B nEES ke SR A data, Unless specially indicated, all information and data of this

: 2 : s report come from Beijing Oriental Yuhong Waterproof Technology
Bk AR RN T RAERFAEAEHF A
ERAE.

Co., Ltd., and its sole subsidiaries or holding companies.
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IREAE, "ILEFHFTOBKEARERDBE For convenience purpose in exprassion, “Beijing Oriental Yuhong

FRANE" TSR “FAEL . 8" Waterproof Technology Co., Ltd." is briefly called "Oriental
W “®win" Yuhong" , “Company” or “We" in this report.
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FFENhEHE, TEB{IFBEKAEE This report is written in both Chinese and Engl jmisioncross
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MR, (BCR®IE. 010-59031840 BT website at, http, //www yuhong.com.cn, to download
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electronic version,
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In 2010, under the situation that the world economy was
recovering painstakingly and the Chinese domestic economy
was still in labyrinth, abided by the “five—for mission™ . for
the state, for community, for clients, for staff,
shareholders, Yuhong courageously expanded and
developed, overcame various Kinds of adverse factors, actively
performed its social responsibility, and completed a great deal
ot work effectively and fruitfully, As a public listed enter—
prise, we strove hard to provide investors with good return of
profits. In 2010, we accelerated the reform process, £ antin—
ved to develop steadily, accomplished the business target of
the year fully, and achieved historical business breakthroughs.
At the end of 2010, total assets of Oriental Yuhong reached
RMB 2.198 billion. We gained business income RMB 1 882_
billian in 2010, up 138_9594 compared with the same-pend
in 2009, We gained net profit RMB 104 million, up 34 559

and for
Oriental

As a product and technology service provider, Oriental Yuhong
upheld the concept that “responsibility builds the future” .
As the leading enterprise in waterproofing industry in China,
Oriental Yuhong refused any business under table and will
never produce fake products, We will accelerate scientific and
technological innovation at the same time and continually
improve the standard of technical service to provide our
customers with high—quality waterproof technological system
service, As an employer, we made great efforts to provide
good development environment for employees, enhanced
scientific management level, expanded channels for employ—
ees’ career development, tried to build progressive and
harmonious enterprise culture, and genuinely achieved the
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target of retaining talents by welfare, career development and
culture, As a corporate citizen, we endsavored to devote 1o
society, made donations for the earthquake—stricken arsa of
Yushu in Qinghai province at the earliest time, and vigorously
supported economic development of the western regions such
as Xinjiang ‘Qm!‘ince We alsa havae done a lat of detailad
work in a il wi noue et wig saie WD, SULI 83 UL
ing waterproof knowledge popularization, supporting commu—
nity construction, and helping groups in economic difficulties
_.ffe

“To create a sustainable and reliable living environment for
human beings”

has always been the enterprise mission of

such as customers, distributers and employees etc. can benefit

on a8 year—on—year basis. Earnings per share (EPS) of Oriental from our progress. During the whole year, we conscious!
Yuhong reached R
basis. of market business, enhan o

culture, and successfully internalized and integrated social
responsibility into an organic component of the long—term
development strategy of Oriental Yuhong.

Becoming the leader in waterproofing industry is Oriental
Yuhong' s target, From our perspectives, a great leader enter—
prise will not only provide high—quality products and services,
but will also lead the industry to advance continually, and
make this world better and more beautiful, In the future
fulfilled with challenges, Oriental Yuhong will continue to
insist on the “five—for mission” , expand its way of devel—
oping, innovate its methods, practically perform its social
responsibility of a corporate citizen, and make its own contri—
butions ta build a beautiful and harmonious society,

Li Weiguo



04

FAAOMGCLHEEERE

KT FRF AL

AT

LR MAIRI A A R R S A

F19984 . F2008&E9 510 BRI RYIES

TAMET., REMKR "1 550
W "0022:,

MEILfAts, SRMHEATRERMREK
EENERNHR, HERERA—RE
FikHRHE. £, HERBIRST

— KBRS AT BB L Y BB R 5

Aedr . BEPAKTLER EHLE. 8
ALAERERGELERPLFELE
B LIEDS.

ERES AP AERRBERL TR
LBRAME, BEFAMIL. TRES
ML, PEIZRAML. SMEAFIONE
PARITR R R RAE, ELTmY.
@&, MEEME. ITHEM. TRE
HWMZHERHRAAKRESHE, B4
EREOS K, AFERTEMSIIE
HEOMERERREHETE. RBEKH
H Ak B PR AR K
mEHEFLR, F77SBS, APP, B¥i. BH
FHEEZEPKEFB00FTEH K, BEME
A7, RERT, AERAY. KEER
3. HE R FEH LRI,

Beijing Oriental Yuhong Waterproof Technology Co., Lid. was founded
in 1988, In Septemmber 10, 2008, the company was listed in the

5 .

Since the beginning of establishment, the company has been commit—

ted to systematically solve the waterproof problem explaration and
research, Now, the company has already become a leading enterprise
in waterproofing industry, integrating waterproof materials research and
development, production, distribution, and construction services. And
i 1S o Soaaohiar thdr=tedn -Enmn nse —ang ~thd “ne e Naled ~dunpany tin -
waterproofing industry which owns the first national certified enter—
prise technology center and postdoctoral research workstation,

Beijing Oriental Yuhong Waterproof Technology Co., Ltd, is holding

the following subsidiary companies, namely, Shanghai Oriental
Yuhong, Yueyang Oriental Yuhong, Guangdong Oriental Yuhong,
Sichuan Oriental Yuhong, Jinzhou Oriental Yuhong, and Yunnan

Kunming Fengxing Waterproof Material Co., Ltd., and has set up six
production bases in Shunyi of Beijing, Jinshan of Shanghai, Yueyang
of Hunan, Jinzhou of Liaoning, Huizhou of Guangdong, and Kunming
of Yunnan, with total area over 600,000 ', The company owns the
t most advanced multifunctional imported modified bitumen waterproof
membrane production line in the world, cold self—adhesive bitumen
waterproof membrane production line, and the most advanced environ—
mental protection waterproof coating production line. The annual
production of wvarious Kinds of waterproof membrane materials has
reached 80 million square meters, including SBS, APP, self—adhesive
and synthetic polymer membranes ete,, and various kinds of coatings
100,000 tons, including polyurethanes series, polyurea series, acrylic

acid series, cement—based series, and bitumen series etc.
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AMEFRBHBKOE, FHAFHUNBEERET For all waterproof problems of humankind, Oriental Yuhong has the
Lk, AH‘_‘ FAEGIBR KT . AT responsibility to solve; for all waterproof difficulties of humankind,
MEEOENE, EARADBARRAAR Oriental Yuhong has the confidence to overcome. As a system
= @ £
waterproof solution provider, Qriental Yuhong has successfully applied
RURHtE ., RAMIIE S @I E WK
REMDERTEEGERN. BEL including housing construction, superhighway, urban highway and
B, WWES. HERETHE, SiE& bridge, subway and urban rail transit, high—speed railway, airport,
B. 35, KFEHEELASTE, S8 and water conservancy facilities etc. Especially in the construction of
EARLSY EFEE. BELBLE. national landmark buildings or constructions, including The Great Hall
KA EAEHL A RIE IR EE RS of the People, the National Grain Depots, the National Cotton Depots,
g ¥4
; over 8595 of the Olympics Buildings, such as the National Stadium
BRANARER. BRFAREXRH (Bird Nest) and the National Aquatics Center (VWater Cube) etc., and

WHRIEWAR, RAWMMHERTHA ; ; . . .

REEITY. ERARNGE. ®THFO in waterproof system application and obtained high compliment from
EiEsXsRmaFEnchiitreEeg . 2 hoth user and the public, In the field of civil construction, Oriental
ol REATRYT THRNBES(EE Yuhong has established long—term strategic cooperative relations with
R MR TEASENTEREEEER numerous land agents, building enterprises, and home decoration
&, AMFAMEARRRNE, SERT nationwide engineering and retail ck&inel network which makes
"HARAHLER S HROMIRE 00 oosihurien souhuildisnaheomanissbebiver o, gnd, fiille sk, antarocion
eAER., MEERLEROEE, 47 mission of “creating a sustainable and reliable living environmant for

EFRERBATRBEEHDTEN
Fnth X the high—quality waterproof products produced by the company have

various kinds of Yuhong waterproof systems to numerous fields,

companies which pay attention to architectural quality, and builds

been distributed ta more than 40 countries and regions,
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Based on requirements of laws, administrative at

“Securities Law"

L A e e T T s v

rules and regulations, such as “Company Law” |,

b e e A

elc. .
structure and rules of procedure, and has formed scientific and efficient
work division and balance mechanism. The Shareholders Meeting, the
Board of Directors, and the Board of Supervisors exercise their
decision—making power, executive

power, and supervisory power

according to their respective functional responsibilities.

Shareholders Meeting is entitled to lawful rights stipulated in laws,
statutes, and articles of association, and exercise the voling rights of
such key events as operation guidelines, financing, investment, and profit

distribution of the company accerding to law.

The Board of Directors is responsible for the Shareholders Meeting, and
“Cexdroset” nd T UENTSoA=TNaKIing T pUVWer © o TrRnagETREnt o 1ng T ETR prise
according to law, The Board of Directors has set four professional

committees, namely, Auditing Committee, Strategy Committee, Remu

TEESHIT S A TEY o TTITEE T WINTIGSIT O T,

Board of Directors has 8 board

independent directors. Independent director acts as convener of various
professional committees, and items involving specialties and professions
are first adopted by professional committees before submitted to the
Board of Directors for review to facilitate independent directors to play

their roles berter,

The Board of Supervisors is responsible for the Shareholders Meeting, and
carries oy the customary inspection supervision towards the perfermance
of duty of financial and senior management of the company. The
management is responsible for organizing implementation of items of
resolution of Shareholder’ s Meeting and of the Board of Directors, and

presides over the routine operation management of the company.

To strengthen internal audit, the company has set an Audit Supervision
Department. The auditing operation is accountable directly to the Auditing
Committee of the Board of Directors, and the Board of Supervisors, and
its institutional person—in--charge is appointed by the Board of Directors
which ensures the independence of the audit supervision unit setup,
staffing, and operation, Through execution of comprehensive audit or
professional audit operation, the audit supervision department evaluates
its internal contral design and execution efficiency and effects, conducts
supervision inspection towards the efficiency of internal control design
and operation of the company, and promotes continuous improvement of

the internal control operation.
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FRI N E—BiE, B\ % = the company does not take economic benefits as the only objective,

R

RIS

o IR iR . R mAIC A With active exploration in recent vesrs. Oriental Yuhona hes already.
B TR RRAA T JRUBESE =t bschoitsnet IS EremnEry - SOUIEr " tespunsNTY g
ERRbBEOHHSREEHER -Ethat takes stakeholders as the *:Iarmg pm s and social respo ' _
LG WS R T oo - it
SEERE BEBHEN social responsibility strategy and key so-:lal responsibility measures,
i N yob 3 o o UIYeniidss el GUOTUINGIES. Vel IULES TUTIGLIONET UERET U IE LS Al LA
P ey S0 g
BEERAE ., RARIME BT with the overall enterprise strategic planning. Oriental Yuhong will
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BUEELRSHMURES TR
HEREWEREER, HFRHSRERRES
RUEBNEEAS, 2EBAAEEEE
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mESEFMAXARDE, RREE
FIEEXEEBES, FHESIEE N
bt RAE LR,

LATHE, REAMMAREIRBE, MBI
. #e. S EORRERE, AWk
Mk TR R

ikl B TREHEWHTS, RERNES.
THARMESHE=HTA, BHRFNT
ERBSARENE, LRI HOHNRET
1€, IARELpRE, ShldERE.

SHEXFEARREN, FERPFE, X

BYREEH, ARORBENER, RR_RL

BERESEOHR, EHERETER,
ZFHEZR, BSOS SHEXHE
RKigSamiEs, ARNEMRTSSE
MRS EEED,

Establishing and improving the enterprise social responsibility
management system of the headquarters of the company and its
branches, and taking the concept of social responsibility as an
i

its routine business management.

Strengthening communication with various stakeholders, actively deal
with challenges on important issues of social responsibility, and
gradually advance global wide corporate social responsibility practice.
Implementing controllable and moderate risk management policies and
strengthening risk management on environment, society and manage—
ment etc,, thereby realizing sustainable corporate deyelnnopnt..

Providing enterprise staff with a professional, happy platfiorm to
realize self—value and dignity. providing & sound working environ—
ment and developmental space where employees can work with a
happy and pleasant mind, approve enterprise concept, and grow
together with the enterprise.

Working together with stakeholders, paying attention to environment
protection, supporting energy saving and emission reduction, reducing
use of resources, lessening greenhouse gases emission, such as
carbon dioxide etc., and promoting low—carbon economic develop—
ment,

wuPonT LRI e Vet e ~ana~ L et prinaticnn e alaree
community < ‘onstruction and public welfare activities through units of
various localities, and organizing and encouraging employees to

participate in various form.s of volunteer activities.

na
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FIMABLEE Communication wit

FEAENAEEXERRETHREAL. B Stakeholders of Oriental Yuhong cover investors, customers, employ—
B, BT, &40, Tilths . Nt ses, partners, industrial associations, local communities, higher
K. BSREPIERFARE. ATNE learning institutions, and non—government organizations (NGOs) etc.
> y Any topic for discussion of the company may involve certain groups
. s ss o il B
i ERA RS RIS PHRER of these stakehalders, their knowledge, influence and potential values
&, tNeR. KRhR#ENHEHL must be taken into full consideration and review, and based _cn_wlj_i:‘:h,
AT T RITN, FRUERES determine the proper qu;_lg_-w:“;a;_q"i*:"q':r:a‘::_:_-m:-'.'*;;;:‘;"-“,.T,,i..
fEMIHENSERRE. E—T9% them, In a complex and interrelated world, as a public company,
4 HEEEXBHEHEE, FtiERL Oriental Yuhong insists on establishing efficient contact with stake—
ﬁﬁfﬂ}ﬁl #ﬁﬁﬂl‘:‘éﬁ'—iiﬁﬁﬁﬁaﬂﬂ holders of differant fields,
HMEEERIIEYNRER. In 2010, we will continue our basic stakeholder communication
mechanism, and make use of this mechanism to guide the development
20104, HiN@GrmERNBEEHFEE of various operations. Specifically, please refer to the following
e = ble.
XAABNH, EREAMEIREIE OO

L

MR, RELTE.

FlzaX A HmEME SRR MIENE

Stakeholder Mechanism and Form of Communication Content of Communication
AFEBHE  Open information disclosure BURE . RASSATER
Bk S  Shacholdas Meeting Cornpany information of regular report

SRS BT and temporary bulletin ete,

i Performance explanation meeting, online road—show HAMBRRME  Significant strategic decision
_ BERIAE SR GRBBFR Busness managorment
Shareholders on—the-spet visit end inspection
Mg, ik, EIE
Website, hotline, and mailbox
A00#REEEAREEIE 400 customer hatline TREATR
FEP R Customer satisfaction survey Understanding custormes requirerments
ATl (R HROE .
P Internal publication  “Oriental Yuhong” Improving service, and enhancing customer satisfaction
Custorner micAmation comminicstion P~ @SR Detailed production information
ﬁﬁﬁﬁﬁﬁq‘n’ﬁﬁ s@,ﬁ?ﬁ*@ﬁl Fress lechnical inguiry

Official website message systern
BARIEFEXE Official forum online inguiry

RIE/ TR P
Telephone,/enline product anti—forgery inquiry

B th# i Product authenticity inquiry
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FIZEHREH B SR HERE
Stakeholder Mechanism and Form of Communication Content of Communication
I Trade Union TR
BIHRH SR ‘Sateguarding empldyes” s rights an
PR M IFEY Network and face—to—face training e
AT Pk i Ermployee occupation and career development
Errployse FHREYLH crmenee e ! s AT Eisr Frooloves recformance
W, AM. REEE. BEES ATES. TR RE. SESIEL

Intemal publication, intranst, Internal mailbax
Shorl Messaging Platform

Inquiry of corporate concepts, product
service, and system eto

B RRAS i s A% AR R
Reguler industry representative meeting Industry long—term developrment planning
= YHERZRE Fl— R EARSAEN e
fikma o Industry expents exchange meating Forrmulation of & senes of industry technical stendard
Indstry  Association AR AR FUBARESR  Industry 13‘%{““ iy oo
Industry investigation and visit activities
TR R AR BB ARMFREREE
Camying oul communily technical service Impraving the habitation difficulties
AT (RS RN St chvem ol iy Pepic
#E ; Inmerngl publication  “Criental Yuhong™ AP HEHFEREETNER
Corrmunity e S Corporate social responsibility concept
WASRR R EAE  Provide help o special grouss and action dissemination
AIBREH R
HFE5HANEHR & : S
verall corporate image dissernination
Routine exchange between warious participants
GUERRERS Patners’  Mesting ek gnE R
W4T 5E®m On—the—spot visit and investigation Cooperate performance tracking
lidatis . Rt b AL
MBENE Saisfaction survey
Parner Exploring business cooperation opporiunities
BsFREFER Service quality feedback
RS Bh AL Setting up scholership HEREH AL Joint cultivation of talents
RAH R R BEEAF  Talenis recruitment
ot Oriental Yuhong image ambassador system ek b il Dissemninating enterprise culture

Higher leaming instiutions i higher leaming institutions

RERMS Carpus reguilment

EMEIEESE  Regula phone o meeting MBS Project content
e WBF$S Project suoport
MMEEFHER  Project laest progess

ES5&AEEETAERDRIETEDR, 3 During the process of continues communication with various stakehold—
MEmEEHIARS, MAISHELSET ers, we realize more clearly that, validity of the response to the
topics for discussion of attention by stakeholders needs to be guaran—
WERBEFAEREREMNFARNLE s 4 Py
agd wi stabple an asting mechanism an methoas . e company
» \ —_—
ﬁﬁﬁ&_ﬁﬁ" .i‘ﬁﬁ::*i%,‘ﬂ!ﬁ:ﬁﬁﬁ will improve its corporate social responsibility performance index
JBEERRBTE, ARRYE— system construction, and the purpose is to establish a set of dynamic
ESfmEXAXERVAXHSDE., B and stable corporate social responsibility performance index system
ERElHEEERNERER, Fitl that is related to the close attention by stakeholders to make the

HomEgmienhE. BEEEMENH. direction and objective of corporate social responsibility construction
more lucid and clear.
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By keeping the tenet of “serving the state, community,
gaicnts  staff _and _ sharehalders'  _Oriental  Yuhor
constantly optimizes self—management, strengthens core
competitiveness and adheres to honesty and loyalty so =.

Lo ol R LR < —
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35 WAL AL LU X A TR ® With the cultea of Chy s qntestence 3 anfem a5 dataite
EEhER, ﬂfﬁﬂﬁ&ﬁqﬁ#ﬁﬁqﬂﬁi the culture of Oriental Yuhong carries Chinese civilization forward,
FE, M T ARG E R TEA :
FEAFATLAMNEERRSNHMER

o

comman z=-poeal and valua orientation of all Oriental Yuhong staff,

UEES. HER. HHE. HES. AT, IBRE
DU ER. HA%DHENEHFARSHTE
SRR . AKFE B K I AR
SRR, BEF. ~ULRE

flsEs. WEAR

Pl fEm. R SRNEE. FAHEE
Aﬁﬂﬂu“%w“ﬁ*“ﬁm*ﬁﬁ*ﬁm
UERER: HHSRBKRG], 0

Our purpose, Serve the state, community, clients, staff and shareholders.

QOur mission: To create a sustainable and reliable living environment for human beings,

Qur responsibility: Oriental Yuhong 15 committed to solving all the waterproofing problems .

Our guiding ideolagy: Specializing in waterproof technologic innovation sustainably for our country

Our spirit: Human effort is a decisive factor,

Qur faith. We perch poetically on earth. One good turn deserves another.

Our culture; Fairness, honesty, innowation, tolerance and dedication,

Qur development vision: To be the most valuable enterprise in international waterproofing industry. To be a respectable
public enterprise in China. To be the driving force in the successful transformation of Chinese nation.

WHREGIERR Koy Performance

% Indicators 2010 20084 2NREF
ik * =
BEAH(HR 218,761.25 101.143.60 66 048,55

Total Assets (Umit.AMB 10 000 yuan)

HEFRLSRFRE (Ax)

Shareholders”  equity vested in parent cornpany 101,822 .58 48,158 .80 42 267 .43
(Unit.AMB 10 07T yuan)
BYEN (BFE) 198 ,166,02 82,930,59 71.231,76

Business income  (LUnit. AVIB10 _000)
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H#R  Indicators

201048 200848 20084

IS T Bas kRS FE ()

Met profits vested in shareholders of the parent company

{Unit, VB 10,000 yuan)
FHERkE (o)
Aversge eamings per share (EPS) (Unit,BMB yuan)

WBEE | M)

Total tax payment (Uit AVB 10 000 yuan)

10,384.00 7.318.58 4,412 .39

0 66 0.48 0.28

8 757.88 i 4 381 .66

AR )

FAMEST HREMBREE, AHE
& Fi2008 5 M B RAATIHE/LF M
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W& H / Capital Strength

RO HEEECUTFRERTR. RiEE
I PRI, MEHW, AFABEE
FEILEHEZRR, #BERNMRE.
REZTROSZOHRSRTZ—.

201012 e AR IE L T &2 17135007
B, BESEESLS1ZT, EXATIIT
WHEFENNEEHEERRIE, £
AMBRBRESZAANERLSHT. A
T ARRE SRR EFTRI KR
IS HR,

EAH BT S AN MR LA R RD
£, E—SHETRESHNETH
B, AARLEERNENRER AT E
R EE, BENRAENRUSERE
LmtRiE s Rf0RS R ITAEHED.

After more than a decade of maderate operation, especially after the
several years of |eap—forward development since it has been listed in
2008, Oriental Yuhong has already equipped itself with leading
competitiveness in the waterproofing industry in the following aspects

Sufficient capital is an important guarantee of an enterprise to operate on
many aspects, such as technological research and development, brand
promotion, production capacity expansion, strategic acquisition and
merger, and talent recruitment etc. Capital strength is one of the most

important core competitiveness of Oriental Yuhong.

In December 2010, Oriental Yuhong completed its A—share non—public
offering of 13 million shares, and raised net funds AMB 451 million,
which were mainly used for production R&D base construction in Jinzhou
of Liaoning and Huizhou of Guangdong, All the investment projects
focused on the main business operation of the company for expansion of
the production scale of waterproof membrane and watarproof coating.

The capital market platform will not only accelerate the development of
the comp b, aten Hirthar, srandacding., tha, aayernates. sTrusuEa., an4d. .
operation system, From the perspective of state macro—palicies and the

develngman

paying ability,
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mkBE3s / Brand Advantage

FAMAERTLIR, BEEHTR S5
REVEQBIAIR, RETFHBREE, 2
1455 O S W RGN 5 8 A TR Bh RS
kitE, RATRANSELS, NArx
2% EREE BETE HETR &
%WE%AQﬁM%mmﬁﬁﬁﬂmﬁmg
BEATT, RETHEMTLGIS, 200854
TR, WAL E AR
B, SETURBEWRLE, A7RE=s
NS,

CERTIFiCiarc

THE ASIA'S 500 llOSTlNFI.UENﬂAL BRANDS 2010
2010555 | 5a 50038

W (N, YEFPRDI0485

S oy AL (e SO 7 AL A A 22 )

THIS 15 O CERTIFY THAT ORIEWTAL YUNOND WS ANNOUNCED THE ASIAS
FERANARHEANIAFBRUANT. TF

B MOST INFLUENTIAL DRAMDS OF THE YEAR 700 . WHIGH BTATUS

L0106 “TMM NS00 A" &ﬁfl e,

FOLLCWING A STRICT SELECTE 51 W Y WORLD BRAND LAB. I

BEIM, 204 TN
DATE OF ISSUE. 77T SEP 200

FME, Esesn
DATE OF ENPSRY. 20569 201

Rt e

Pastiucss Rsbors 4. et
i WRE LA EE
Slgmmrure of che Chalrmaa

| Warld llnndl.-buﬁoqr

- O1ansur ¥heaw

Since the establishment of the company, Oriental Yuhong has always insisted on the research and development of leading

production technology of waterproof materials ta serve the middle and high—end market,

The company has supplied

numerous national level and local key engineering projects with waterproof materials and obtained excellent performance,

such as The Great Hall of the People, Natiocnal Grain Depot,

and high—speed railway projects etc, As a result,

In 2008,

improvernent of recognition and reputation,

it an indispensable leading brand.

Yuhong possessed strong brand advantage,

the company

Beijing Olympics projects, Shanghai World Expo projects,

brand of the company has also gained high market recognition, making

and compared with other companies in the waterproofing industry, Oriental

ABBFERE / Human Resource Advantage

BiAkiTULEN AN ERESAITLE, B
HEMAMIEEREAT, EEHEERLE
CERPMES, FAMUEMGERSE
BERAABEZENES, ARTARNR
BEEEBHHEMETELY. MEARI
FEATEHIRILIEAHM, #=2010
EK, ZARLESRENTEEAL
18140, HAAKEZHT25A, X8EH
8690, Mi+ZEHA, HE+R2HIA, X
FLLESH &80.26%,

Waterproofing industry is one industry which is short of human resources,

and it is very hard 1o find /G JEERISCEGINASS NSO he CompanISS RSN

to find and cultivate these talents on their own, Since the beginning of

establishment,

““m%ﬂ?iﬁiiiEq*i#ﬁFiiﬁﬁi‘ﬂﬂiﬂiﬁ*‘llllllllllﬂ
employaes ave Tar exceede that of other companres in the waterprcu —

ing industry. The data from the departments of Beijing branch of Oriental

Oriental Yuhong has been paying high attention to identi—

Yuhong shows that the company has a toral of 1814 employees, of
668 with under—

55 with Master education qualifications,

which, 725 with junior college education gualifications,
graduate education gualification,
and 7 with doctorate education qualifications, and thnea with inine
college education qualifications above accounting for gf:'il?ﬁ% by the end

of 2010.
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W ATFESLA / Technology RRD Strength

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,

2009511 B, ZATHALBRIEFTRER ' Novémbel 2004 Lrientdl” Yuhond Vvaterproof Enging, =g Lo, Lid,
P HEREEHERE Y, FRES was appraised as the pational high—tech enterprise, At the same time,
WA T OEE “ER el QOriental Yuhong Beijing Technology Center received the title “National

ifi =i Hachnajoaw Genter”  makina it the anlv enterorise ¢
Rebuls® | % B BT E R R A 5l e — Certified Enteng<

obtaining this accreditation in China waterproofing industry, gl

itk ERI Rk, =
In Novernber 2010, with approval of the Ministry of Human Resources %

2010118, A NBRLSEER, £ and Social Security, and the Natiopal Administrative Committee of 7 o
= 5 i 3 pil = Y FAE

MBS, R WAL E RS ' )
- - ferred the honor of “Post—Doctoral Scientific Research Worksta— o
LRI LR eE. sk €.
tion” | 8

RO ANE. BRI RE The technological renovation, technological innovation and technological %
: i ili f Ori i )

¥ BEHIBR T IESAT, transformation ability of Oriental Yuhong were fully recognized. g,
o

-k

@

_E ‘2.

2 s

L H ili ¥
ﬂﬁ&sgﬁj] / Scale Operation Ability %3

i
W
i
|

FAHRMEE AN ARRE S T O onthal SNl Tes sk UGICHuh " Labol = Eiina’ Wi~ 2k’ Bu s

HB000FFH, 2HI0AM, EFLAS of 80 million square meters of membrane and 100,000 tons of coating, g‘"
- saakai Ligtnd 1 A i ho H i n ol a

— S, AT 3t A e e o e e e
the continually expanding salas nelwor an: the sales Iaams Wit o
EAEAHEEAN, ERRAHEIIA~GE . . : 5 2
standardized management fully demonstrate the production capacity 5 -
RE@aESEN. ARLBSEENRE advantage of Oriental Yuhong. The scale operation ability is one of the # éj
AmlEO sz —, core advantages of Oriental Yuhong, 8
3
R 2
% =
O
% 3

FIBAE$HEES / Team Marketing Ability

............................................................................................................. "
a
EAHFIA BN ESENTEERNELT The team marketing ability of Oriental Yuhong mainly manifests in that 5
EEATETHBESEE TSN, b the company continually occupies a leading status in the major project % g
fialde such as high—snead railwav  Olvmnie nraiacts  and Shandhai Warld i

mEH. RETE. HHIEE, £—F
I T R A AT E R E S

Expo projects etc., all of which represent the team marketing ability ot

a.ejjap

Oriental Yuhong.
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A3z fE3 / Enterprise Culture Advantage

S R N 0 G WSSO Y P I
MIESHTFESELVERHER, B committed to its own development, Oriental Yuhong also pays high
EEENGLTLRIE, NETEHEAE attention to enterprise cultural construction, which has made plentiful and

substantial achievements. The company has set up special post for enter—
R. AARFEIHLUXLHE. EH prise culture construction, regular: :Iana and cpon:ucls :;Iorful cultural
RUEDFBERRLALES, RFWR activities, agglon__wrtm 0, o= _._'_flm"jr'n_f._suiriili.al.h,r:_lgg,nﬂinn ta
AE—GRIMNELAFRARE. §A the enterprise of each employee. “Oriental Yuhong” , a monthly
HARRY A B (FRAHRI) EZE=FHK internal publication of the company, has won the title of “Excellent

EEIFEASESLABATIRS. Enterprise Internal Paper and Publication™ from Beijing Federation of
Industry and Commerce for three consecutive years.

R QE=E

L ———

“RBEIE, MERR, ATk, BEF “To be the most valuable corporation in global waterproofing industry
HIRE, EdchdE L, SRR with maero planning, micro management, efficient production and
7K 4T A B 4 service, competitive costs, and branding loyalty in China and
v, ERR
20102015 e BE B4R,

T urientai runong mom LUl 10 £UlD.,

- 4 In 2010, Oriental Yuhong convened a total of 2
.,
- shareholders meetings, 7 meetings of the Board

20104, FRAWALHAEHT
BHREXSUR, BESS
WTR, BEESORK,
BEEs. hESREEN
ZRSEFAHR, BB
T, OPlERE, WILLE
MEESHmAR. L
FRITRE. AENHS
0, FEeENRSY
SHEF R LTS planning  and

.'1‘ ] of Directars, and 9 meetings of the Board of
Supervisors. The Board of Directors, Board of
Supervisors, and various professional committees
perform their own functions and assiduously
execute their own duties, make scientific
decisions, and the content of their deliberation of
resolutions cover a series of items with great
significance for sustainable operation management
of the company, such as strategic development,
non—public offering fund financing, capital

annual  business

management ,
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M AR FESE L BREBEMNIRT LR, £ With gradual implementation of the development strategy of the company
EEMERABSE, $RREAQE in the following 5 years, layout of production bases has been basically

improved, sales networks are extensively penetrated day by day, and the
RAr Fﬁﬁﬁi s EE T‘EE comprehensive advantages of Uriental” Yuhong ‘Will bé turther demon—
BRBRE SENERESE strated in technology, talent, management, market and brand etc,,
R, REXFDHTUPHELE VTR which facilitate transformation of the company from a leading enterprise
gl to a leader enterprise in waterproofing industry.

IBFHIEEEZEXZE / Enhancing Investors Relation

]

20104F, HEAHIMLRE. £5. 2FF&) In 2010, with active, initiative and open attitude, Oriental Yuhong
E, BELEEERRD. HURTHESE insisted on taKing investors as center, enhancing investor's experience
ERIEE TR AR, 5% and working efficiency as basic principles, maintained goed communica—

tinpuand, gvohananywith o varione, lneersis.2nd  analvsis, jon.the, canitale e,
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FiinE kR ARSI ARR TN 3 . S i .
market, transmitted comprehensively and objectively the strategy, 3
BXR. AEHEAARRERH. £ performance, new business and investment values of the company to
H. BENHEERALFIMMEE. WS, & investors in various forms in &= -
EERBANE. Oriental Yuhong updates, maintains and improves the investor relation §‘§
webpage in time, ensures that contents are timely, accurate and effec— % sl
RAMIERER. #F. TERFEX tive, further improves investor's experience, and enhances investor's = EL
RET, WRABRM. BW. A4, #  sasfaction. -
— BB TIHAENR, B TRASHE
uE, .
E.
g%
ok
. 3
SEEEEE / Improving Information™= Disclosure 52
RAMIEREFENT o T HEBERRm A Snindeermmnpan rondihel haned wlsavsesmvanud s’ drnnpe E,_,:_fi'—’ 5
BARLEEENNER, Be. AW, K tant information in time, with accuracy, authenticity and integrity in ¥ ;_"'
R ERNNEETEALE, BEERS strict accor'*"""': el """""_';“ | TR i ot i a1 s %

information drsclusure ccntmuai!y maintains goed information transpar—

RIFHESENE, AR T AT T
ARNEABR, BARERPREENT time, and protects investor’s interests to the maximum extent, In 2010,
i, 2010, FHFIMMASESHBANE through the full-course control of information disclosure, Oriental Yuhong
s, AHTEERERN AR, 3 continually impraved the quality of information disclosure, and further
— iR RENE. AOF2010F4% strengthened its initiative of disclosure, In 2010, the company published

A EIRE . RIS RS : total of .4 ;:ple: ofs regku}zr rhepcrts, and disclosed a total of 79
ocumnents in Shenzhen Stock Exchange.
3794,

P oL snuE At R evaRt e deriReR I~ Ao P AvcitRre Al R uagrEny Y, =

EEISHbRE
siEj|opA 21ignd [B1905
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201146 H138, BLERAHRTH EHAT On June 13th 2011, Shenzhen Stack Fy<
0105 FEBBAEEER, EEHL assessment towards the 2010 annual information disclosure of listed
IREEAEBAST. SNEAEES companies, In the supervision towards the routine information disclosure
Ll ]
g from the listed companies, according to each item of disclosure,
W, REMAEXMIEMERME. Ei
. ¥l AEAANERTES -

relevant departments of Shenzhen Stock Exchange conducted dynamic

GIATAIISIL @O greunn MW U SIpELIE,  HEOSy,  Snsas,
BERS, FARAOCEESFERD " accuracy, integrity, and legal compliance, and the result of the assess—
£ . ment of Oriental Yuhong was “excellent” |

TEFR 4= / Controlling Operation Risk

{fEALETTRGEEL, ARITFLENEE As a listed joint—stock company, to ensure advancing smoothly risk
EEREH, ASREEEShiER, supervision management, acearding to the requirements of resolur’1Mn of
B TRREESH, $ESATLFES the Board of Directors, the company set up a Risk Supervision Depart—

. ment and connected with actual operation conditions of the company to
;‘W

&,

RZYs M4l / Account Receivable Control

%L B AL BB R i o U e L To control contract risks and account receivable risks with longer account
. AR#-—SEETHEZABENS L= | - R e B
B, ERIG ST, AATE" system and strictly executes the evaluation principles that “Everyone is
equal before the principle” . According to the particularity of the

HIFEREDN, ETATEHESHELT
—EREIN R, RRERHRHME department has established “point—to—point”™ full—course evaluation
ﬁl. fﬁﬁ*&._mxﬁ‘ﬁ._mlﬂm ,_,m}uniu.rn nmﬁnﬂ'iinﬂ =alez  rnntract sales  rernverv ronstructinn
e, MEET "S8" LB EF contract , and"construction amount recovery etc.; for specially approved
HEFEER AR T R A RNET or non—specially approved projects with certain risks, the risk supervi—
B, EAEE. Br, RESXAR sion department has cleaily defined the economic responsibility and legal

) ‘ ' - responsibility of the ,..:j'....:i"_g,-.:....'-..'_ Al Jbe.same. rime,. hased an the
HERMNEEERE, BUT-ESRE.
AR iR W

company that integrates sale and construction, the risk supervision

various kinds of contractual nature and degree of importance, the
company has set up a set of high

tion and approval system,
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FEERREIE / Crolil:

R S AR A E R EE, JSRE  Risk supervision depa.-..l...}f‘:'.‘:.._.., ey ey o syt S mene e
EE . TEXTHEES RS ERETE full—course dynamic management towards contract evaluation, project
RHaeE, BRHEATBER conclusion and signature and account recovery etc., and provides timely

warning information.

BRAEREIE / Cost Risk Management

DT EREAER, FFRRARA S
X, MAREERMABETFEREIS
G, TEFFEHAOMMEEX, B, MR
LidEHR A AE I R AR
WAL [ AT A= E—EMRME.

KRERTUESEY, EHSEERER
%, #—RRER, BLtlhanE
B, #aEc-TARENE~BHLE
B, BELRFIPEFE, AFRENR
MRS, FERSRHE IR LARAE R
T. ARGEHRE RN ENE, BN
FEEIREES . AREMERREN, 277
{RME FA TR E RO RFT S
FIREHEREESRMHELS. EEMEM
ARG R MR R, LIREETR
WA,

As in the cost of the company products, cost of raw materials accounts for high proportion, and all main raw
materials of the company pertain to petrochemical products, which are subject to high influence of the international
crude oil price, therefore, the market price fluctuation of the above raw materials will impact on the profitability of
the company .

As a leading enterprise in the waterproofing industry, Oriental Yuhong giyes:’-‘tun’ play 1@ me resedren dnd aeleiopment
advantages, further reduces r‘E:

workers and extent of production automation, improves all—staff labor productivity, possesses brand influence, raises
the sales price when the raw materials price increase, and enhances the cost transfer ability; the company will
strengthen the group purchasing and comprehensive purchasing, as well as research on the market trend of raw
materials, and make full use of the strong capital strength after being listed to increase purchasing guantity when raw
materials price is relatively low to reduce average purchasing cost.

21
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FABUOEYHERERS

EEM R EEnE / Anti—curruptmn and Anti—commercial Bribery

FAMM—-RESRRER, HENRT
B, BRAELHTEMTH, UMEHELF
MigieE, #PAXAAE. &0
EURBIEES ST, HEERN. '
. ME. REEROHT, REEKIE
BRTRS . WMEHT T AW

R RALZEN B T NEREEI P ADn3E T &=
BRBERAXEREANE N, 8%
10056, WitlBEiridks. RMSERHER
TERT R .

RINRE, EHTHRNTRI N
EABIE, REDFR, SENFTHE
EXARELEZEM. ik, FHHIE
#. REYMSMFLE. BSEFHLUE
WMEAKEAIE, FAER. BrdEs
HRPEIPARE. EEEE, RET
T IERHLEHE () | RiFsR
HHE: FAESMAETERPLERTA
SHRXBMUORE. RE. RFER
B PRURBEREXARXRARE
il

FRAMAIAT THXE EMERMHAEA
RIS, SR ER T A
. #®ik.

HREMUHMBTARR "BE2" &
B, 20105, FAMURYI S aNE
FTEEBRFE FREAFMLEBERT
FAERERESHIEERBRERMITH
{EH TAFMEPALIE, 201058, THE
T BT ERR{TAMICESRERE.

LEAHER. BiEHE. ABAERT
HEAR, BERMAEHTMIIR THRERE
BEETUHERAKFE.

Oriental Yuhong has always adhered to combating corruption and building

a clean goverment, putting an end 1o trading power for monaey, and

avoiding unfair competition, so as to promote standardized operation of

the company and safeguard the interests of the concerned parties. In

tha professional risk evaluation and analysis conducted by various

departmments, including purchasing department, sales department,

financial department, and capital department etc., the company has

conducted detailed research on corruption prevention and monitoring,

During the training for new staff, Oriental Yuhong has strengthened the
promotion and publicity on anti—corruption policies and relevant laws

and regulations with 10094 coverage. The auditing department of the

company conducts irregular anti=corruption ftraining towards sales
department, purchasing department and so on.
The company strictly executes honesty agresment system towards

purchasing and contract signing, Based on clauses of agreement, no

party shall be allowed to demand or accept commission, monetary

gifts, negotiable securities, valuables, reward for go—between, and fee

for thanks from the other party, or obtain benefits through

reimbursement, shall not be allowed 1o demand, hint or accept

conveniences provided by the relevant units for individual housing

decoration and fitment, wedding and funeral, work arrangement of

spouse and children, and travel abroad or tour etc,, shall not be

allowed to participate in banguet, health and fitness, and amusement

activities that may affect fair and just execution of official duties; and
shall not obtain benefits from relevant units in any other forms.

Oriental Yuhong published the hotline numbers of relevant senior

management and person—in— charge of the supervig . 7w department, and

5{- fac
is ready to accept Biiwunudliun - uepan"ﬁula-duﬂmméar_

towards corruption behavior.
punishment and

Oriental Yuhong adopts “no tolerance”
In 2010,

disciplinary sanction towards corruption behaviors, fake advertisernent

Oriental Yuhong executed the internal
for personal gains by a person—in—charge of the retail channel of the
company in Shenzhen. fake invoices of travel expenses are reused by
an employee in Shanghai, In 2010, Oriental Yuhong had no employee

violate state laws and regulations because of corruption.

Through
investigation and audit etc,

return  visit to suppliers, telephone spot check, internal

. IEiis generally reflected that the honesty

and infrgrity [ 85 |
level in the watarpmofmg |ndu=uv.
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SOCIA | iupuroisirey spure

fEZE, WENE, RAHIMERREL
TrFERAE, BRplgdEss, SEE
EreERN., EdELRFLERER.
HEHARBIFHBUBETANES,
Wise &

HLEl, RIS TLIRIAIE,

For business management, sincerity and good faith is the principle.
While pursuing maximum profits, Oriental Yuhong adheres to the

business principle of treating each other in all sincerity, and credit

itself, including contract execution supervision management mechanism
and self=disciplinary mechanism, and realizes its commitment of

sincerity and honoring contracts.

FIRMISAAE  Insistenc

{55 / Credit
RAMILESEAFHEFK P FiRRITIE
AAAAGEREL, SRBH2010EET
AFRETFARGREREEA13.1Z.

fFE / Tax Payment

20108, A MATHARHIML KR
o N

Oriental Yuhong has been appraised as “AAA—Class Credit Enterprise”
by basic account deposit bank for six years, and in 2010, the compre—
hensive credit line of the company and the subsidiaries was extended to

RMB 1.31 bilndli-oy “ninéimerr hsmoitotis

In 2010, Oriental Yuhong was appraised as “Enterprise with A—Class

Cradie am Taw Daveaame™ ku tha | arnal Tav Burasr af Chimwi Nisteias

Beijing,

SR
sanjeA 8400

S

7
%%
g2
e
B
3

“HHERYE
uoizonpold ul Alejeg

Ris ]
791044 |EIUBLIUOIIAL]

¢
1

e LIEIS

FikH

nd [e1o0!

it

b

Eﬁﬁ%_

20105, KA MUBPEEAKINET
EXh “RUERIEMAAAL"

In 2010, Oriental Yuhong was appraised as "AAA—Class Enterprise
Credit Assessment” by China Waterproofing Association,
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FAAMECUYHEHRFERE

8 FH AL

LTI 8RR A2 {E / Taking Industry Prosperity as Task

EAMEBRABKITURIBLEY, FF
MU BT URRFARRAC
f£. 2010F12F8H, FHMUERKED

HERIEATERAG KD ST ETEE

SEF, RERLFBESHETHTL
ERMEERE.

FARUSETLHE LR SHELN
1. EFER/RFRITODE, DT
IS5z RAdil, KHEHEFSHER
BARMTLRRNY, ARES580
kAR HIE .

FAMMTEHETEREEE, Tl
PMHAERRERE "1 | ERSRE
L. BEFENEERN, SFE>HS
i, BRESETRNMRES, ERER
RTFRFE, FAATUAELTERERY
HF IR,

FAmuEds LMETRMES, BAT
BTARIRERE, LACHERLE,
ATk T E SR EEN Bk,

As the leading enterprise in China waterproofing industry  Oriental
Yuhong takes it as its own task to bring along the whole industry for
healthy and sustainable development. In December 8th 2010, Li Weigue,
Chairman of Oriental Yuhong, was elected unanimously Chairman of the

first Council of the Board of China Wateroroofjna Assoeiatipn
that the company will take more responsibilities for the development of

the whole industry,

Oriental Yuhong has maintained good communication with other

enterprises in the waterproofing industry and various professional

institutions and associations etc, |t assists industry association and

S pocHeE ey eSps I e i I

that conforms to rules of scientific development, and actively

participates in the formulation of various industry standards,

Oriental Yuhong strictly abides by the various state laws and regulations,
and refuses all kinds of wile practices in the industry, adheres 1o the
business principles of quality coming first and foremost, sincerity and
good faith, and will never produce fake or inferior quality products,
resolutely resists vicious price competition, insists on pursuing for profits
with open and honest business pm, ot =

orderly industry = | Til0Rment for fair competition.

Oriental Yuhong's positive social influence has enhanced the good

reputation of the whaole industry, and with its own excellent

performance, Oriental Yuhong has attracted more attention from more

investars for the whole industry,

indicatjna
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AEFEISEHE / Creating Value for Customers

AERIEMHERFARIARREER
PR o Z

To create value for customers has been the responsibility of products

25

FRAEPASEBUOWAT, "AXAR

ANPKEEEAMMAARERR" |
FRMIERHUEL. BIENRS, HF
AeliEE H N HiE.

FHRIAREENBASRE, Rt
RERIPIKRRAR.

KHLLE, ARRBLRE "RERSEH
%" B, SNFREAHEASIER, #
ERE AT RFR N, WEARRRS L
PR B EME SRR, Rt
= R A

e, fERESERRARN "REDH
&, fEEBR" HEARE, Byl
—iRI Ak LERAERRREANENE
AT RAMA, FShEPIRHTERMRS
PikRBRTTR,

circumstance that customers do not pay full attention to waterproof

construction, “For all the waterproof problems of humankind, Oriental
Yuhong has the respansibility 1o solve™ , and Oriental Yuhong adherss
to providing professional and honest services to create values which are

beyond the expectations for customers.

Oriental Yuhong owns a plenty of waterproof product series and provides

systematic waterproof solutions.

For a long time, Oriental Yuhong has always carried forward the
“wining market through service” concept, and according to the
detailed requirements of different customers, establishes corresponding
product research and development plan to meet the diversified require—
mep!= nfusustampers, ra Jhaumaniminos axtend oo bt dacbngf poy, gnd

= H i i
services and provides 7, .

™

In addition, by wvirtue of “systematic waterproofing and rejecting

leakage™ technical advantages accumulated for many years, the
company has established the first—class waterproof engineering technol—
egy —ystem In the Industry and” & stable and refigble professiona!
consllrucrion team, continually provides customers with perfect system—

atic waterproofing solutions,

1R3PE BB AT / Protecting Consumer Rights and Interests

HEFRIPHBEOLE, FAMAHE
BT THIONEIE, MR
FEMREREREAFHRIENS. §
PERBTOREREER, BNREH
ERBAWARES
RS

AT E SIS T
RAMMEHLT "FTRHALE" | #
HERNENXEITRE "R R
FRnELTE.

To better protect the rights and interests of consumers, Oriental Yuhong
conducts anti—counterfeit registration towards main products, and
provides consumers with two kinds of authenticity verification modes,
namely, telephone inguiry and official website online inquiry. Moreover,
customers may also obtain fast, conveniently and free technical consult—

BUNE M ISR RIS A PRSAIEI MR SRS RPN D S SR R e

and official forum etc.

To fight against serious violation of consumers’ rights and interests,
Oriental Yuhong has set up a special “anti—counterfeit office” 1o assist
state law enforcement units to investigate and prosecute counterfeit
“Oriental Yuheng" brand waterproof products vielations.

Srobit
eAouu| [B2iBojouyoa) pue dnuaIog

ug

paid uw Aiejeg

THHFHEM

U0jI9f

piznhaRy

UOI0910.d4 [RIUBLIUOIIALT

aien LIEIg

-

BESHPbRE

BJRj[BpA OlGNg [B130]




26

Eﬁﬁﬁmﬂ;-lhi—l--&mtiﬂi&

201058H, HHMUHEIERLTEHE
EHA—THIERE "W REARHE
SERFmIIREN IR R, BFENTH
ARARRANERIFHIC0E,, BRES
TEUE17500% % . REQFRITHARE—H.
B E ™~ REEH000T . FHRAFRIA
RIS 60003K . BATAABARIEI003 . £~
mItR—&. BERPREBRACEH

., REHEEFER, 20108 FBER,.,
- T

RITRAAZELAERMHEH, MK
BHHERAREALZARERI10005%
¥, FEHET Y THREDIAHK
- i

S5&1EXFEEZR / Common

In August 2010, Oriental Yuhong received a whistle—blowing comnlain....,

ing that thers was an illegal processing hidecut in a certain grnma
“Yuhang”
packaging barrel for waterproof coating. During our site investigation,
those checked and detained included more than 1600 packaging barrels

sub—urban village that manufactured fake brand external

labeled with markings of our company, over 17500 pieces of fake
certificates of conformity, one piece of fake common seal of adminis—
tration of the company, 9000 fake product packaging bags, 16000 pieces
of |eather coats with markings of our company, 800 anti—counterfait
code labels, and one set of production and processing machinery. At
e —Jnracant,  siienents, of tha nase hag_alraacdy. haan annrnved _foe arrasr
the case is still in hearing process, In 2010, Beijing Oriental Yuhong
Anti—counterfeit Office discovered a total of more than 1000 barrels of
counterfeit coating in various building materials markets and community
building materials sales points in Beijing, and all these violations and
perpetrations had been punished or penalized by the local ad

of industry and commerce law enforcement departments according to the

laws.

Development with Partners

FAMILEFHERARERR, ETFF
EAsh. ETHETEERERNIRH. F
AMIRFRTFEIE. WETEAERED,
SEEERIE R FERNXR.

HrfLR, AMEERMRESU &
MAF. AEMFEER HETAFREN
PHJERM, HARBERE FEHZHE
. FREFHBTERNE, BBXRY
1R, REFHERRG T, LIRS B
AEEENE.

The ultra—conventional fast development of Oriental Yuhong in recent
years would be impossible without the support of cooperation of various
parties from both home and abroad, both upsiream and downstream
Oriental Yuhong carries forward the principle of equality and cooperation,
sincerity and good faith, and establishes friendly and mutually trusting

relations with partners,

In view of suppliers, Oriental Yuhong continually improves the purchasing
flow and mechanism, establishes fair and just evaluation system,
promotes public bidding and sunshine purchasing, puts an end to close—
box operation, and irregular transactions, strictly abides S8, iy
contractual stipulations, pays loans unconditionally upon maturity, settlcs
disputes down through friendly consultation to ensure reasonable and

lawful rights and interests of suppligia>-=



HMEHFFSERE, FARLERL
NERFFRIFS R, BB £2 5 v AR R R B )
B, REFEEMNEANER, FEEHES
M., ERSEHBRALF. ML
.

In view of partners, such as the distributers
etc., Oriental Yuhong adopts an attitude of
vigorous support, assists dealers to solve
their financing problems, provides full
technical supports, continuously improves
service quality, and adheres to harmonious
development with distributors through mutual

help and assistance.

Oriental Yuhong
Social Responsibility Report

By b 5425 / Assisting Local Econom ay

FAROESE R METIRISFLEM
Er-gEdh, AHEMEERS LT, &
SFREEHERBH R, RURENR
he, EHABAR, HRTHRAE
e

011428, FAMUERKEIERER
B ARBEHEHLSF R RS EIEHNA
R, #ith “HH LRI EER
L0EFRFHHER" .

Oriental Yuhong has set up branches and subsidiaries and production cases
in many cities across the country, Espeecially in response to the national
industrial polices, the company has made active stationing in areas with
less developing economy, provides stable employment opportunities,
hands in a great amount of profit payment and tax turnover, and prospers

the local economy.

In February 2011, Li Weiguo, Chairman of Oriental Yuhong, was
appraised as an “Excellent Member of the People's Political Consulta—
tive Conference of Shunyi District Committee of Beijing Municipality

2010" because of his outstanding contribution to the investment promo—

tion and capital attraction and promoting regional economic development,
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Scientific and Technological Innovation

WEEZIAESUFER OIS SR T, <
AT MAO A, BERE O, TERFZLES
1. DUEBR SRR,

Relying on National Certified Enterprise Technology Center
and Postdo i i _

special emphasis on intellectual property right, adheres to

B N
core competitiveness to promote sustainable development of
the enterprise,
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3 1l 3k 5 &£n+0 =k Bk mk
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UWMEFRIOBEERAEE., MNEARLEE Taking a comprehensive view olt'the history of Oniental Yuhong, from
BRBFUEL, BILSRET. MfER an unknown and insignificant company to the leading enterprise in the
I EL I e waterproofing industry, it is convinced that the success experience lies
in that: the company continually taKes “{I " idependent innovation as
e Gl 0. R0 T :
EREUFRALAERIENERZ able development, Therefore, we have always been regarding scien—
B mamia%EK, FeTEHTm. tific and technological innovation as the most important thing of
A, I ERFE. oG-, various operations of the company, and in view of market require—
ments, continually advances the development, importation and promo—
RN S R ESER AR, BI20155 tion of new product, new technology and new technigue.
HHERMdEEER P OERBIERAE RS Accard:n to the next 5 years development plan of the company, b
%. AEEREWABHAMETLE 205 iy Y R
M. #H— R AEEFLREKEHEA domestic leading and internationally influencing waterproof materials
d ¢ research and development base, and launch achievements of a series
MEGEAR, PR AEFRGAKITIRELS
ERRURLOLE, RMNGERESLR the same time, provide a loose environment in order to train and
FEATE. ARE~RNER, BEST cultivate academician—level waterpioof industrial experts. We will
2AEER. AEMENARSESE focus closely on the international and domestic market and provide
HEA, services *|i

climate conditions around the world with our quality products and

D T e

of technology and products with advanced international standard, at

technology .

HAMICE Y RIEREMAIA =, &K

75 T 0L A 030 A M s B e fR AR B K anin Since the beginning of the establishment, Oriental Yuhong has baen
ERARE R ENNRET. B8 paying high attention to intellectual property rights, The intellectual
FOMR. SBCULETFESHARE property rights strategy of Oriental Yuhong is to abide by the rules of
BEMASNGE. FIH. FESLSHE intellectual property rights creation, utilization, management and
., B EdkEREBAESEN, 6 operation abilities in market competition under the premises of support
ETEANIEREE. SREELEE. &7 of relevant laws and regulations of the state intellectual property

LIRS EFEA Rt L LR rights, which constitute the important component of the overall enter—
RS L R 5 prise development strategy, including such organic elements as patent
: intelligence strategy, patent acquisition strategy, patent implementa—

market economy and 1o guide the enterprise to strengthen on its

tion strategy, patent maintenance strategy, and enterprise trade secret

strategy ete.

EZGAE AR AR Fly

AR EEEN=RiEN=RetirL Oriental Yuhong pays high attention to product research and development
£, ELBIRITBIE =4 (199945) BElig and product innavatiofl. In the second year after its establishment
YT EETBAEATRE (EREA (1889), the company set up Oriental Yuhong Waterproof Technology

3 v Research Institute (subsequently called “Technology Center” ), making
Fois) . REEBKELRE—TRILH =1,y 4 first research institutn®] among all the waterproofing enterprises in
RHMRIRET, HBFR L T2006568 il China. In August 2006, the technology center was accredited as Beijing
EmEmIkE#B AR Rl AR Enterprise Technology Center hy Bet]rng Industrial Comnt ﬁ'i‘bsmn of Indus—

e

;h,..‘_. AAND LS 9 A L Tt AL o D A lal D L "-\f
Al

INER RIS 2 A, 20004 Scientific and Technological Research Development Unit by Beijing

MA, TAFICEEERARLSEE ‘X :s:aciat:nmfcr icit:]ncel andc'l'echnology. Iln Nlolvemt:: 2,009" COrit.e:tadI
e uhong Beijing Technology Center won the title ational Certifie
INEEAMAEA L RS,

Enterprise Technology Center”
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Oriental Yuhong
Social Responsibility Report
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20094201 0E RHi#8 A3FEL / Comparison of Scientific and Technological Input 2008-2010,

#F£E Year 20104 20094
FlBARE (AR 188166 82931
Gross Operation Revenue (RVB 10,000 yuan)

HErefkd (hx)
Expenditwe of science and technology (AMB 10 000 yuan) e s
St BN 4.05% 3129

Proportion of input of science and technology

- ERE T{FLS

2010611, JEREHFMUMEERTFL
EEERRANBENESREDS2E
MIEEEZERSTEMMRT., EFTHE
WEERS, ErNEATERAEEFA
T, EREEARSFFESRPIRE
B, ARG ETHE M R
R, ARARERTROER. ARE
fo. HEEH. NEEEFTE KBEEF
R, OWMELIELESRN, RESHRE
#HAFRE,

In November 2010, with examination and approval by the Ministry of
Human Resources and Social Security and National Administration
Cammittee of Post—Doctoral Researchers, Beijing Oriental Yuhong
Post—Doctoral R&D Workstation was established, The workstation aims
at attracting, cultivating and using high—caliber excellent talents,

adheres to the path of research and development, into"8.8

nnigeasiinaw~duawmriiastico, hssaducticgwanbdant T o ana e rdy et o

problems in the process of enterprise independent research and develop—
ment innovation, The company will courageously explore the core
technologies, incubating ¢

scale operation etc. to strengthen enterprise core competiveness, and

keep abreast with the waorld advanced standard,
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FABUPUYHERERE

BB eI ™ R R AL 2 IA R

=& / Product

#£AFT / Social Recognition

7. T . el oy
Root Penevation Resistance Modified Bitumen W
Merrbrane for Planted Roof

R A A

aterproof

i Sh R 3 A B B KA

Saline—alkal Tolerant Polymer Modified Bitumen Membrane

PCCIEEBIEL MBS
PCC Cement—based Osmotic Crystal Waterproof Materials

PCCR BT BB
PCC-* Cement—based Osmotic Crystal Waterproof Materials

Rt At

High Strength Polyurethane

B EEaHREYA I ERAEY
High—performance  Self—adhesive Palymer Modified Bitumen
Waterprool Merbrane

BRSP4
Self—adhesive Modified Bitrmen Waterproof Merrbrane

g

ER AL R A ST i ; ;
Cbuained the 2010 2nd scientific research ~Himgmgstevamnen 7avwau Red gy veyuy
Building Materials Feceration (BBMF) ani'weiy Stivdne Silinay Cxaie

— 1.

FOOFEFAL A TS, AEEREYRRRR =%
Obtained the 2010 rd scientific research achievement award issued by Beijing
Building Materials Federation and Beijing Silicate Society

PFIOFEFALHAA T B S, dtREME YRR AR =R
Obtained the 2010 Frd scientific research achievemenmt award issued by Beijing
Building Materials Federation and Baijing Silicate Society

RO0EFERAMERER,. PESEREYRALNHSERAMBIRE
~HETHE

Obtamned the 2010 3rd national buillding matenals scientific and techrological progress
award issued by China Building Meterials Federaiion end China Silicate Society

Eitﬂ?ﬁﬁizﬂ-’?w_

Obtained Beijing Shunyi District Scientific end Technology Award

010F B GFT U TR, BEEAARRRRLEAFE
Passed the 2010 building industry scientific and technological achievements
evaluation, and reached the overall domestic leading standard

2000 B AL R A A A b B IR TR
Passed the 2010 Beijing high—growth emerprise independent innovation special
itemn acceptance check
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Oriental Yuhona |
Social Responsibility Repc,.

FAMMLEFERELYAEREXREW
BERDL, SEMEEREHITEERS
£, FBRAKERSHITHANE, Sk
B, FAHMIDEAEERIET RS
SEEARED, ETEAES T
AT, SE20108K, TAWICE
EESBERCREEH 45, Kig
WEFSE, SFETMAAER. 130LH
il ST MER. HHEWMERFEAL
REEEH .

2010108, JERFEFFMAB KB ARG
ARARAHILRH AR HEIAEA "t
REhERTEREL" , TEEANEF S
w. EANEEREEHEMESIILE
TAIR~REHRE, RREERBRER
hEEERHER.

F R H R

In recent years, relying on the first national certified enterprise
technology center, Oriental Yuhong has engaged in production, learning
and research cooperation with multiple higher education institutions, and
invested a great amount of fund for technological research and develop—
Oriental Yuhong has listed intellectual

ment, At the same time,

Board of Directors and implemented post assignment for designated
personnel tor effective intellectual property rights management, By the
end of 2010, the main products and technologies of Oriental Yuheong
has already reached a total of 45 patents, of which, 25 are authorized
patents, including 7 invention patents, 13 are practical and novel
patents, 5 are appearance patents, Another 20 patents have entered

their phase for substantial examination,

In October 2010, Beijing Oriental Yuhong Waterproof Technology Co. ,
Ltd, was appraised as
Unit™ by Baijing Municipal Intellectual Proparty Office. With this

“Beijing Municipality Patent Demonstration

entitlement, Oriental Yuhong can obtain with priority subsidy from
Beijing Inteliectual Property Office from aspects such as domestic and
overseas patent application and patent database construction s!..."_' area
at the same time, has the priority to apply for various Kinds of funds
from the Beijing municipal government.

20108, (PERRHA) BMALRT
(PRERABKFEAHTOHARERE
Ty . EERIME T RA RS,
BISEYRAARREM2IRAHEIL
X, AFRERHKERSREME. Bk
MMRRASER. BAIRRITSET
FHE. ZWXHRITFERA MUK
HHBERTRERAEMHRALRAER
i, ALARBTERESBESHEENR
AR AR R

In 2010, the periodical “China Building Waterproofing” published
"Special Publication of China Building Woaterproofing for Oriental
Yuhong Woaterproof Technology” . The special publication collected a
101 st 23 scientific and 1echnaloaical research papers
professional technical personnels of Criental Yuhong in the fields or
research and development, and construction etc., contents of these
papers cover various aspects, including waterproofing theory and system
research, research and application of new waterproof materials, water—
proof engineering design and construction etc. Collection of these
articles is a central manifestation of Oriental Yuhong in the areas of
waterproof materials research and development and engineering technol—
ogy etc., and provides the industry with sufficient technical data for

the value of reference and learning,

compiled, by 33
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Safety in Production

REZREMENRE. BRITURREREITE, R
AR EHFUAAFHNREMEN, TEREFE, MR
ZEER, 0105 RAREERTLE.

Safety is the guarantee of the quality and life, As
construction indus/ G NN
Yuhong keeps the safety values of “people foremost” |,
perfects the safety system and strengths safety management.
In 2010, no safety accident happened in Oriental Yuhong.
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FHAEOELTHERTERS

REREHIE

FAMOREEREXZEREEEER

HAEHER, EREHE R = " we

T (REEFREHE) |
EHE) , (ZEREETEHE) . (B
SEFRIELE) . (ERUFRREE
BEHEY FRMELEEHE, BRER
EEEEZIE ). E17F6E. 519
BEIHE. §17RA.

(RE+HF/E

EREEHE

According to the requirements of relevant laws and regulations on safety

sunapdsian..and, . managament. .. _Or@nml._xr-hm..m

safety system ocOBM- “striction, has cstablisned 22 safety  management
systems, including “Safety in Production Responsibility System” , " Safety
Education Management System” ,

“Safety | “tspection Management

System” , "Safety Production Award and Punishment System” , as
well as  “Dangerous Chemicals Safety Management System” etc., and
has put the safety rasponsibility into effects on each department, each

workshop, each construction site, and each post step by step.

FAMUFET ZENREFIIFE,

HAPKEI RS, 2R RARPARE
(REEIEERERF) MEK, STEL
ARSI EMEER, HRMELIE
YARBTEENREHENLERE:
BT THEARSQITIMpEE. L
WE2EAZE. GHR26|2. LR
MREBEEHK, FHESEIARLY

RLBRMBRBR RS,
HH L& EIA, AREINENEN

If) "ZHRREHF" MERRINEE
R EE. LT
ZEMATBRE, ATRERITITAME
éﬁl

HRIHMBET=ZRREHEA LR,

LLEST b8, & 20105 HARER
S, e oREm.

HEXZEEE

Oriental Yuhong has established sophisticated safety training system,

In view of waterproofing construction safety and based on requirements
of the “Procedure of Safety Training Management” , the company and
the subordinate units requires that each construction site shall be
assigned with safety p;,".s{,

e taie P watiartesmsass wmaw wmrass mess

responsible for sophisticated safety education and safety inspection
towards construction operation personnel, through construction organiza—
tion safety design and prevention measurss, safety technical disclosure
before construction, regularly daily safety meeting, safety summary after
construction etc,, continually enhances the safety consciousness and

dangerous source control ability of construction personnel,

In view of production workers of the factories, the company strengthens
R IR e SR

incumbent employees with regular safety education training, enhances

employees”  safety consciousness, safety knowledge and -, wxill to
wnnatice o “sarvy U dipyees — oehabors-

O

before they are allowed to take post, Take Shanghai factory as
example, the factory organized various kinds of safety training in 2010,

and a total of 841 man—times participated in these trainings.

ARERMEZEEEGIE, ARESKI
W TENMREEEN], BEETERR
EEEAR (EMERLTER) , TTEA
#H.

To ensure implementation of safety management systems, the company
has set up special safety management departrnent in wvarious major
factories,

assigns full-time safety management personnel (certified

safety engineer), and executes exclusive post for designated personnel.



Oriental Yuhong
Social Responsibility Report

FELRLEFEEN, BUTEH]. &8 To put safety production responsibility system into effect, the company
ARH “EHIG, AEIE" ks has established a safety production responsibility system of “horizon—
KGR, BEEERLEFHE '

£RHFE. TRBSMTEEREI,

tallu tn tha adna snd wartically tn tha hattnm”  far narennnal  nf
various departments and at all levels, implements the safety production
responsibility layer by layer, and has formed an all—staff responsibility
and all—staff participation safety management system,

FEREWERREES TIEKMTR, %
BENTAGE, BEESRNE.

To persevere with unremitting efforts in safety inspection and straight—
ening of hidden troubles, safety inspection should be started from details

and with a firm hand, and straightening of hidden troubles should be

AR RN, RBEEd. REEAE timely and to every inch.
%, FREHANMTHIE, nEEHFE . N . .
With dangerous source identification, risk evaluation, and risk control
&R—. BMBAENTGH. HEBETX as main line, Oriental Yuhong carries accident predication and prevention
#A. work out, and always adheres to the principle of safety coming first
and prevention coming foremost to be well prepared for any hidden
HOFR T ERP T4E, AMTIRGS  dangers.
FENERAM, FEHER TIEMRERIE Completing effectively employee’ s labor protection operation, praviding

A, BEiART#HTE SRR, s employees with labor protection appliances that conform to standard,

HTHERS RS, urging employees to wear and use correctly, conducting occupational
health examination towards employeaes, and always putting the health

and safety of employees at first.

HENSRERE, HEMHTHRE, 28
TR RS AEEER. Setting up emergency rescue scheme, conducting regular drilling, and
improving employee' s emergency handling ability.
FHFREsErETdES, BEHUESYE Actively orgenizing safety production cultural activities, with safety
EALEE, HTEHERFINLSTH production month as theme, conducting various kKinds of safety cultural
Ei, BHOURATEE, B AL activities each year, promoting enterprise safety cultural construction,
EKERE, HERE" WRITFHE.

ask for safery” .

REFWBEE  Zero Safety Accident

building a sound atmosphere that “all people RSN ~Enuion 1o S@rety dna

FHEOMBRISBEITT (BL4EPH All employees of Oriemtal Yuhong have signed the “Safety Production
WEY  BITEEE. £5HK. £E Agreement” |, and all levels of the company from construction project
FE. BIIES. THESEESITT (£ manager, production monitor, workshop director, department head to
-~ R -
the leadership of the factory have signed the “Safety Production
ZEFHREIR) | FRIAMBIELR
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Responsibility Contract” |, and 3094 of the salary is taken agi-ﬁm
TEWER, EAEE, FERM, XX e

performance assessment, which is conducted monthly and cashed in at

BETRINESLEIR, ¢REXRENT the end of the year, which has enhanced the safety consciousness of
N "EREL" 3 "RERS” HET, all employees who have basically realized a transformation from
FAERETRLEY. SEEHZNE “safety demand from me” to *| demend safety” , s~ bichasiaits

4 has reduced safety accident and equipment accident.

FikH

alen e

w0

(=]
In 201¢) 1R

20104, AWMU LM T& I accident in all factories and construction projects,
HIHEELE “TEL" . Major physical casualty accident. zero,

Major equipment safety accident. zero.
EXASMGTES: .
EARERLTH: %
—REERLEH. .

General equipment safety accident, zero,
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Environmenfar Finfafion

RAMALL “"AAERAHR BISH
fir, HAEETALSRUIFRR S IR R A T HE
IMRRIEF .

Oriental Yuhong sees “creating a sustainals’C /i
living environment for human beings” as its mission, #& .. it
is inevitable to provide environnn e =il

societi, And. - adagle. the.. eeannmis.. And.. enita
production mode.
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EEFEOEVHEEERSE

FARTR R AR B ™ @

BHEBKITURSRBHES, FUER
£. FEKAP (RFHEL) | BHVE
FEETRMBAMITL. RAMMLEHS
FizkiTlk sk, Bt A . Rl
ZREMES, HNEATFELRNTE
R, FARUEH TRAFRU> R,

AEBHXMHEER. XMREEE. BER
VHREEASHUNRREREME R
RIEN,, HAKAEFEHETIRE®ME, K
FAMUFET ENFRE &,

THEPERE

Building Waterproofing Industry is an industry which involves the impor—
tant products and technology such as building safety, people’ s liveli—
hood ,
energy conservation and so on. As the leading enterprise in waterproof—

environmental protection (or environmental safety), building
ing industry, Oriental Yuhong tekes the responsibilities for technology

innovation and promoting industry development. According to the

requirements of the sustainable development of buildings, Oriental
Yuhong is committed to the research and development of environmental

protection type products.

Especially to such new type energy saving roef covering systems as
planted roof, solar en~"%gy roof, ventilation and energy saving slops roof
etc,, a5 well as such anti—seepege engineering fields as household

waste landfill, and sewage treatment etc., Oriental Yuhong has devel—

R e R L
"

RAMMKMSEMNTHAERE, EEETHR
RISETFIA, ARERGKE, ZREER
IR, IRTVEE. R, Tk, AEF
RBARRE, 23 EARMERT AN
RSEY, TEHIENT:

The various energy saving projects of Oriental Yuhong aim at realizing
the most reasonable use of natural resources and energy through
comprehensive resource utilization, substitution of scarce resources,

utilization of secondary energy, as well as enmergy saving, consumption

R L e e e i e s S R (P S e

reduF.’"'.

and the main measures are:

RS 43 FE / Enhancing Production Efficiency

FAMIARSRESD], HWEDH
HEE, TTHFETRBEETHEHS
EEMTRERRTE. WRTRIIEARS
FE), EEBAEN, B EREEN
TEatia/he g4t SLRBE £ R
REEBEIEN T259%, £F-RREEH
FEREIRi%16.9%.

The production departments of Oriental Yuhong at all levels regard
improvement of production efficiency through refined management and
practice of scientific production as the primary measure for energy
conservation and consumption reduction, For instance, the technical
support department of Oriental Yuhong successfully reduced the process—
ing time of polyurethane by 4 hours through technological innovation,
and this improvermnent has increased the production efficiency of
polyurethane by 2595, and the electricity consumption of production line

has been reduced by 16.9%.



Oriental Yuhong
Social Respansibility Report
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FAMILE R & AERSEAONN, BT
VRS NATHER LR, FFREEFRMRL
YRR HTAF, EEVRERNES.

BEFR. k. PHEESHAESES
B, HRMHNIT. HREEETEEDX
iho m&i&@ﬁh#:nﬁh“ =l i TL

FREEMAHIA, WELRE5, 2”&
tf.

TEZ. ZQERTRSARS, FrERIZ
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Oriental Yuhong has set up a special energy management organization,
and has established energy saving group and promotion office to carry
out energy planning and energy saving promotion work, Main energy

saving measures include,

Establishing various kinds of energy using management system, such as
electricity saving, water saving_ and enerav sa T

to be carried out and implemented, and putting energy using management

e
training of energy saving consciousness of all—staff, popularizing energy
saving requlations and knowledge, and ensuring all—staff’ s participation

e e

T T

and all—staff’ s responsibility.

Improving secondary and tertiary energy measurement instrument alloca—
tion, and establishing regular meter reading system at the same time,
conducting statistical analysis towards the measured data, discovering
abnormalities and finding rules out in time, solving the discovered
problems, adopting measures for improvement, and providing scientific

basis for quota management,

Continuing 1o strengthen energy saving technological improvement.

cient, increasing boller on production plan,

making reasonable adjustment of bitumen storage and holding tempera—

urning efficiency; bas
ture, and lessening heat preservation energy use of tank area; conducting
frequency control restructuring towards compressor and blender. For
instance, if adopting coal water mixture (CWN) boiler, the raw coal
burning rate may be increased by 994, and thermal efficiency by 169§,
and also reducing emissions of such substances as CO: and SO: etc.
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FABUOEYHERERS

WIETERFIE / Resource Recycling Utilization

FAMMETI] khZRMERE R R
H. WiEERAKF R EEAXK, RPFH
R #4209 E44t. HFIE. QR
SR EFIR10056 B FI A%,

The factories of Oriental Yuhong vigorausly tap potentials of the
recycling resources, for instance, the rate of circulation water utilization
has reached 9894, the rate of boiler residual heat utilization has reached
209 . such renewable resources as packaging paper, plastic bag, and
packaging barrel etc. have reached 10094 oyclic using.

{ER & SHEIE / Using Clean Energy

FAMMEEEFEAmAEN T EE®R
kAMRERE, BMERBHRESHAE
BREEFHRHOFA.

b

Criental Yuhong has started up full domestic heat water solar energy
project in various praduction bases, At present, the company is making

active research on utilization of more new energy in production process,

FA WAL EEF R BRARVERS
FAmauHem, REFMAES. HELRE
STEER, FEAEIkiE 3T A IR
BB, B ARMFRBEOR ML
AR EFT RIS,

SE &R NS RE ERITHREH
RIRIE. M LRI 2010 HAEIRERAN
116.485m, EMEI) 75A T, AR
TZEREIRHIE. 2010F3R4, JtRT
I8 #E400H T K ARSI RE
B, BHMAT "EFFRRIER [T
AEF= SERYTREE (),

20104, FAMILKRE S8R BRFRE
HEAMITH,

The production objective of Oriental Yuhong is to reduce waste and
pollutant discharge, promote mutual integration between product produc—
tion, process of consumption and the environment, reduce risks of
industrial activities to humanily and envirenment, and realize minimum
damage to humanity and the environment and maximum economic

benefits,

All production bases have invested special fund for treatment of
environmental protection and emission reduction, For instance, in 2010,
the various kinds of environmental protection input of Shanghai factory
amounted to RMB 1.1648 million, Yueyang factory amounted to RMB
750,000, and effectively ensured standard discharge of the three wastles
(waste gas, waste water, and industrial residue). In March 2010,
Beijing factory investad RMB 4 million to build new environmental
protection warehouse in the factory area, which effectively solved the
environmental problemn which may be generated by “air storage of

products” |

In 2010, Oriental Yuhong had no act of violations of the state environ—

mental protection laws and regulations.
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FARWRUHEEERE

33: 20092010 L R AT E A FEXTEL
Table 3, Comparison of Unit Consumption per RMB 10,000 Production Value of Beijing Factory

2009-2010

EE ./ Year 20104 20094
PIEBHE (/AT (BERF) call®
Production Value Unit Consumption {tce,/AMB 10,000) 0, 7455 1,068
(including bitumen)

=& (Fx)

Praduction Value (RMB 10,000) 101620 53505
RS ERee (AR

Enterprise Total Amount of Energy Conservation in Production Value —32924 88 —1722 86
tee (including bituman)

THeEER (B&5HH) 30.299% 2,929

Energy Saving Rate (including bitumen)

4. 2009-20104F Fi§ T [ ATTi-{HPEX L
Table 4. Comparison of Unit Consumption per RMB 10,000 Production Value of Shanghai Fﬂﬁ%‘-ﬁg

2009-2010

B/ Year 20104 20094
PEPHE (ce/AIE) (H&IHE)

Production Value Unit Consumption (tce /RMB10,000) o8z e
(including bitumen)

= (FxE) 53001 .4 26511.2

Production Value (RMB 10,000)

S FERTERce (S5

Enterprise Total Amaunt of Energy Conservation in Production Value —17170.32 —856.47
tee (including biturmen)

PHRE (BEHHE)

Energy Saving Rate (including bitumen) 23.99% 2.19%

RS+ 200920104 T Ll 7 T 1 e

Table 5. Comparison of Tatal Energy Saving Quantity of Enterprise Produect of Beijing Factory
2009-=2010

20104 20094

S RTER e (E2HE)
Total Energy Saving Quantity of Enterprise Product —8411.76 —4246.82
tce (including bitumen)
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8. 20104 B PR T/ SRERIRRIB HEHE HE A X
Table 8. Effects after Adoption of Environmental Protection and Emission Reduction Measures of
Yueyang Factory 2010

REFTRERD & IR

Concantration and Gross

Amount before Treatrnant Effects after Treatment

St /Oil Furne 12mg/m, 43 2kg/a 2 Omg/m3, 7 2kg/a
o
FRI® / Kitchen Oil Fume o 6,%g/a iy e
S NO2 31.0%g/a 31.08kg,/a”
Waste Gas co 74 B3kg/a 74 83%kg/a”
#irl /Dust 7.21/8 T2kg/a, 10ma/m?
i Materialz—] i
RGPS Msle-teeiy A% S /Organic Waste Gas > i@ /Small Quantity < /Small Quantity
COOer 300mg/1, 1113 Thkg/s  200mg/), 745 Skg/a
Bk BOD s 1, 928,13k 1 |, 556 88k
- S 50ma./1, .13kg/a B50mg./1, .B8%ka/a
Waste Water NH: 3omg/1, 111, 30
S5 200mg /1, 742 bkg/a 120mg/ 1, 445 Bkgsa
#rdr / Dust 7.11/a B Zero Emissions
& B 4 PfFE / Solid Waste Production 3t/a UM Zero Emissions
Bolid: Waste ihEH / Leftover Materials [E]Ut /Reclamation F i/ Zero Emissions
HEHR / Household Waste Bfkg/d 16 5t/a THEM /Zero Emissions
e RS ETEYHB0—TODB(A), REMEMERSHE (Tt SREMMEHHRRAE) had = AehmL P
Intensity of the source noise is about 60—75DB(A), after adoption of: 22 ST 1 fully meets e red 1l
Moise & .

standard specified in "Standard of Noise at Boundary of Industrial Enterprises”

(2. ©. @. & ERMI P

Hotm, ©./@ @ the tises of mamgornort. messires oF Yusrang. oty towarey U 5

CO is not apparent and the data does not make any change,
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Table 9. Comparison of Main Pollution Discharge and Energy Consumption of Beijing Factory 2009—2010

WA / ltem 20094 20104
SOHRIM (0E) / SO Discharge (t) 6 48 6.01
WA HER R (W) / Nitrogen Oxide Discharge (1) 22 .68 216
AR HERCR () / Dust Discharge (1) 1.8 1.5
FITRHERCL (B! |/ oems Pt o avnn i
FGHFEM () / Water Consumption (1} 5384 5446
B4R (J7FEA) / Eleotricity Consumption (10,000 kWh) 534 05 704 72
HEFER (9E) / Coal Cansumption (t) 4785 61 5418.26

FAHI4E (tce/Ti7T) / Production Value Unit Consumption (tce/RMB 10,000)

TEERAAR (B / Vou lme of Water for Rapeated Usa (1) B0 T Ha0

F10. 2000420104 i Fi T 7~ F 4L AR AAERA
Table 10. Comparison of Main Pollution Discharge and Energy Consumption of Shanghai Factory 2009—2010

T / ltem 20094 20104F
SO-#ERTM (65) / SO. Discharge (t) 1.44 1.56
LA HER R (78) / Nitrogen Oxide Discharge (t) 0.88 0.62
A HERCR () / Dust Discharge (t) 16 1.75
77K HERUM (1) / Sewage Discharge (1) 4200 4870
FKIHFER (6E) / Water Consumption (1) 21579 26052
S43EM (FFERM) / Elestricity Consumption (10,000 kWh) 450 518.28
fH#EM (0F) / Coal Consumption (t) 1440 6 1851 2
FEEMEE (tee/TasL) / Production Value Unit Consumption (tee/RMB 10,000) 1.12297 0.78277
ERAKE () / Volume of Water for Repeated Use (t) 720 750

47

63
sanjep 800

WS

pue aijusisg

Sty

ADUU| [e9160jouyss

u

THHEEPR

ucponpold Ul Alejeg

3

—
=]
3
3
3
&
&
.
2
@
0
£,
o
3

ales LIEI1S

FidkHm

EEESHPRE

elejjsp oljand [e1908







Caring Staff

FAMMERSRIARTHMAZ R, RERFHITER
5, BEmLE. fEnelxd, SRFEEA. Bl
AL A

Oriental Yuhong persists in improving and developing with
staff together, provides pleasant working environment, and
creates positive and harmonious enterprise culture to realize
the enterprise stability by excellent treatments, careers and
culture .
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FLAMEEETSHEREZE. SRIF
e RELEN00%, FHEEIRKELT
SAFEARTIMXABMAT, F5x
JE10096EFEIN, RIRREATE.

FEAWILEITHFHARSERERLE
InESEHHER (FHaaEHB) , HSFH
HEAE, RITEREENRRE. F#
7. FH. ¥R, =R. FPEFEHA
. AREHEREL, FE2BERT
BIE, HEERARRaREHEE.

Oriental Yuhong strictly abides by the labor contract law and the labor
contract signing rate with employees has reached 10094, The targets of
signed labor contract include official employees and employees in
probation period, and alsa signed practicum agreement with 10095 of

trainees to safeguard their rights and interests,

All signed labor contracts used by Oriental Yuhong are those “Employ—

ment Contract” examined and approved by professional law firms.
Accarding to labor contract provisions, employees are entitled to such
paid leaves as statutory holidays, annual leave, wedding leave, funeral
leave, maternity leave, and nurse |eave etc. The company refuses child
labor, and fully respects the will of the employees, and put an end to

all forms of compulsory or forced labor,

IRHEZ T {EHLE / Providing Equal Work Opportunities

RATFALH A AR B SR TR

e
Xo

AFHERERM, H AT TR o

BRAURELTNBETEFART. HUER
SXFE. FIEMERN, FRREEZHEER
R, ERARMANTERCAZEEBES
W, FREMBIAMERRIRT. R

R TEEREIEREX100%,

FHRUAENDEHBEEREMBE, AR
ERETHEHANREERES, NFZ
FFRERTEESTENES TIFERRmET
AR mERTE T,

20105 5. FAMMIRHMNEMS]. 5.
Firk. Rik. REdEXMELEIRG.

Oriental Yuhong provides all employees \,.’.'urm

opportunities,

In all respects, such as campus recruitment, public recruitment, senior

hal promotion, e company

always adheres to the principle of equa’’ % A

and equal pay for equal work. The pregnant female employees, whose

5 A s S [l [
m.‘m.‘;g-:—'.-rr:-.?n? |':_._Jp:',liﬂl"_-'|.".l".7_ =1 \.I'\'E:. as

“INTer;

working posts in Oriental Yuhong will not be affected because of their

maternity leave, the rate of post return of female employees of Oriental
Yuhong reached 10093,

During employment, Oriental Yehong abides by st wul

policies, and approves the health examination report issued by standard

medical units, and for patients who will not affect normal operation,

ciimh 2e Hamatitie B ~arriare avn tha ~Amrnanu Anae rat cat iim hiddan

threshold,

In 2010, no occupational discrimination cases related to sex, health,

race, nationality, and region have been found in Oriental Yuhong.
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. EEAE

Criental Yuhong provides remuneration and benefits with certain
competitiveness, perfect career development channel, training system,
incentive mmechanism, and sound corporate culture, adopts multiple
channels to attract various kinds of talents, such as network recruit—
ment, site recruitment, hunting services, and cooperation with colleges
and universities and higher learning institutions etc,

-

Oriental Yuhong has formulated special taleqy ---——-=* —mtom— =
as  “elder talents™ , “talents returned from overseas” . and “talents
~Lrkagi-naactianokés =" et~ N conprany seavte i otodes o o=

sional retired talents who can continue to exert their specialties for
urgent needed posts, which achieves “letting the old have something

to do, letting the old have something to be happy with” , alleviates

RN | SRR | S . 4 P S | - - [ B — -t
the contz

prafessional talents, For “talents retuned from overseas” and “talents

of foreign nationalities” , the company attracts extensively excellent
talents through active participation in activities, such as domestic and
averseas talent exchange, associations of famous overseas educational

institutions and so on,

Moreover, the company also vigorously promotes “talent scout”
system, which encourages the employees to recommend outstanding

talents to the company, and awards the recommenders, The company

and stabilize internal talents,

BN EFS5EE)| / Paying Attention to Education and Training

ATIERTREBETMETIERL, HER
HFlbbiat, RALS. BERERETEAEE
MBmR, FAMIMANTEME, BER
THME, ek,

To enable employees to be more competent for their work, and meet
various requirements in professional skill, improvement of parformance,
and self—development ete,, Oriental Yuhong has organized various Kinds
of training to enhance quality of employees and disseminate lha:i.:=,.-,

prise cultura,

training and recommending talents, which will attract external talents
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curriculum system, lecturers system, operating system, and evaluation

system: with specialization, professionalization, corporatization, and

internationalization as training objective, and knowledge training, skill
training, and quality training as contents, adopts multiple forms, such
as internal training, external training, and employee self—study etc. .
and the company also organizes largs—scale intensive closed type

internal systernatic training with system as unit each year,

For some professional training which are participated by the employees
on their own initiative, the company has also established relevant

systems to affard certain fund subsidies,

Profassional and managemant training routinely carried ouzi U by Oriental

Yuhong include .

New Staff Training——which helps new employees understand the
enterprise culture, course of development, rules and regulatmm i
overview,

and product knowledge etc,, improves occupational skills,

and accelerates their integration into the company,

Worker Training——1training of workers (including construction workers _
and factory production line workers) mainly consists of skill curriculum,
safety production curriculum, and comprehensive quality curriculum, the

aim is to build a high—ecaliber industrial workers’ team, and helps

these workers — majority of whom come from rural areas — to establish

qualities, and accelerate their integration into the urban life,

Professional Waterproof Knowledge Training——As what  Oriental

Yuhong provides to customers are systematic building waterproof

solutions, therefore the company takes professional waterproof knowl—
edge training as the key routine training, so as to build a professional

technical service team. All personnel of the business system and

R GTeEE.

HEEEA RS EEEA R
FEREWAM T SAREREN . TTE
fEAh. Rzl A SMEE TR RATIAIR,
EfRDERARETEEER, RN
124 ARIFIETFLRA RE D ELR S5 A RS
kS PEREARREL PR, &
AU EEAUL I, FHABREEA
BIFEAER AL

training,

Mid—level Managerial Personnel Training——the purpose of mid—=level

managerial personnel training (s mainly to improve their business
decision—making ability and planning ability, deepen their understanding
of the internal and external situation and development of the enterprise,
enable them to acquire & deeper understanding of the modern business
management system, and enhance their judgment and evaluation ability
of people and communication and exchange ability with people. As the
mid—level managerial personnel are the mainstay of the enterprise,
Oriental Yuhong thereforq e "

train and reserve talents for high—level management personnel.
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Oriental Yuhong
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Training for Senior Executives——training of high—level managerial
personnel mainly aims at requirements of strategic development of the
company, and mostly adopts the form engaging high—end lecturers for
teaching and participating in external high—level systematic training

curriculum to ensure building of a high—intelligence, high—efficiency,

P T i e T b iy " s g i s ek Gadrin

advanced online network
platform, the contents of
which include not only
professional contents, such as
marketing, human resources,
production, and finance etc.,
but also various aspects, for
instance, life and travel
etc., with nearly a total of
900 cwrricula, which are
continually updated based on
requirements. All staff or
employees may arrange their
own time of learning based
on their personal needs and
interasts  without time or
regional restrictions, Based on post of each emplovee. the companv has
set up compulsory CUFTICUIUM ana Tne MINIMUM  creait nour, wnien

encourages emplovees to take elective courses based on their personal

"“requirements, ana 1INKs' seif—stugy with yedr—ena assessment ang

bonuses.

Taking Beijing Headquarters of Oriental Yuhong as example, in 2010,
the training expense was nearly RMB 1 million, and completed 45
various types of training, with a total of 2331 participants, Of which,
9 sessions of training were targeted towards new employees, with a
total of 583 perticipants, and the main contents covered enterprise
culture, history of enterprise development, corporate rules and regula—
tions, industry conditions and policies and company produ el

sessions were for senior executives, with a total of 159 participants;
11 trainings were for persannel of external assignment, with 30 partici—
pants, contents covered financial management, marketing, and human
resources etcy; 2 sessions were incumbent military training, with 426

participants; special training for construction workers of waterproof

‘engineering has already been improved, and multiple comprehensive

safely production training and fire fighting training for workers were also
conducted, In 2010, Shanghai company organized a total of 67 times
of various types of training, with a total of 1871 man—times partici—
pants, and total input of training expense amounted to RMB 352 353.
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FAAUPYHEHFERE

W ZFiEiE / Expanding Promotion Channels

RIFEAAFAWAZOHEIR, AT
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Emplov  rees ere regarded as core resources of Uriental = Yuhong,
therefore, the company applied advanced human resources concept to
actively design smooth promotion channel for employees of the

company,

To encourage employees to provide long—term services for the company
for common de!}faloprqgnt, managerial post recruitment of the company
practices Tht:";nll-n:l-pi;:; e ~feritg nintee -Lbungran el Tectanntne s
Public recruitment is implemented only when internal competitive

recruitment cannot meet requirements,

For professional technical posts, Oriental Yuhong has established

tachnical title _anneaisal swstem _ Acecording_tn_nrgfessional spenialtips

T

techmeal quahitications, working experiences, and management abilities
of employees,examination and evaluation for technical post are
conducted, Moreaver, the company also organizes production and
engineering construction skill test and competition, for instance,
activities such as the “waterproof construction worker competition” |
which is conducted once a year and other activities have also become

a routine system of the company, providing promotion opportunities for
employees with excellent performance,

In addition, the company also vigorously promotes “cadres reservation

workout experiences for excellent emplop“-- L AL LAY < Y i ' L
= Sl WL L= B I I I (s

potential qualities, and reserves management talents for the company.
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With efficiency, fairness, and lawfulness as basic objectives, under f“; <
1 " : i . o,
guidance of entarprise business strategy and— |0y connection with the fi§ €
=
@“

Oriental Yuhong implements six kinds of different remuneration systems,

namely, annual salary system, post performance wage systam, technical
post evaluation wage system, deduction or bonus wage system, fixed
wage + output wage system, snd agreement wage system, also, in

connection with the specific circumstances of order of different post,

2

uoneaouu; (esiSojoudfd| pue oipnusiog
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e e iy hass whikiohetcur duanipioden wsa’ ur o e meniit a—

a8

tion management system. This system includes. functional management

Hrabi

sequence remnuneration system, professional technical personnel
remuneration system, business sequence remuneration system, inspection
personnel remuneration system, production worker remuneration system,
and construction worker remuneration system etc, A perfect remunara—
tion system is favorable for absorbing and retaining talents required by

the company, stimulates the maximum extent of the working enthusiasm

of employees, supports and halps enterprise to win and keep human

0
respuiE e
E =
In recent years, with the continuous improvement of performance level % 3
3
of Oriental Yuhong, the remuneration standard of employees of the ‘.’% g
comnany. has _alsn_oot,_a suhstantial _imnrovemeant.._and. tha. temuneration .. o _
: A g o
standard has been maintained a relatively higher level in the waterproof— 3

ing industry, the remuneration standard of professional technical person—

nel and key post personnel have considerable market competitiveness,
the wage of production line workers of the factory has also reached the

leading standard in the walerproofing industryli= &
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Ta safeguard the lawful rights and interests of employees is the due

legal obligations of the enterprise; caring for enterprise employees and

Vit raesesasyrruchenelite st e, 2nponaientearwrant = sl in— %* 3
able development, E
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Except from the benefits according to the state regulations, including social
insurance (pension, medical, work—related injury, and childbearing), public

sccumulation fundfor .l

funeral leave, maternity leave, paternity leave, high—temperature allowance,
heatstroke prevention subsidy etc,, Oriental Yuhong also provides multiple
additional benefits and gifts, For instance, distributing of birthday gifts for
each employee during his or her birthday, organizing birthday party,
LS LI Sy 4114 OIM T SSTIIS L ISV YT Sl SO0, e iy
subsidies or allowance to employees during the Chinese Spring Festival,
Moreaver, the

also receive special gifts delivered by

Dragon Boat Festival, and the Mid—Autumn Festival etc,
parents of each employee will
employees as commissioned by the company during the Chinese Spring
Festival. During hospitalization of patient employees, the human resources
department will visit the employee on behalf of the company <ad send gifis,
For instance, in 2010, Shanghai branch visited more 1;an 10 patient

employess of the company.

To safequard the rest of the production workers and improve their habitation
conditions, Oriental Yuhong provides all factory workers and waterproof
construction workers with free collective dormitory, totaling over 3000 m",
and also provides visiting family members with rooms, Besides, to mollify
the economic pressure from house renting of various employees in big cities,
subsidiary companies in Beijing, Shanghai, Sichuan, and Guangdong etc.

have all allocated special funds to rent collective dormitories for employees

band, table—tennis activity room etc., to continually optimize habitation
conditions of employees. For instance, in the headouarter of Beiiing there
are dormitories covering 1200 m', benefiting more than 170 employees;
Shanghai branch leased dormitories for employees covering more than 400 m’

for living by nearly 100 employees.

FAMEMRTIEAA. FE, FhHRAHET
ERER, MET ISRt
RARAINABH. ERARSGEHE
BARBRIFHRERS . RIEHEZAT
EFHWIE, WS, ERATEAW.

Oriental Yuhong takes month, quarter, and year as unit to conduct
performance evaluation and essessment to facilitate improvement of the
process of performance of work, and enhance personal performance of
employees, The assessor fully respects the self—evaluation and personal
statement lo ensure that the assessed employees have the right to be

fully informed of the assessment data, remarks, and results,
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XiFRTEEERE / Paying Attention to the Health of Staff O

............................................................................................. g §
FHMIESEEEEAR, BRAL#HT Oriental Yuhong advocates healthy life style, and encourages employees

kEas, to do sports and physical exercises, ._‘:‘,’

a

2

In 2010, Oriental Yuhong arranged employees to conduct all—around =1

2010, FHMITRHR THTEEMSIHE physical check up, and more than 400 employees from Beijing Company ;

B, kELAE. ESATSREW00E A and Shanghai Company participated in this activity respectively, At 5 :

#ﬁ'ﬂo @Hﬂﬁ%ﬁﬁﬁﬂ#. ﬁﬂﬁg)‘ﬁt. ordinary times, the company disseminates health knowledge through g %

means of post mail and video etc, =3

AR, P g

In May and September 2010, led by Li Weiguo, chairman of _
201045539, EEKETESL, &5 company, Oriental Yuhong organized employees to participate in Beijing 5

Municipality Long Walk activities twice, and more 1_

uy

WIAARKARTEMTRRIERBERCER i : o =3
panlnlpated in these activities, g
B, FH200E AkEm,
In July 2010, the once—a—year Oriental Yuhong Employees Sports
= Meeting was successfully held in Shanghai, More than 800 employees w
2010478, —E—BNRAMAMIED i y s O :
o : & i from various local branches of Qriental Yuhong participated in these ==
IE—’:WQHT’ ﬁiﬁﬁﬁﬁﬁﬁwﬁmm _sports games, of which more than 400 were athletes, ;3 B
#B00Z M AT HMTAKIEHS, HhiE £y
Branches and subsidiaries at various localities actively organize sports F e
BHRUHIOEA. &
teams, such as employee basketball team, and soccer team etc,, and g
carry on friendship competition at spare time each month to enrich life
HH A FARRIRELR R THEKPL, BEKBA and strangthen employee’s physical health,
FHERAE, FAFALRNEFRAEL Y
B, EWERE. BEeR. g
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RIZNEB) / Mutual Help between Staff
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During the Chinese Spring Festival in 2010, Sun Dan, an employee of
Oriental Yuhong Beijing Technology Center, hospitalized because of
deterioration of her illness of rheumatoid arthritis. In order to control
her state of illness, she needed to be injected with a kind of expensive
biological agent, and her weekly medical expense reached nearly RMB
3000. But she had just paid off her college education loans, with
hardshi,

~ [T | - " = F A | =k [ ~ Ca

informed of her situation, went to the hospital to visit Sun Dan at the

first time, Afterwards, Beijing Technology Center issued a_

calling for all colleagues to help Sun Dan to overcome her difficulties,
Within just a short period of three days, the technology center received
donations from Beijing branch, the materials factory, the technology
center, and the public, totaling RMB 25 000. On March 5th, Sun Dan
completed her phased treatment and left hospital with her sickness under

contral ,

FAMMI—HRME "WE. TE K X
H® BAGRXENIERE, Bd80ER
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HELREMFFDFERTURIEE
i

201052, AEHEHAR T ARNFERS
MTERe, LEARTIRME THRLY
EMXZTA.

Oriental  Yuhong has always advocated an interpersonal relationship and
working atmosphere characterized by “harmony, equality, sincerity, and
frankness” |, and through organizing colorful cultral activities to accslerate
enterprise and employee integration, and built up a communication link

between enterprise and employees.

The company also set up cultural facilities, such ss library, and movie

e e -

enrich the culwral life of the employees in their spare time,

In February 2010, the company successfully organized large—scale Chinese
New Year Party and Lantern Festival Party, and several hundreds of employees
enjoyed the wanderful cultural programs together,

«" 7 tamily conditions. found herself besieqed by all difficulties.
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In July 2010, Oriental Yuhong Employee Karaoke Contest was successfully held, In December, Shanghai Materials Factory also

organized its internal Karaoke contest which received active response from all employees,

From June to October 2010, Oriental Yuhong successfully held the first “China Rainbow” painting, calligraphy and photography
competition, The competition was open to all employees of Oriental Yuhong and friends from all walks of life, and works
collection started from the beginning of June and end on August 30th, In this competition, a total of 114 pieces of paintings

a4
UONID81044 |EIUSLLILOIIALZ

and calligraphies, and 191 photographic works, totaling 305 pieces, were collected from all around the country, Employees of
Oriental Yuhong had actively participated in this competiticn, and the standards of their participative works also gained full
confirmation from the various professional members of the panel of judges, Works that won the final competition were exhibited

In 2010, the company organized all workers of the factory to enjoy a two—day tour in Beijing Happy Valley Park.

In addition to the above activities, the company also provides additional RMB 480 each year for each cmployue as spumal

funds. As department unit, travelling activity, holiday activity and other activitisg@]

requirements of the employees,
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Social Public Welfare
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Oriental Yuhong takes a nn%nnrr in_the charitv_svents
such as donating money to disaster and western areas,
subsidizing high education, providing free waterproof
maintenances for the disadvantaged groups and organizing the
numerous volunteer activities, etc.
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FERXAR / Supporting People in Disaster Areas
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In May 2010,

Qinghai province, people from the whole country lent helping hands to

after the disastrous earthguake stroke Yushu city of
make generous donations to the siricken area, Oriental Yuhong also
organized donation activities in the enterprise, and the activity had
received loving donations totaling AMB 244 825.8 yuan within just a
few days. On May 21st, Oriental Yuhong presented this cash donation
to China Youth Development Foundation (CYDF) to subsidize college

students from poor families in the earthquake stricken area of Yushu city

af Ninahail Aarcvinca Racad Aan dAanarian ciianacriane framm CYRE Ariantal

Yuhong organized subsidy pairs with 61 poor college students, and

IV IMNEY SO SUWEIIL WM 8 SULSIMY W TUVIM TR LISy LS

overcome their difficulties,

On October 2Bth 2010, Oriental Yuhong Hope Primary School of Huang—
mao Township, Cangxi County, Guangyuan City of Sichuan Province
officially established, The original primary school suffered serious
destruction during the Wenchuan Earthquake. After aid construction by
Oriental Yuhong, the school now looks brand new, able to accommodate
800 pupils, At present, the school has more than 500 students, over
40 rteaching staff, With substantial improvements on schoal operation
conditions, the teaching quality of this primary school has also become

one of the best primary schools in Cangxi.
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TP ERiEi& / Supporting Construction of Western Areas in China

%€
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On Novernl er ‘4th ~ 2010, Oriental” Yuhong 9‘_
donated RMB 280_000_1n __ "Reiiing. Hetian_,. E ;
Development Fund™ . “Béijing Hetian Devel— E’ -
opment 2 ini| i =

Steering Group in Beijing Youl evelopment Foundation T . aiming at mobilizing extensively socia

19568

walks of life, attracting more public funds and resources, jointly promoting the all—around economic and social develop—

ment of Hetian region, and baneitng the | gl

supported the economic construction of the western areas in China,

T

upnanpoig U

BIES % B / Subsidizing Higher Education

201 0$4- BaT RF R IC HE TR R oAb 2010 unahal Y onong” oot eled Kiva"«070utr 10 siping-ormver—
4R, BFigrEess sity of Chemical Technology to set up Education Scholarship,
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Hfb+=$55 / Other Main Donations %;}:

2010538, FAMM LT HIRY Eifi In March 2010, Oriental Yuhong donated welfare funds RMB 80,000 to
By IR S TR Yangzhen villagers of Shunyi District, Beijing.

In July 2010, Oriental Yuhong donated RMB 50,000 to the Red Cross
Foundation of Jinshan District, Shanghai, and AMB 30,000 to China Red

Cross Foundation,
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“Serve the Masses, Reject Leakage” Public Benefit Activity
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“Serve the Masses, Reject
‘*HE '}Eﬁgﬁ 3 Ish Leakage” is a large—scale

e ublic benefit activity which
BRG] 4
has been vigorously

promoted by Oriental Yuhong
since 2009,

In | Chipa, .. hnugion. Jeskana .
has become a comimoen

problem bothering the
people’ s life. However,
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lack of knowledge on how to judge thel'authenticity of %
how to appraise the quality of waterproof engineering, a ow 10 handle

with leakage etc., which cause repeated repair and repested leakage,

property loss, disputes, quarrelling between neighbors and so on.

According to the situation, Beijing Oriental Yuhong has cooperated with BTV
since 2009 and started to carry on  “Serve the Masses, Reject Leakage”

series activities in big communities, Community residents are targeted during
these activities, and professional leakage solutions, services and Kinds of

waterproof knowledge are popularized through wvarious forms such as

materials, opening free consulting hotline to enhance the professional
perception of the masses on waterproof problems, advocate safety habitation
and environmental protection concepts, and urge people to keep away from

the disturbance of leakage. These activities are widely praised by the public.

In 2010, Oriental Yuhong o7 A S

%d  all=—year—through

e idasses, Beioct, Jpakane,, series., ackivitias, ghdnn b oetod ot
15th” — International Day for Protecting Consumers’ Rights and Interests.
On the basis of 2009, the science popularized scope of the whole year' s
activities were further expanded and the contents of free maintenance for
special groups were increased  special groups include low—income families;
the elderly in “empty nest” families; above city level (including city)
labor models; and retired and resigned personnel with special contributions

to the society and the country, and so on.

In 2010, the “Serve the Masses, Reject Leakage” public benefit activity

housing leakage and waterproof consulting in more than 40 residential
communities in Beijing, answered 1500 man—times telephone calls on
leakage diagnosis and waterproof pr@%:‘ piems consulting, distributed more than
2408 RUPES 01 ~OVALTDIOUT SCIENte - pupUrErTZatTon - Mt tans, provitdd - ot
leakage maintenances for 80 families of special groups, and the input of

maintenance expensa reached nearly AME 700,000,
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ESIT{E8k A%l / Establishing Blood Donation Mechanism
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) localities are always in shortage in winter each year, therefore, Oriental

WA BIE. WESFIA Yuhong established a “blood donation week” system, determining that

WME—AAFFTRICYN "TEKLE" . 48 the first week of November each year as the “blood donation waek” of o
ARARMNEH AN ER TRETE Oriental Yuhong. And the company will organize employees of the g
fEkn, headquarters, branches and subsidiary companies participate in blood %"
donation activity 9

BE—A "TEMDE" FIHEREHNE
i+, 11 ASHFEMNZESS . REHOE November 2010, 207 employees from various localities of Oriental Yuhong 7] -3_
had participated in the blood donation activity, ) ‘."i
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20104, RAMIBEAT E A MEEEE In 2010, Oriental Yuhong organized many public welfare volunteer %g

FER. activities, g

[+]

On April 3rd, 33 environmental protection volunteers of Oriental Yuhong -

4830, FAAMHBERREESEM participated in the 4th Arbor Day which was organized by Yangzhen i

S 1 P 20 B ) TR ST S U0 Y S U T ' . ' oo . ! 5

BEED, AREDNEEHE "EREE V\:!S em'rltledd"Transmimn: Gre:n_ Low lCarII'.ulm; in Yangzhen Town— g
" ship™ . In order 1o respond to the national call for energy conservation E

s | RN RR TR and emission reduction, the concept of green and environmental protec— L3 ?;,

MER. RIRERFNMINFREFE tion is infiltrated by Oriental Yuhong from production to the daily life # _3:

BAINRTIHHETEEHP, ERKEE of the employees which forms genuine “Green™ enterprise cultre, §‘
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GRIFEHT: ik AT P
wRAE INFORMATION
GRI CONTENT INDEX DISCLOSURE
1.1 AR S ARERTHE R R SRR X RA SN
1.1 Staternant by the highest decision—making arganization concerning F
A —
STHAT 5y AND ANALYSIS - e e

= 1.2 TR, PSR FLERTHE "

1.2 Description of main influences  risks and cpporiunities

2.1 B F

2.1 Mame of organization

22 TERM. FRE (3) BF E
2.2 Main brand, product and (or] services

2.3 HMAVENES. RETRE]. TELE. MERSENN

2.3 Organizational operation structuore,  includina main  denartrment F
operating company . affiliated and jOIR e o e
2.4 Yo abrafir e &

2.4 Location of headqueniers of the organization

25 Yt S 0 EREE, AWEEARTEIRYS, BEEARS
MEFR A TR R R R A%
2 MR 2.5 I?nw many countries are Iﬁﬁ.'ﬁ that this orgmlralu'::n_ has bmmﬂ?s F
BRIEF INTRODUCTION @a?lm? erwat are the Cﬂ.ﬂlrlﬂ& .IhaI: this nrglanlzahm has main
business? Which are the countries that are especially related ta the
matters of sustainsble developrment as stated in the repart?

2.8 B ARG E @

2.8 Matwe and legal form of ownership F
2.7 HUbfRfEATE (BIEREMS. FREEMTE. 2AR

HER%R)

2.7 Makets supplied by this organization [including regional F
segmentation, industries supplied, and types of custormer beneficiaries)

2.8 TARANAGEHR E
2 B Scale of the reporting organization

2.9 TTIRMATUAE. RN ARATAEARE .

2.9 Importamt changes of scale of organization, stuciure of ownership
within the reporting period

2.10 JTIRAIA AT IS A 3 g

2 10 Awards obtamed within the reporting period

3.0 BRICHRE (mMEER/ MEE) .
3.1 Information reporting period (for instance, fiscal year/westemn
calendar )
e
3.7 Date of the previous report (iF a1
3.3 TigEN (neE, SWE—N) F

3 4RSS 3.3 Reporting cycle (for instance, each yeer, biennial]

R 20 BTSEFCIFICATION P AT A A A Es

3.4 Report inquiry or liaison point for content of report
35 REREAEMER ;

3.5 Process defining content of report

3.6 MENTM (MEER, 87, MENE. BRRE SEN

. fHE) F
3.6 Boundary of report (for instance, courtry, depantment, affiliated

units, leasing facilities, joimt venure establishrent, and supplier)
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DISCLOSURE

3G
REPORTSPECIFICATION

3.7 A XRELEERRARE

3.7 Point out restrictions of the scope of boundary of the relevant
report

3.8 MRBfHABE, THRSEVS. MEAWL. BAEE. B
KM SERETHSERETRICEIBE () TEANHET
A3 plonr 3

3.8 What are the bases 10 report joint venture unit, auxiliary unit,
leased facilities, overseas purchasing business. and other entities that
may seriously affect the comparability of differem reporting period and
(or) between different units

3.9 HERESTRITHEE SFANGHIERREERRN
ERfaitArRiE A R R AT
3.9 Data measwrement skills end calculstion benchmark | including the

various  kinds  of evaluation-based essumptions and  skills  for
compilation of indexes and other information

310 METSEREMNELNEREFEE (Flnat/ s
e/ ERAE. WEHE. HHAE)

3.10 Explain the results and reasons for re—arrangement of information
Inaded in the old reports (for instance

benchmark  year/year period, natwe of business, method of
calculation) _

31 IRERTER. REREMEITEAASMHEENEXRS S
311 Major and irmportant differences between scope, boundary and all
method of caleulation of the report with that of previcus repon

312 R B EERIEREROAE
3.12 Tabulate the position of the vanous kinds of slandards disclosed
in the report,

313 TSR RIR SR AAMER & PRI A IR &I R
SMERMERMBUR BIUITIENE. MAHTIW, (HMEHERISMRIAL
FEGEEARE, HWBLHNSEIEECEAXE

3.13 Erumerate the policies and existing measires that the unit sought
external  authentication for purposes  ather  than report  in the
authantication report affiliated 1o the sustainable davelopment report. If
not listed, please explain the scope and basis of any extemal
authantication, and also explain the relationship batween
wnit and the authenticator

4 EA. KEESSRE
GOVERNANCE | COMMITMENT
AND PARTICIPATION

4.1 PR AT

4.1 Governance structure of organization

4.2 IEHBE EEN X OB TR M TERE

4.2 Point ot whether the clpir Haiiali et

assumes other part—time m#n:rﬁ‘SLrI;uE‘mslum

4.3 AR D—EFSR, IR R RS PR R (R)
HRATARARIAI

4.3 If the organization pertains 1o the structre of singular Board of
Directors, please point our the number of Independent and (or)
nan—executiva mamber in the highest governing unit

4.4 BRERAREEATERERUNLE S @rF
4.4 Mechanism for proposal e menagement orientation of the highest
govemning unit of shareholders and employees

45 HESEAIXHRA. BELSIERTHARNESE (G5

MEH) | Sy (BEMSRRESN) 2@NXR
4 & Relationship between compensation to membars of the highest

governing  unit,  high—level management and  exeadive  personnel
(inchuding leave of post arangement) and organizational performance
{including social and environmental performance )

N/A
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2%
ECONGMY

ECI Blf M EREF I, RiEREA. F. HEik
RI#HM. MyMEEitess BHEE. OEMmE RIS
Hxfithd e

EC1 Direct economic values created and distributed . including gross
income . profits, operating cast, payroll, donations and ather social
investrment . eamning retained, as well as funds paid to government and
capital suppliess

ECZ #HMR T RRATRI RS A R H TN
foils

B2 :nanc:ai cos1 brought about by actions adopted by the unit due
1o climate change  and other risks and opportunities.

EC3 yIME R Mk S
EC3 Scope of coveraga of fixed welfare plan of the unit

EC4 BUATEEFHME A 5305

N/A

B

EC5 #FRWEBH, REJNUIAITHMPEERISHER
RIFRA LG

EC5 The ranga of ratio of standard starting salary poimt with local
minimum wage standard divided according to sex in main site of
business operation

ECO TE BB EHITHM LAV R AR, BIRFIthE
ECH Policies, syslems and percentage of purchase from local supplies
in main site of business operation,

ECT FHELEHMMASEE A TAREFRANHREEEA
REELEH

EC7 Procedwe of recruitmemt of local employees and percernage of
recruitment of local high—level rmanagerial personnel in main sie of
business operation,

ECA WidwpliEah. REySeRt VREMFARMTERR
A AR RN R SRS B

4EC8 Infrastructre investment and services carried on mainly oriented
towards common benefits through  business activities, pravision in
kinds, or free professional services and their influences.

ECY MHEEEELLSFEMMNERSEE, BFEZEMATEER
e

ECY Understanding and explenation of its indirect and major economic
influence . including extent and scope of the said influence.

N/A

E23: )
ENVIRONMENT

ENT 3T Wl TR o B R B A R
EN1 Total guantity of use of raw materials according to weight or
vaolume segrentation

ENZ PR AIER R IR R E S
ENZ Percentage of recyclable and renewsble materials in the raw
materials used.

EN3 $EMA—RBERE TR A B REIRINFE
EN3 Direct energy consurnption that uses primary ensfgy resources.

ENG fiF F— R BB A LR AR RO

EN4 Non--direct energy consumption that uses primary sowces,

ENS i AT TR A AR i T R R

U wed vagh skpvion of wegy swbg messes wd

enhancement of utilization efficiency
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GRIEARAE WG
INFORMATION
GRI CONTENT INDEX DISCLOSURE

iR
ENVIRONMENT

ENE  Jgiz A BESE ST P AL REIRAY - S A AR S ATt T A0 B LUESD,

BB TR E SRR R R S R F
ENGE Initiation activities conducted for application of energy saving or

renewsble energy products and services, and the reduced quantity of

energy dernand brought about by these activities

ENT b e S RE TR P RO4EIE . AR ABHIATER A AL r
EN7? Messwes to lessen indirect energy consumption, end effects
obtened by these measwes.

NS HEECL R BRI KE
EN Total water consumption divided oo

ENS EE4F KT P B R E B 7K R N/A

ENG Water resources serious affocted bocause of water consumption,

ENTO TT{EERFTH MZKAT S E 2 EER B i -
EN10 Percentaggy sadaount atanriteanl coaalehblo, and gonasblaieotote
BNV A Y B4y W Iy a w M T 31T W LE

BN HIRTEERG RN D a0 B L SR M B B RN 2 Sh ek S 4
ORI, AL EIBH T HMIBARATR -
EN11 Gexgpaphical location and srea of lad owned, leased or

managed by

protected area, of adjacent area of the protected area, and outside of

the protected area

ENIZ SEERHUER). S RFERE R AR SME M B

IR R A S R R Mg
EN12 Deseribe the important impact of activities, products and services

of the unit on biodiversity of regions with high biodiversity values

within and without the protecled ares.

ENT3 RERIPHERTOHFLLE L

EN13 Protected or already recovered habitats

a4 Sy 1o e v s - A
ENT4 Srategy for menagement that affects

currently edopted and future plan,

ENS  RRMRAESBRER AR, HoRI BT RYAEEEDE
A, BIAREAAEARARERPEARENMOICER
{ILICN Red List) FEREFP-ERE IR,
EN15 Fnurnerate in tum the number of Lso eciet . lsrerl in the Jnmemaricnsl —
Union for Conservation of Manrean Natral Resources (IUCN) Red List
and list of national protection under influence of operation activities of

the unit according to risks of endangered species

ENIG T B B e
EN16 Direct or indirect greenhouse gases emission calculated according
to weight

N7 R IR AR THAXEHEEE R
EN17 Indirect discharge ot othéer relavant greechouse gases calculated
amme:lLhﬂIIIIIIiiIIIiiIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII

BB R RS st
EN18 Measures to lessen grecnhouse gascs omission, and effects =
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GRIfSHR WRER
PR INFORMATION
GRI CONTENT INDEX DISCLOSURE

Wi
ENVIRONMENT

ENIG SRR MEEY RevHE R
EN19 Discharge of azone depleting substances (0ODS) calculated F
according 10 weight |

BN ERANNERNEORALY. DA PO e

BRI TR F
ENZ0 Discharge of nitrogen oxide, sulfur oxides, and other gases that

have major impect on environment calculated according to types and

weight .

EN2T R A B YR ey e okl
EN21 Tatal displacement tonnage counted according to weight and F
destination

EN22 SR AT RGO AR
ENZ2 Gross guantity of waste counted according 1o types and methods F
of disposal |

ENZ3 A G m ok B !
EN23 Totsl mirmber of times of serious spillover end quantity of F
leakage .

ENZ4 B ETHARIE (bl fhe srinat thefs & LA Ry R g
RAET) BERL N WL VISR EREFMEEE, #O.

H O R R Kﬁgﬁﬁiﬁlﬁﬁmﬂﬁﬁi
EN24 Transport, import, export Fa SO0 ()

dangerous waste according to clauses of Attachment |, Il 1l and IV N/A
to "Basel Convention on the Contral of Trans—boundary Movements

of Hazardous Wastes and their Disposal” caleulated according to

weight, and percentage of international wide transport of wastes,

ENZS R EAHR RN R a r ik DU R AR RS
HE. SR WdEL

ENZS Characteristics, scale, status of peotection and biodiversity
values of water bodies and relevent hebitats serious affected by
discharge water of the reporting umit end runoff.

EN26 gt/ o SREN R RNERER HRENEE
EN26 Measires to mitigate impact of products and services on N/A

enviranment and extent of mitigation af such impact .

EN27 Tl R EEaIE L~ R AR SRV E
ENZ7 Sold out products and their psckaging matenials that may be F
recovered according to types,

EN28 ik ERSA A R EA SR AR A g

kb

EN28 The amourt of serious economic punishment and the number of F
times of non—economic sanction because of viclation of environmental

laws and regulations.

EN29 B EESHRNES. HERSTEMEERTE)
1A G R A AR F
ENZ9 Important impact of products, other goods, raw mateials
transport and labor transport in business activities of the unit on the

onvironment ,
EN30 {22 B FLAERIE (R 1P Y8 o F R e
EN30 Total expendilwe and total investment for  environmental P

protection calculated according 1o type.
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FARABOTCUHEHEERES
GRIFEAR ik AP
HARAE INFORMATION
GRI CONTENT INDEX DISCL i SRE T
LA Mk, mA4RE. BWEREMIMSHAT S
LAT Total rumber of i shes | divioeo - Scooramng” o ype o R

Hen THkieETiE
Social Labor Measures
and Heasonable VWork

ernployment | contract of ermployment, region, and sex

LAZ SEFFRMBR. 1R BB AR A TR A TR L SRR
LAZ New employees and total emnis
divided according 10 age groups, sex, and ragion

LA3 B NS, RESTERATINNGENRRRALE
AR T

LA3 Benefits provided to full—time emplayees only and termporary o F
part—time emplayees are not entitled to as divided according ta main

operation

LA4 SRR A il (R e ) T EE A

LA4 Proportion of employees sefeguarded by collective negotistion NR
agreement |

LAS mRAITEMEAYSEEARERNYE. BIEEL RN
REEREHEPITH E

LAS The shortest natice period that notifies employess of major and
important changes of operation, including pointing out whether the said
period of notice is stipulated in the collec vl 3

LAG  FEHRED S F0 18 ER b 4l /b 5 el i TF < A R R S i o

RERLBRED, $9. vomwrwir

LAG The proportion of labor representatives in committoes officially NR
managing lebor and capital health and safety that assist in suporvision

and consulting occupational health: and safety

LA7 {ERUBE . MARSMIGE. RURE. RIE (KT

fERLLBY) | BRI, DR TSR &I e .
LAJ Rate of weork—related injury, rate of occupational disease. lost P

time injury rate (proportion of loss of working date) . as well as

number of fawal casualies from work—related accidents and

occupational diseases divided according 10 region and sex.

LAS HHEBA TR ANMHEAATRGTEH, XTFrEEmeE

A. B/l FeWs. MHARARRTNEE

LA8 Projects conceming education, training, counseling and guidance, F
prevention and risk control of serious diseases promoted for help of

employees | their family members or community members

LAY 5THEMMTERHNPRENRESREWE
LAS Topics for discussion on heslth and sefety covered in official F
agreement entered into with trade union.

LAI0 MRiEME]. RIERGD, SR THERREIIRT A
#

LA10 The average number of hours of training acc‘T;'fﬂ" b eack
employee every year as divided based on sex, and bype o =gouyess.

LA 45 T e 2n T e
(ryFE REEEEINAE 4 230

LAY Skill management and litetme leaming plan that supports
employees 1o improve  their continual  recruitment ability and  help
employees handle effectively matters of retirement from offigg !q_é

LAY i 51850 B iR 2 R A T LB

LA12 Proportion of employees that accept regular performance and F
career development examination and appraisal as divided according 10

sy,
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GRIFSHR WRER
il INFORMATION
GRI CONTENT INDEX DISCLOSURE

LAIS HERMRI. iR, L8R RBERME TidsbRS,

i BN EIRAAAY AL A R0 R T A4 R s

LA13 Explain the composition segmentation of members of the various 2
management units and each type of employess divided accarding to

sex, age ogroups, members of ethnic minorities, and  other

diversification indexes.

LAG AT HA. EEEEHYS. BNStRTnESTHE
=] MR

LAT4 Basic wege ralio of mele and female employees divided
aceording to type of employees end important place of operation

LAIS SR RRRALENE
LAIS Rate of past retun of employess after patemal leave divided
according to sex

AR
HUMAN RIGHTS

H1 &% AMNERACEDLEANFENEBRENNS
AR RSB LI -
HA1 Total number and proportion of clauses containing atiention 1o

human rights. o i 1anl_investment agreement and contract that
have alrucb

H? Bl ARENTREEES. ROGmEEmk it
il T TP R s h

PELE PIUMRALILAD U AR LR I SURAIIE S, AR LA A UG LA G0
partners that have already passed human right review, and actions
adopted by the umit

HR3 BT TERS ABTEH MR XD R F A MRS
2HE, SMBENNETES

HR3 Total time of training of employees accepted on relevant policies
and procedures of the scope of human nghts mvolved In operation

including proportion of er” n_}q‘.zlﬂes accenjing the traigina.

HR4 R RETE SR, FYVRBAIZUESTA)

HRd Toral oumber of caces.of dicchimination...snd actions.nf coection. . F
adapeio o et el

Hi5 ERIMTEFERIL. BHEHALMREFEHARNEER
RWERRE, PRRRE AR R frsh

HA5 Operation activities and important suppliers already discovered that NA
may possibly infringe and endanger seriously the freedom of association

and collective bargaining power . and actions adopted for sofeguarding

these rights,

Hit CRATECEETERTRTMEEESNEEERAS

B % B T SHER(E A T e

HRE Cperation activities and important suppliers already discovered that N/A
may cocur sericus harming of child labor, and measures that are

favorable for elimination of the use of child labor

m?FﬁWTﬁAﬁﬂFﬁm%ﬁﬁﬁH%ﬂMEQ&ﬁ§ﬁF

[ g T i e -

HRY Operation md imnportant unrrInL rilrmn',r dl%mvrfr_*d that may N/A
possibly result in serious forced or compulsory labor, and measures

that are favorable for elimination of all forms of forced or compulsory

labxar

HAB R A AN PR A BEE B FR R BOR BT 7 T R
V9L
HA8 Proportion of seowrity personnel accepting training in relevant
policies and procedwres of the scope of human rights involved in
operation.,
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GRIfE#R WS
i INFORMATION
GRI CONTENT INDEX DISCLOSURE
i
HEM. DURATETUAF G IR
PA1 Evaluate the impact of product and services on safety and health N/A

towards the various periods of its life cycle for amelioration, and the

proportion of important products and service types that must accept
this kind of evaluation.

PR2 RIS, EEfUREFNEGEEY, EHEORES
T J A R A T U B 28

PR2 Total number of times of viclation of laws and regulations and
volurary rules of eonducts in areas of heath and safety within the life
cyecle of product and services divided sccording 10 results,

N/A

PR I o A T T AR b T e e
MERER ™ IR LY

PR3 Type of information of products and services required according
to procedurs, and the propartion of important products and sarvices
defined by information pertaining to this type

N/A

P4 RS, BR™RAREERRNEFHELLEEBNT
Lok SEU=E -

FR4 Total number of umes of vialation of laws and regulstions and
voluntary rules of conducts of products and service information and
labeling divided according to result,

PRS HXMfiME. ERETAREENEESR

ST PA5 Relevant measwes. including swvey result of customer F
Praduct Responstbility satisfaction,

PRE CHEF&STRDM (B3Er&. EETMEN) BXiEd.

N/A

FRE Measures carried on o conform 1o laws II'IE{ITIS and wvohntary =
ET w cceliEr. L A e
rules  of conducts related | B Rl IFln:al:cn, lincluging

advortiserment | sales promotion and sponsorship) |,

PR7 R, SRSHHEN (SF5 G, HHERH) #
FERAIUR R BT RR R

PRY MNumber of times of violation of laws and regulations and voluntary
rules of conducts relsted 1o market communication  [including
advertisement, sales promotion and sponsorship) divided according 1o
results.

FRE EHIFSR 09X TRADE /A Indat Rl S & P i i B 8
PRA The total mumber of times of complaints already confirmed N/A

conceming infringement of client privacies and loss of client data.

PRO SR H B SRR S RN AR R E T 2 E
METEH 3

PAY The amount of severe pumishment for violation of relevant laws
and regulations involving provision end wse of products and services,

E FHE PEOMEE Moo o (e
Mota, F Disclosre P Partial Disclosrs N Mo Feport N/A Mot Available
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i1 FAWIERESMHEFAMERRE
Annex 1 Certifications Obtained by Oriental Yuhong

IAE &R

Certification Name

MEMAG

Certification Authority

BHWE
Date of Expiry

[REEIEER (1508001)

Cuality Management Systerm (1508001 )

FSE TR (15014001)
Environmental Management System (1SO14001)

HR b o5l e (GB,/T28001 )

Occupational Health and Safety (GB/T28001)
B R RIME(3F)

China Environmental Labeling Product
Certification

e aERIAE

Product Envircnmental Protection Certification

18 T

CRCC™ gRiAE

CRCC Certification

CE= SiAiE

CE Cortification

PV ShiAi

Vi Certification

b= AT (1S017025)
Laboratory Certification (I1SC17025)

R ER AR

China Building Materials - Authertication Center

2011498
Seprember 2011
PERFFBHAL P

201148
China Building Materials Authentication Center #9A

September 2011
o ] LA RHAE Fpis

P flt) i . . IFAR,
a Building aterials Authentication 't
China Building Material uthentication " ter e e, APt
PIRER S IAEA ;
Chine Environment United Authentication Center 20]3&_5)%_
Jume 2013
HEREHRIME 1 ——

n o e i
China Building Materials Authentication Center October 2013

Ol Al = A

R B 7 B I ol

China Railway Certification Center (CRCC) ?’\?’lﬁﬂ;;i
FRARAEARLAT

Lloyd" s Registration Quality Assurance Cao. , lLtd

ERIRFIMEFRAE)

America FM Approvals

PESHTEEINT 012468

China National Accreditation Service for Conformity Assessment (CNAS) bne 2012

HHIHAIL — iﬁﬁl .
Wetr o) .

APPROVED

1S09001
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ffF2 FAWE010FERFHEEHIFTETIAT
Annex 2 Honors and Approvals Obtained by Oriental Yuhong in 2010

LR E AR

Honors and Approvals

AT 4L

Authorized Institution

o f)]

Time

KT %A / Overall Image Type

ettt

The Asia” s 500 Most Influential Drands

e b2 P 20T o 5ok o MR i Al RS ok o i B Bt
Li Weigue
elocted as the President of the first Couneil of Directors of China
Woaterprool  Association

EFHASEREREELE
Excellent inforrmation  disclosue  of
assessmment

AR R
Beand of the Mast Influential Coating Materials

MERAIREL LN RO fLATORY, PTG e

listed companies upon

20MOF Rk M
Swong Emerprise from Innovetion in the Building Materials Industry
in 2010

FEEBEFCRILRHRLBERTEHER
Li Weigua, Chairman of Oriental Yuhong, won the title of

excellent member of the Shunyi District People’s Political
Consultative Conference, Beijing

2010 3l 7 4 A W R ke
2010 Shanghar Public Satistaction Enterprise

20108 — IS E gt At TR
2010 CBN Marketing Grand Ceremnony World Expo Sales Winner

Award

LTI XL E R
Outstanding Party Branch of Shunyi District of Beijing Municipality

B EHAREL
Tax Payment Class A Credit Standing Enterprise

FR M / Science and Technology Achievements Type

W e TR
Fost—Doctoral B & D Workstation

EmTEFFE A
Beijing Municipality Fatent Demonstration Linit

0 BREREES SHACE T e g

The “11th Five—Year Plan” Building Industry Scientific and
Technological Progress and Technological Innovation Advanced
Enterprise

Fodh 2 T AR R RS M AR & DK B4 4201 0 RIRR
RS

Hoot resistance polymer modified biturnen waterproof membrane
for planted roof wse won the 2nd class
technalogical achievenent award 2010

saientific  and

World Brand Lab Septermber 2010
o R e 4 R ok B AMS AL 1A B
bl SRR s i o el el Lt Lecernoer £UIU
RHIREZF 2 B R 20114268
Shenzhen Stock Exchange Jurie 2011
oL chT] 20104E5
HC3aEh

BT LVERES 2011448
Beijing Building Materials Federation (BEBMF) April 2011
LRI E 2010128
Shunyi District People” s Palitical Consultative Conference Decerrber 2010
of Beijing Municipality

g s B RS SR A= 2011414
Shanghai Public Satisfaction Sir=

CENEE — et 201055128
CEN Decernber 2070
PHIERTIMNE R

Shunyi Disrict Cornittee of CPC Beijing  Municipal

Committoe of the Communist Party of China

ERHRERERE__,

Shunyi District Latar s TR P o i niginatined
ANBRAHSERESTEM LR ERERR 20106118
Mimistry of Human Resources ‘and Social Security and Noverrber 2010

National - Adminsuative Commitiee of S

Researchers

e EIRAUR 2010££10H
Beijing Intellectual Property Office Octobar 2010
PERE LS 2010%F128
China Construction Industry Association December 2010
g vEeSs. trEiids 20114548
Beijing Building Materials Federation (BBMF), Beijing April 2011
Silicate Societ
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SREHIAT IARTHLAG BfiE]
Sociel Honors or Approval Approval Unit Time

TR S DRI ; £ s ; ay -
Sali-alkaline resistance polymer rnoduhad bitrmen wawpronf Baxjmg Bulldlng Malerlals Federannn tBBl'VFl Beijing April 200 ™
membrane won the 3rd class sciemific and  technological Silicate Society

achievement award 2010

PCCAGRM BRE R BEH00ERRRRE=5% LB EES. bR ARE- L) =)
PCC cement—based penetrating crystalline waterproof - materials Beyjing Building Materials Federation (BBMF). Beijing & mpril 2011
won the 3rd class scientific and 1echnological achievernent award Silicate Society

2010

A E R R TR E R AR FERFMLEBFERERR

High—intensity pn'm!-ﬂm “uw:j,...“-’i.f.lm ciniagreling SRR e Befiine Sy Digrir Soimers oand T ebantnado v gy

distriet science Bt TeCrrioogy aWar s = e T

enfanRamRn A HREHETRRITYREMR AT S BRI R Rl Pl 20114£107
i, BESAARERTEKTE Science and Technology FPromotion Center under Octeber 2010
High—performance  self—adhesive  palymer  modified  bitumen Ministry of Housing and Urban—fural Development

waterproof membrane passed the building industry scientific and
technalogical achieverment evaluation, and its overall technalogy
has reached the domestic leading standard

B EHEK BB EETER K Y B FMHER LRDHAFBRAZAR WICEIA
(14 Beijing Science and Technology Association Jenuary 2010
Self - adhesive modified bitumen waterproof membrane passed the
Beijing municipality high growth enterprise independent innovation
special acceptance check

T#ERM3E / Engineering Quality Type
WA (ER B T REARESE D) ERTRETRERERS 201047108
The Great Wall Cup (Beijing Electronic Technology Service Beijing Quality Project Review Committes October 2010
Center)
iRt (ARG ERHNMOMATR) SRTHREIRIHERS 2010¢£108
The Great Wall Cup (Taiyuan Wanguocheng MOMA Project) Beijing Quality Project Review Cormmittee Ceteber 2010

(i M ERTCHRAHISSRELSRHRERE)

(MNote  the above a | pv Urle"naJ Auhona
and general conl Bavi )i, the nonamnistion)

S ERIR{FAE / Environmental Protection Type

ARERAE LR {(sESHFmE) M 2010454
Qingxin Environmental Protection Enterprise Award “National Business Daily”  Newspaper May 2010
HERORML {mRafne) f 2010455
Qingxin Green Building Materials Award "Mational Business Daily™ Newspaper May 2010
IERI RN = AT R M = 0 AR S BIABE S ISR
Beijing Shunyi Distoce Factts §wwonn snonyorswcd 2t wrierdy™ — " oegmd - Snony - orge o siebedpenateang e s Rt auiet "
Saving Management Advanced Unit Commission

010 LS Re TESRTRIHE hERR e 200911 H

2010 Shanghai World Expo Construction Energy Saving and Chira Construction Industry Association MNovember 2009

Environmental Protection New Materials
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