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About the Report

FRERE CFHMIIRUHRFARE (1998-20085F ) » .
CRAMILER I H & FERSE (20106F) » .

F) ».
FREPHERERE.

This report is the fifth social responsibility report after the Oriental Yuhong Corporate Social Responsibility Report (1998-2008) and
the Oriental Yuhong Corporate Social Responsibility Report {2009).

Oriemal Yuhong
Social Responsibility ;‘;:‘;-'_"TT

(2010}~ Oriental Yuhong Corporate Social Responsibility Report (2011).
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gaoyan@yuhong.com.cn) .

Public Commitment

Data dizsclosed in this report are authentic and accurate and facts

stated are objective and fair.

1 January =~ 31 December 2012
extended to the time before 2012) .

(partial contents can be

The report mainly discloses the economy, environment,
humanity, safety, social responsibility, etc. of the company in
2012. All the related information and data are from Beijing
Oriental Yuhong Waterproof Technology Co., Ltd. and the

subordinated wholly-owned subsidiaries or holding companies.

It is compiled in reference to the Global Reporting Initiative (GRI)
Sustainability Reporting Guidelines {G3.1), Chirie%e Academy of
social sciences. China corporate social responsibility report
writing guide [CASS-CSR2.0) , I1S026000: Guidance on Social
Responsibility (2010) by the International Standardization
Orgenization (150} and the Guidance on Social Responsibility for
Chinese Industrial Enterprises and Industry Association {2008) by
the China Federation OF Industrial Economics (CFIE).

For convenience of expression and reading, “Beijing Oriental
Yuhong Waterproof Technology Co., Ltd.” is referred to as

“Oriental Yuhong” or “the company”.

PDF electronic documents.

The report is completed in Chinese and English. you may log on
our website at:

http://www yuhong.com.cn to download the electronic version.
{Tei: 010-59031840 E-mail: gaoyan@yuhong.com.cn)
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Oriental Yuhong Corporate Social Responsibility Report
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Oriental Yuhong P
Social Responsibility B

Chairman’s Message

2

L |

This is the fifth report of Oriental Yuhong on enterprise social responsibilities issued successively. In 2012, L
guided by the principles of responsibility and brand, adherence and efforts, Oriental Yuhong achieved operating —
income of 2 98 billion yuan and 20.41% performance gréwth_ B
In the recent years, although there have been great development opportunities for waterproof industry,
complex macro economic environment, sustainable growth of raw materials price and sharp rise of labor cost H =
etc. bring new challenges. As for such problems as scattering industry, weak discourse power, strong 8
dependence on upstream and downstream customers and lower level of its general dev_
Yuhong is always faced with these problems correctly and sticks to develop each step well with dreams in heart. #
Over the past 16 years, personnel of Yuhong have deeply recognized the responsibilities and missions of 1
corporate citizen while working to achieve its own rapid development by depending on their hard work and 7]
support of customers. As the leading enterprise of the industry, Oriental Yuhong has always regarded the supply

of the best waterproof system solution for customers as the basic obligation. At the same time, Oriental Yuhong ¥
made great efforts to influence and drive its sound and harmonious development and publicize waterproof to :
every one and remove the cancer of building - leakage. We will do more for comfortable life of people. In i 3
December 2012, | was honored to be selected as chainman of presidium of council in China's building E

waterproof industry. 5o, we should make the greatest efforts to drive the improvement of industrial quality and
promote its synergistic development and make waterproof industry full of sunshine and create better develop-

Aoy E

ing prospects for the industry.

e ¥

At present, we are at the critical period of implementing the third five-year program, which is an important
period as well to achieve 10 billion e i [ ’ T Tevel ]
with rel = a5 we will firmly olace social re o devel:
ment and continue to make efforts to undertake the mission of “creating sustainable #3L _Lenvironment for
human society” and stick to the principle of common development with stakeholders.

- et

of con ; develop-

Li Weiguo T

e |00
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Performing enterprise social responsibilities is the premise and principle for companies to run
production and operation and realize sustainable development. In daily operating activities,
Oriental Yuhong sticks to the principles of following laws and normalizing operation, respecting
and responding to focus and expectation of stakeholders and undertaking the responsibilities and
mission of the state, society and environment while working to meet market demand so as to
achieve harmonious and win-win development of the state, society, environment, personnel and
enterprise.
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Enterprise Overview

IR A ML A AR GARLARML
F19984F3R, MELRHMA—RERHK
HElmE. fliE. HEREIRST—i&
R ERRITE R, REREHHE
ARk, AREFATEE—f ETAR
(82002271}, MELHRERERZE T
BARBCHELERTIIES.

AR AR T ML Bh Ak AR R A 5 R 2 T
LRELMIL. EEALWIL. I A5FR
FUET. PUJIIRA M4l SBMAERM. B
BARITBZARARIAR AT #RINEFLLIET
BEAHBARAE. WRRRFHAE
WHRAE, ARRHWEDET 2 EAR
BRATE, £itmE. Bl 4
EER. ITEM. I'EEM. ZEE
TR =Sk e b Y= 2o DAY
KEFED, BAMERIOSHFK,
AR SR OB R E K
BHEFR. HEHTEHKEHESS
Fott Rt R ARPIE R, F7
SBS. APP. B¥. B THELFKE
#8700 FHk, BRERAS. BRER
5. mEERED. KEEES. FEERY
FEREH12987M.

Beijing Oriental Yuhong Waterproof Technology Co., Ltd. was
founded in March 1998, and has been acknowledged as the
leading company an waterproof materials R&D, manufacturing,
sales and con_l.‘_u:-ian services. It is a national hi-tech enterprise

and the only listed company of Chinese waterproofing industry

(s2002273) 1t owns the it

technology center of the industry and a postdoctoral scientific

research station.

Beijing Oriental Yuhong Waterproof Technology Co., Ltd. holds the
shares of Shanghai Oriental Yuhong Waterproof Technology Co.,
Ltd, Yueyang Oriental Yuhong Waterproof Technology Co., Ltd,
Guangdong Oriental Yuhong Waterproof Engineering Co., Ltd,
Sichuan Oriental Yuhong Waterproof Engineering Co_, Ltd, Jinzhou
Oriental Yuhong, Yunnan Fengxing Waterproof Material Co., Ltd.
Xuzhou Woniushan Advanced Waterproof Materials Co., Ltd_ and
Shandong Tianding Monwoven Fabric Co., Utd.Beijing Oriental
Yuhong Mining Safety Technology Co., Ltd. It has eight production
bases in Beijing Shunyi, Shanghai Jinshan, Hunan Yueyang,
Liaoning Jinzhou, Guangdong Huizhou, Yunnan Kunming, Jiangsu
Xuzhou Xinyi and Shandong Dezhou Linyi, with total areas of maore
than 1,600,000 m2. It owns the globally leading multifunctional

imported modified bitumen waterproof memby;, 1] 5

lines, cold self-adhesive bitumen waterproof membrane
production lines, and globally leading eco-friendly waterproof
coating lines. It has the annual output of 87,000,000m2 for
waterproof membranes, including SBS, APP, self-adhesive and
polymer membranes, and has the annual output of 129,800 tons
for coating, including polyurethane series, polyurea series, acrylic

acid series, cement-based series, bitumen series, etc.

pruduction
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Oriental Yuhong
Social Responsibility Report

Oriental Yuhong is committed to solving all the waterproof
problems. As the provider of systematic waterproof solution,
Oriental Yuhong has successfully applied various Yuhong
special waterproof systems in many fields, such as buildings,
highways, urban bridges, subways and urban transits,
high-speed railways, airports, water conservancy facilities,
etc. Especially in the construction of the Great Hall of the
People, more than 85% of 2008 Beijing Olympic venues such
a5 the Bird Nest, the Water Cube, etc, Chinese landmark
buildings, a large number of national infrastructure projects
such as high-speed railways, subways, etc, Oriental Yuhong
waterproof systems won the high evaluation from users and

the public owing to the excellent application effect.

Along with the comprehensive implementation of Oriental
Yuhong' internationalization strategy, the high-quality
waterproof products manufactured by the company have
been sold abroad in more than 40 countries and areas, such
as Germany, Brazil, Venezuela, Poland, Turkey, Angola,
Nigeria, South Africa, India, etc. We are realizing the preat
dream of world Oriental Yuhong, fulfilling the goal of taking a
position in the Top 5 of the global waterproofing im.‘.l_sistry,
contributing to building harmonious human settlemis, und
fully practicing the enterprise mission of "to create a
sustainable and reliable living environment for human

beings”_
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OEESRET ..

Social responsibility management

EAMER ik A, DUE With the culture of Chu as quintessence and Confucianism —
QEEQWEE . RS ﬁ#iiﬂﬁ 3] as details, the culture of Oriental Yuhong carries Chinese *
R g TAXIEEM *H B civilization forward, covers the common and great pursuit =
4 ' I ~ 1B

of humankind, and represents the common appeal and
*, KEB=GRATWILANERIFR
5fEmE.

value orientation of all Oriental Yuhong staff.

iR HER. hits. AER. ART. ARE

ek fEs: AAXITHRUERARENFER

VEREE: A XA EBER L IR R ERx

U iESEE: M. ~LEE

g JEAN

SN RSHNEE: FATFR

b3k AF. fhE. tliE. BE. S8

W ERER: SXRBHKBRANERY. SASFRNPELAGEY. FERKFXAEXNEDNNE

Our purpose: Serve the state, community, clients, staff and shareholders.

Our mission: To create a sustainable and reliable living environment for human beings.
Our responsibility: Oriental Yuhong is committed to solving all the waterproofing problems. 1

Our guiding ideclogy: Specializing in waterproof technologic innovation sustainably for our country.

QOur spirit: Human effort is 2 decisive factor.

Qur faith: We perch poetically on earth. One good turn deserves another.

Our culture: Fairness, honesty, innovation, tolerance and dedication.

Our development vision: To be the most valuable enterprise in international waterproofing industry; To be a respectable e

public enterprise in china ; To be the driving force in the successful transformation of Chinese nation.

O HE=H1TEHE / Social Responsibility Objective

Eﬁ{ﬂiﬁﬂﬁ)jﬁﬁ}ﬂ{ . ﬁll_k.ﬁlffi% HHEE We will insist on facilitating the common development of=
EE. Eiﬁgﬁ a %ﬁﬁﬂ'@l =l Eﬂ' , ik waterproofing enterprises together with the industry and the L
i!iﬁ 'ﬁ'lﬂ!ﬁiﬁ IEIIZA':% B’ Eﬁ_x‘%‘# society. At the same time of seeking for the own

. — = O £

development, the enterprise construction shall be closely

&, EAamATIAEE S RAED

combined with the industrial construction and the goals of
h!“ social development, so that the company will become the :

impellent for social development.
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O SIS R Methods for Realizi gy NSRS ens bRy

RN ERFREES, ZAFRECT After the active exploration for several years, Oriental Yuhong
N - + .3 NE. has primarily established the social responsibility
BT TURIBRES REES. Mt i
5 . P ] ith the stakeholders and
&g i 7’9 o e EEE ool fhagement system starting wit
=R ]ifﬁﬁﬂf $H2)E:E1¥ Aﬁ Eﬁs taking the strategies for social responsibility as the core.
e EEAE% ﬁz;ﬁ % Oriental Yuhong will regu[ rly discuss the strategies for
BEEAMASRTESEE, AADEER corporate social rﬂ-pﬂl‘lslhliit\l’ and the major measures for
RSN SNERESIEEN
o EEA{plmhEI R ERREEIG L FET denartments. and. branch _offires__to _activelv _ fulfill | the, _
A
i s e g, ' LUT PUTELE SOLIEN Mespurisomby . compimnimg wimn “uie veeran '
ST B i SLTE T 2 B e AR s, b
i strategic plan for the enterprise, Oriental Yuhong will
IR ERETENTESL. :

I
i [
and gradually realize the normalization of social responsibility

works,

cl frasmETHIEE S Key Work Points of Social Responsibility

ﬁjﬁxﬁf\ BEFLIESE ﬂimﬁﬂﬂ Establishing and improving the enterprise social responsibility
itl“[?-i% ﬁﬁﬁﬁﬁgﬁ s #ﬁﬁ:%ﬁﬂ‘: management system of the headguarters of the company and

Eﬁflb—.'h ﬁﬂiﬁﬂlﬁﬂﬂiﬁ R, iﬁm its b_rimd::, :nd ti::kintg t_he:::nce;:tt of s_ucia.itr::t;;onsi::lilitfv :s
Ho an important content in the enterprise strstegy to fully
ABRIZEERP. e

integrate it into its routine business management.

j]ﬂﬁﬁ'—?ﬁ-ﬂﬁ*ﬁ EHHEE, ﬁﬂiﬂﬁ Strengthening communication with wvarious stakeholders,

HEeBmAE A OHEpIbs:, FFESTE actively deal with challenges on important issues of social

HEEECINHSEETE. responsibility, and gradually advance global wide cﬂ!;';&"&‘.'l';;
social responsibility practice.

Lk ﬂ‘%ﬁ‘]m&hﬁﬂﬁﬁ mEE Implementing controllable ana mogerate hsk mManagement

XERE - BESTEAREE pn!iciesandstrengthenim!,, .9:1-:_“',.._

=, Mﬁﬁ?ﬂﬁ—:ﬂﬂ‘]ﬁjﬁﬁﬁﬁu society and management Etc._, thereby realizing sustainable

corporate development.
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Communication with Stakeholders

FRAEFEREEFELTHR. BE Stakeholders of Oriental Yuhong cover government
A.‘_ g Fl o ﬁI\ P A ar v ineductrial
& it X. BEREERFRFERA
%, ARNEFEHATEDS R

nartnarc

amnlouaac

e aictnmn

associations, local commurities, higher learming

institutions, and non-government organizations (NGOs)

etc. Any topic for discussion of the company may involve

Tﬁﬁqﬂﬂﬂ*%ﬁﬁi, ‘ﬂtfﬂﬂ@lﬂlﬂx ﬁlﬁ certain groups of these stakeholders, their knﬁi-':::."lﬁe,
ﬂ]&ﬁ&ﬁﬂﬁﬂﬂl‘ﬁﬁ" FESR %gﬁ influence and potential values must be taken into full
B, HEMAESH{1iEsmnaERn consideration and review, and based on which, determine
Aﬁﬁﬁo E-ﬁ‘%ﬁ!%’i EE*E the proper approach of contact and communication with
H‘]ﬁﬁ% ﬁﬂifﬁj,ﬁfﬁ "'\ﬁﬂ:_‘z‘j ’ F them. In @ complex and interrelated world, as a public
e company, Uriental Yuhong insists on establisning etncient

.....

contact with stakeholders of different fields.

MIHRBER.

M, RYREESERNEEnEREE TN, DTN T e, R T8
In 2011, we will continue our basic stakeholder communication mechanism, and make use of this mechanism to guide

the development of various operations. Specifically, please refer to the following table:

Flifii= = =F 13l A=l o Tt

R T L e TR s 5 Baad Faim of Defrsmens oo Crvew of Cpmmerecation

S B Mg, EEAR
Release of regulations and policies OChbserving the law and discipline,
L HENIM TR Report and visit paying taxes according tolaw
e BE L W e
Eseinment Accepting inspection and guidance Operation in good faith
SRR B mEReRE
Communication with local government to discuss Creating job opportunities
about the development
bogeid L EaF AREHATRER
Public information disclosure Accurate and timely information disclosure
EFLa sl e T
Shareholders Meeting Protection to the shareholders’ interests
Rk g b iR B A AR
Investor Performance explanation meeting Risk supervision
B =S
Interactive O&A on line
EFRTRhESTE
On-the-spot visit and inspection of shareholders
bl B E ]

Wehbsite, hotline and e-mail

4

T

| B ]

saprd=l d e,

w

ey By R

B i i) Iy

=
o3
£
-
"

FEIT TE

dj paai¥ aiudy B,

wa g Ay

[ETTEET RN oy SE BT JEELT NN ]
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e L it

FEREET

Shikmm e

Fa
Client

Al

Employee

ik
Industry

association

aauNsESEX

Kectamium end Form of Commuricstan

A B W Wi 400 service hotline

E A A B E A Cient satisfaction survey
A s RME ER SN
Information communication

on the internal magazine — Oriental Yuhong

BEERBAEER

Message board system on the official website
ENEE. EfTERE. WD NN
Online consultation on the official forum

official micro blog and Yuhong 120 micro blog

A48

Mobile newspaper

O S P I i
Telephone/onfine inguiry for product security check

T 4% Trade Union

STt H W Employee growth mechanism

FREN S I 45| Online and face-to-face training

[N W HIY  Performance management mechanism
CEFEmE Ee WRPS. M.

HNFs. TR
Oriental Yuhong newspaper, official website,

internal mailbox, short message platform and meobile newspaper

{idk 15 Enterprise forum
2l Suggestion box
% %8 }9 48 & Business exchange meeting

LEME

Ciamen ol Commurrcetion

e 4ul #5 Performance in good faith

¥ =2 High-guality products

tE M First-rate service
HHEFAARN

Elevating the clients’ satisfaction Online answer
e -

Technical support

LR

Waterproof knowledge spread

FREEKNES
Inguiry on authenticity of product

AEETES
Guar&fi"ﬂ

AT AEN
Planning for the career of employees

e e T L) b o .'-_'.:|1: . -
Smooth mechanism of communication

ER ot I SRy

Educational training for improvements of vocational skills
AILES=E

Care for life of personnel

i Sl

A T AR mmmww
b, - I b

B30 BES  Twitter matrix

AHMEBRAT ok
Internal journal of human resources |Ploughing}

ERTELRETE

Regular meetings of industrial representatives

& i e

Exchange meeting of industrial experts

fa B Rl

Participate in compiling industrial standards —
FHAEES B M Ed Industrial inspection and vig.
AEHEFMH=F chairmanof presidium of council
of China National Building Waterproof Association

Presentations on activities of personnel

MR EE
Universality of general knowledge

0T AR TR W

Leading the industry to develop rapidly and healthily
Tk—NNEAR RN T

Work out a serious of industrial technical standards

W =341 Promoting the technological innovation

e

(TE—FRNEXTFINARNT
Work out a serious of industrial technical standards
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SHakrhzlzes

HE
Community

il

Partner

A i
Colleges
and

Universities

r]

TEfEDR
MWecharrars eed Form o Commmanicsdne
FREEEERE
Developing technical service for communities
i i s iim
Provide assistance for special populations
BSEHENTE
Daily communication with each participating party
s E B R Eal Actvities to popularize the scientific
knowledge on waterproofing for communities

i e ek

Partners’ meeting
IRrESER

On-the-spot visit and inspection
BTy

Satisfaction survey
EEAre=E

Technical promotion and exchange

BIMTEETE

Setting up student scholarship

e PR T e B

Oriental Yuhong's image ambassador system in colieges
and universities

PEIIM & On-campus job fair

B W

Cooperation with college enterprises in scientific research
EI%= {1 Intern program

Ll Z

Working station of post-doctors

T WA S %W Regular phone calls or visit

Orienmtal Yuhong
Social Responsibility Report 13

Comeunicaben

S NEE LD EE

Ameliorating the living difficulties

of the populations accepting the assistance

E S Wede Participation in community activities
i E

Support to the programs

for public good providing consultation

B M58 Providing consultation

sl E s

Popularize the knowledge on waterproofing

EEEHAMEN MR E SRR
Mutual benefit and common development
Technical exchange and experience sharing
MBS First-class service

=00 L # L =% Talent cultivation together
BeAA

Talent recruitment Communication of corporate culture
#uifl i & 7{l Communication of corporate culture
M AEHEREED

Improvement of scientific research capabilities
SETRENEDR A TSR E

Finish scientific research projects together

5 A5y Participation in activities
EiERREN
Providing necessary supportsProviding necessany supports

-~

EWE oy

Py B Ry

E ]

¥ E

"
8

X

T
waijgmoaa) A gid) paar

L

'.".
i
ri'?

e el “hdfjRiy

imd A,

"

[T eI T W T PrLeTs |

[ ]
aaprd=0 d g,

y WaFEy

jamaiocdeia

§ =iy A &




ARITIEIIPR L G R R, AERERABGUR AR, WERE, A, RYEM
Pk g, SERISERR AR IR, RETE. R Bt
BT AR SG, HEER B S RIEORACT 7

E LR A ST e 4
Iﬂm.—’ﬁll (=) D’;-'.U':!.*I.:.l 7 J’{(Jr-‘i o

»



!

i
i
g
&
t
i

3
%
&
"
N
w
it
%
o
53
.

to resist against ri

el of research, d ypment, production, ;
own technical level and made full use of capital operating methods to achieve stable
development by combining production with finance.
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FHMAGUHEHERE

Corporate governance

BETE, BFH BT LE
W REEBRAASAGHEERE. B
HEAFEVFHk. FRATEY
FRELBEETONEST, FTHxEE
EARBEALSEEZENFmE RN
Ho

KERE «ATEr . GEHD §
ZiE. TEER. BIAZMER,
B THEN A SEEERINEN
n, B THEARNRES LN
HNE. BEAS. §F2. LES
SR BRBETERRN. HTHH
BER.

BEACFAZRENNLATEEM
EREERH, REGTELILER
i BHE. BE. AASREELRS
GREEN. EEcMBREXSA
W/, KETREINEEREN. &
BoBUTHITERS. EBER
2. WHSERERES. BEERS
ML ERE. FREINFRE
ABEILTUERSEL REAEE
EEaHI,. GESXBAEXSA
. NAAMENEEERE AT

RELRE FEEAFEATHEREL
2. BE2AWSA] IFEVHSE T

SEEEETH.

O &HFEAFH / Compliance and |5W'&h§gi_&_

We will observe the laws and disciplines, comply with the social morals
and commercial morality, and accept the supervision of the government
and the social public. We will base on integrity and honesty, and will
constantly consummate the supervisory mechanism and self-discipline
mechanism for contract performance by establishing and strengthening
the ideas of integrity and observance in all business sections and

companies of all levels of the company.

According to the requirements of the Company Law, the Securities Law,
the administrative regulations and the department rules, the company
establishes the standard structures for corporate governance and rules
of procedure, and forms the scientific and effective mechanisms for the
division and balance of responsibilities. The Shareholder’s Meeting , the
Board of Directors and the Board of Supervisors shall execute the rights
of decision making, enforcement and supervision according to their

responsibilities, respectively.

The Shareholder’s Meeting enjoys the lawful rights specified by laws,
regulations and the articles of incorporation, and execute the voting
rights for major events of the company according to law, such as the
management principle, financing, invesi#itent, profit distribution, etc. the
Board of Directors shall be responsible for the Shareholder's Meeting and
execute the right of decision making for the corporate operation
according to law. The Board of Directors establishes the audit committee,
strategy commitiee, remuneration and appraisal committee, and
nomination committee. The professional event involved shall be firstly

approved by the professional committee prior to being submitted to the

Board of Directors. The Board of Surg* =rvisors shall be respensible for the

Shareholder's Meeting, and shall inspect and supervise the corporate
finance as well as the performance of senior managers. The management

shall be responsible for organizing and implementing the decision items

Y ~l a
ar

routine operating management of the enterprise.

the Shareholder's Meeting and the Board of Directors, and hosting the
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Internal Contral

BT ESNTEE, AEEE, HEY
B, FHEEAPEHESE: BElE
MEDHE, tEMEER, £HEK;
SE{E M EE, mMARSRESRED
B

$1il / Audit

AMBARSET, AFRLITHITLEE
M. Bt IEEAEELTITERS
EEFSAT, RIAAKARESS
far, BETHITLEEHNMGIEER. AR
mEMIERMIE. |
HiTESR/ITETmHEITLSE, FihH
BEFRTRIRTHEESHR, ¥L
ARSI B ETNEREHTS
B, (fHRETIENSENE.

Fz R DU T e i

FHRmil—BESREER, HENS
X5, BREAESRESNTH, LU
AEMEIEE, BFHEXLGAE. £&
MIINETLRRITFHS ST, WA
XK. HiH. MF. He. BREFRL
A7, SRR EEAN L . ST
T%ﬁﬁnofﬁmﬂﬁﬁmlhﬁﬁ

% e Eﬁ$§ﬁ$mmﬁ TRIE

WEE. BHitEERE LS. Rl =#
BEERFERHTEEMEIfEE
Hit. RERIIEAGHLAAEES
MELBRITTREDIL, HAOHE
B, BEROESSEREETTRR
s

Oriemal Yuhong
Social Responsibility Report

We will constantly consummate the internal control system by
promoting the scientific management, standardized management
and fine management; deepen the idea of cost leadership, and
implement comprehensive budget and concentrated checking;
consolidate the risk management; and strengthen the concentrated

purchase of raw materials.

The company establishes department of audit supervision in order
to strengthen the internal audit. The audit work shall be directly
responsible for the Board of Directors, the audit committee and the
Board of Supervisors, and the person in charge of the mechanism

shall be appointed by the Board of Directors, so tha® ‘=

work of the department of audit supervision. The department of
audit supervision shall evaluate the efficiency and effects of the
design and implementation of internal control, supervise and
inspect the effectiveness of the design and operation of the
corporate  internal control, and facilitate the continuous
improvement of the internal control work by implementing

comprehensive audit or special audit business.

Anti-corruption and Anti-commercial Bribery

QOriental Yuhong has always adhered to combating corruption and
building a clean goverment, putting an end to trading power for
money, and avoiding unfair competition, so as to promote
standardized operation of the company and safeguard the interests
of the concerned parties. In the professional risk evaluation and
analysis conducted by various departments, including purchz Eg
department, sales department, financial department, and capital
department, build department etc, the company has conducted

detailed research on corruption prevention and monitoring During

promotion and publicity on anti-corruption policies and relevant
laws and regulations with 100% coverage The campany to sigh the
Integrity Agreement with Au the campany executives and the

department staff sign the Anti-corruption with au Partner also.
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Key Performance Indicators

indicavors D125 0105

BRI 281 135.70 232 €35 B4 218 761.15
Towal Assers [Unar.AVE 10 000 yuan)
ERTFReDRETE (FF) :

124 458 38 108 €27 31 101 822,58

Sharcholders’  equiy vested in parenl cormpany
[Unit, AVB 10 000 yuan)

Bmig A (Ax) 297 857 .03 247 365_3% 198 166.02
Business income . (Unit, RMBET10_000)
ERTFELIREN2EE (Ax) & " = " :

A BEE 27 5 453 O A4 1
Net profits wesied m- sharchokders of the parent company § o 10.433.02 10,384.00
{Ura AMB 10 000 yuan)
ExGREE (7 0,55 0.30 0.38
Average esmungs per share (EPS) (Ui AMB yuan)

i L 'ﬁﬁﬂ L1 .mﬂj FER T PR A =T AR
Total tax payment (Unit AMB 10 000 yuan)
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Development strategy

012 ARG MILSSARE =R FAR
ME—EL, B “BBERRL, #F
fEm . REHMR, KExTk, EES
£, EFEEN NER, BELEEA
. FLERERMAER, HEBIHFN
B, AWEEEN, #RALERE. H
RS T B A B BRI .

fmhi el / Brand strategy

L “EEFhE, EFEN" AEEKE
=, B ERE U kELIRR AR
T, HEARNE R G EREERT
ERESEr TR, BiEFRL WYL B
EHFET A CREAR" nanEel
RRER. ArAEREH#ENTE.
M =R ERFENATREERAAE
#, BEENERECV T EHTERP
R, AaRESVEECIRRS:
“HEEM, ShAREET" . mEAEE
SEE, #—SREBEAT. ENRE,
FAR#ESEWA, EBEERHFRA
mAFANEEELIARNMNEEERE
A, EELETAMSMERDNESES,
ERERELE, FEAIROINSESE
FEE, Ty AT RBEMEE X
BiEFmEAMEMEEE. BhAGRE.
BRNME. EFitE. EFRE. &1
BEFARSERE, RUELHEENR
&o flin: PhAkeTIEEL 2012812531
B, hERBRATI R, ERE. B
FEHERERHI THIENEEESR,
Al EZREETRIFNELINE, 5
AHEA TEFRILSKBNNEENE
M.

Oriental Yuhong
Social Responsibility Report

In 2012, it is the second year for Oriental Yuhong to realize the

third five-ye: _mmgram. Centering on the strategy of “ambitious

objective, careful practice, speed leadership, cost leadership and
good reputation both in China and foreign countries”, Oriental
Yuhong was determined to enhance its internal strength, intensity
developmental base, optimize innovation mechanism, define
operating positioning and improve operating gquality with

significant effects achieved.

“good reputation both in China and foreign countries” as the
general objective and accurate expression of core appealing of
corporate culture as the contents, Oriental Yuhong made
corresponding advertising and activity promotion planning for
different audience to shape its brand image as leading enterprise
in “responsibility undertaking” and “advanced sdence and
technology™ so as to provide powerful support for its
development. By conforming to general trend of global
environmental protection and sustainable development and
summarizing various factors of corporate culture, Oriental Yuhong
determined the core appealing of its corporate culture as follows:
“respect the humbile, but have broad and strong mind”. Efforts had
been made to strengthen brand image management and further
improve the gualities of internal journal and ~%
expand its social influence. Moreover, Oriental Yuhong placed high
value to deep studies on emerging network communication
method and network communication technigues and focused on
combining offline activities with online activities to form mass
spreading and maintain its brand activity strength so as to extend
the cognition and reputation of its brand continuously among the
audience of network. Waterproof channel, official website, official
forum and official twitter are run synchronously to achieve full
coverage as far as possible. For example, the visits had reached 0.2
billion times to waterproof channel up to December 31st 2012, A<
a result, it established positive image among residents, real estate
developers and media by creating good public opinion
environment for its development and forcefully improving the

reputation and influence of Oriental Yuhong brand.

&R
Fiotan 4| |0 oy

o

s B

=
wie ol e umelymy

L

H

e

¥

=

o]
L
i
=
=

am
B
=
~
£
L
o
E
g

Buoijry e

»
2
= i—
a
&
%4
3
]
5
7
2
i 2
-
n
"
g
l_a-z
T I_K:
N
m =
1
b
T8
* A
o 2
o8
a2
2

"

o T (R WG

W H







O MBI E g

£ “URRK. BhR; THSh. &
BfEE" HrEaEReRERNESIT,
AAMETIHRERFECEFT™%. %
FEHRAAE; BArSRREENxX; &
RIZRBERARE. TRMREOE
EREE. EIEANEE. i
EMBEE=TEH. $2009F55WIT
BARCEAEARKTERE— “BR
IWEREREARRENE .

WET ‘HEERMIENR BEE.
20114, R#@dbmimg
ABRKERHEETESREEE. KESE
RHEE BRSPS, XEER
i hEEGANB AR E FE, WA
%Emﬂﬁﬁﬁ#h!mmﬁ 2012
ﬁ,ﬁﬁ¢%¢ﬁﬁﬁa
BB EREAE.

B220125 5K, LMK BAF
BT, 8. S, SN 8.
2. A AT LB A
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Social Responsibility ;lr "

Q) HATE TN / Technology research and develo VIR tragaey

Guided by product technology development strategy of “standing

on waterproof for diversified expansion and providing

market-oriented strategic reserve”, the focus of research and
development in Oriental Yuhong mainly includes research and
development of new product and variety, quality improvement
and consumption reduction for current products and product
technology quality management and inspection so as to achieve
three leaps: leap from research and development to production,
leap to construction application and leap to market sales. After

Lo —em A P el e R, o TR T O T Y SO M- (o (RS R

" for technology center of Oriental Yuhong in 2009, it was awarded

the plague of “post-doctoral science and research working station®

e

R

waterproof materials by Beijing Science and Technology
Committee in 2011. By depending high-qualified research and
development team and its super strong ability, these leading
hardware facilities and honors in the industry have witnessed the

development of technology in Oriental Yuhong. In 2012, Beijing

water proof material wa" = sproved.

Scale operating strategy

As of 2012, Oriental Yuhong rebuilt, expanded and newly built
eight modernized bases for R&D, production and logistics in
Beijing, Shanghai, Yueyang, linzhou, Huizhou, Kunming, Linyi and

cutput of 87,000,000m2 for
including SBS, APP, self—adhesive,

J.‘BQ .

Xinyi, and realized the annual
waterproof membranes,
polymer membranes, etc. and the annual ¥=,

for coating, including polyurethane series, poivurea series, acr'.rhr.

‘arid series, rement-hasad series _hitumen series atr_ takiog the,,

first place in the industry. Furthermore, depending on the distinct
brand orientation and the perspective sales strategies, Oriental
Yuhong had established favorable partnership with 800 regional
agencies of project channels and 10000 retail terminals in China;
the marketing network covers 32 provinces, cities and
autonomous regions nationwide; At the same time, the company
actively developed the overseas international market, the product
technology and standards had met the international standards,
and the products had been sold abroad to more than 60 countries
and regions in the Middie East, Europe, Southeast Asia, Africa, etc
The company provides high-quality waterproof products and

e Roofessinnal techpical sanvine foceinhal clisnts
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O 4k r{kWws / Corporate culture strategy

AELEL “RER. AHSE. AER. AR The company insists on the purpose that “Serve the state,
T. K4 EEN ﬁ'ﬂ'ﬁlﬂi% E. ; 1E%E!Ii§.ﬂ¥ community, - Ghents, staff and shareholders”, proposes the
j] Iﬁﬁﬂﬁﬁjﬁﬁ {Eiﬁ%i‘%iﬁﬂ M H 4 employees to accelerate the corporate development through hard

! ! work, promote the social civilization and improvement and finally

A i FAS o ‘Tj’ w

ﬂﬂ%ﬂ ! )\’fffﬁ aﬁ]ﬂ_}ﬁl_@ﬁﬂﬁ realize the individual values. The company also cultivates the
Eﬁ?ﬂ?ﬁﬂiﬁﬁﬁﬁﬁﬁ ' iﬁ#_fv S LR employees’ positive values and social responsibility, enhances the
t&ﬁtﬁﬂﬂiﬁﬂﬂﬁ%ﬁ&ﬁ . 159R Tﬁﬁ cohesion and practices the concept of modernized management

5, TERTIRRGCEERSE. through establishing the healthy and h“

and operation principle.

fER P EEBAGARTUNELEY, FHFW

ﬂﬁj]:]: ﬁ%?ﬂk&ﬁﬁ‘]ﬁﬁ‘f g ﬁﬁﬁﬁi industry, QOriental Yuhong which commits itself to the own

WE%I{‘KEE ' #ﬂ{g?’$mﬁi%“ ﬂﬁ-l industrial development pays high attention to the construction of
Eﬁ%f]ﬁ‘]ﬁiﬂif‘tﬁﬁi' E%ﬁﬁj#d}$ the corporate culture all the time and have make substantial

BESEMNMER, 88— R T achievements. The company sets up the special posts for the
e -
ALY Eﬁi%f?ﬁm*ﬁﬂﬁﬁﬁﬁ*ﬁfh\ﬂk cultural actwities, so as to promote the metal perception of

ﬂﬁ'f\ﬁﬁ%ﬂ{]:ﬁhﬁ o, Eﬁﬁﬁﬁﬂﬁlﬁ internal magazine Oriental Yuhong has become a powerful
A MEEHE, ﬁ'ﬁ 4247500004, FE window for communicating the leading technology of the
Eﬁﬁﬁlﬁ‘ll’ﬂtﬁn iﬁﬂm‘fj{iﬁﬁ. %E waterproofing industry and popularizing the enterprise to the
EMERELE, +FLARIHTERE outside, and it is also an important vector for gathering the
=, Eﬁ*’t‘:ﬁ%ﬁ{} FETHEEITHE -3 centripetal force of the employees; it has the monthly drculation
= fﬁglﬂiﬂq;ﬁ% | {83 Tk EM . ~Feonan. and itisvery popular for the chients and the employees.
MEFE. = ’ enterprise. Mobile newspaper will be sent every week to
g ﬁﬂ#ﬂ;@ﬁﬂl%ﬂﬁﬁf&ﬁiﬁ(ﬂﬁﬂﬁ?ﬁﬁﬁ accurately spread the latest company and industrial information
%ﬁlfﬂ%}h . ﬁ%ﬁﬁ;&ﬁzﬁﬁ%d 7 and frontier waterproof knowledge to personnel and customers.
B ‘“THIEZ4ifed mElEEEEs" For each issue of journal, more than 20,000 people will read it. By
o5 dh A ER, :,HEL[!I;EE‘ N0EEHE ldeveioping “collection of hit songs with 100,000 yuan and creation
ﬁ{lﬂﬂﬂ AL, _E&ﬁ Xﬁ rEe cnllect-ed. -so;s- ta- s-up|l:rr..:|rt th-eud;zf\.relr-:rgm;;':t of r:rigina.:il r:?us;c tlu.
%%MEED =hE=j HF}:EHN SAH certain extent. By holding Painting Photography Contest at the
:ﬁﬁﬂ%ﬁkﬁ 1 l&#ﬁﬁ(f?&.?ﬂ?ﬁmﬁ 1 Third “China Hong” Cultural Week, about 2,500 paintings were
%5’]\% FES. & H’f!ftﬁ” EFEER. collected to hold pen asscciation. By planning “slow life” activity,
BEAMA R “HEFELEE, RETHE culture of Oriental Yuhong and its principles for “healthy life and
Hﬁﬁﬁﬂﬁlﬂﬁ%kﬁ%ﬁn happy work” were promoted to its personnel and general public.

As the leading enterprise of the Chinese building waterproofing

affiliation of each employee to the enterprise. The monthly
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Risk management
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O LA Strict control on operatidE I

=

HiEHL2ERE, AaLTPEARE in order to control operational risks, strict risk control systems that
EE%JE ﬁﬁ$]ﬁﬁﬁi[« A/j\_{'zﬁ focus on the front, everyone is equal and will never allow anyone
% Nk to override or beyond the top of the company. Determined by the
HRAFFEAAEBREET AR Z
forensic center to take the lead, with companies risk regulatory
t. BEHZEFHOEL, 5EATR
“ R 1 ! oH control and management of legal risks in the company’s business
BEERHEN ATSESRRFEN process.
FRREHTEEE.

Hoa
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O #FAREEE / Contrastil

g

) AL

AEBETERNSEEEEE. &% The company has developed a strict contract management system.
ﬂﬁj{ﬁ'ﬁ H'J' : Hﬁﬁ_f mmmﬁﬁﬁﬁs Clear in the signing of 2 major contract, Ministry of risk regulation

frABHNEEESEH, TENER shall be in\rﬂl\ffl_ ‘in the pre-contract business negotiations, i
= customer cr=r
#iE. eRFRNREREETLARE -

4 L AL

contract for professional legal advice. All contracts concluded by i ';
W ﬁﬁ%ﬁﬁ?ﬁﬁéﬁ%?ﬁﬁﬂﬁ&!ﬁ thie company must be audited by the Ministry of risk regulation, in # }
E%ﬂg $*§ ' #EEEE{J ?ﬁ?iﬁﬂtﬁ : A accordance with the provisions of the approval process, to be ;
WEIT " e arREERRE concluded. Risk Supervision Department risk management manual i
ﬂIVﬁ%ﬂﬂ'ﬂE H{]Ej‘{ﬁ EEE*&\ = must be strictly in accordance with the requirements and process ® ;
ﬂ’é? A, ﬁﬁﬁ_ﬁ}ﬁ‘ 5 Hﬁﬂﬁﬁﬁ&'ﬁf audits, the signing of the contract, to ensure that the risk of a ; 'i

contract within the controllable range, and &7 27 - iy improie the '
?!EE“J?E%W . AREBERETNR quality of the¥s Jizning of the contract. & !
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ENPMKRRREGHERELE, 297
ETRUMRENEESE. 35k
HpEEERLE FRHEEHNE.
FREENEENZSE, BHTHEX
BEA. EERANRE.

1) EHRE A UOKE. TSI
FERNE., BEREEERRANTA, =
BRREE

2) BEERAIIENERREE . X FE
HREZEMmBERLSER], FEEED
HARY R B BB R A B AT
MREMEERK. TEFEAKRNR
B, BAREESEIFRRIFLTER
ETRMR, RiLL T8N KK RS
LEfUrE.

3) EUMNEILECEEARK, miEH
THNEEERAERNAXAE, UK
MR EIERAGE L ER.

LEHEBTERNREEERRE, M
LEFENRBEERNK: WHRER
B BHRE. THRAE. BERAR.
RERESHEHAXTERIHTE
B @ARLE, F-HE#HTEE.

LAEAKRERERS, BREATL
BHNEARRED, §AFEHEXH]
MHmERE - HEARRERERARIRE
REmEt. #a8. SHIHFEIHE
ARTEREF, UEUHMDAR, X
FREEEE IR AR RIFIR.

- ulintGrecelvable risk man== X

In the receivables risk control management, the cnrrr

developed a system of management of accounts receivable,
receivables due payment, assessment methods, and stop delivery
management system, the management of the debt obligation way,

and defined responsible person, the duties of the manager.

Regular grooming receivables, the legal risks that may arise, early
intervention by the Ministry of risk regulation, improve the debt
obligation, to ensure that no stay dead accounts.

imely Tollow-up matunty recervables Project, e poor bac
section of the project and the business sector, in strict accordance
with the back section of the receivables due assessment methods
for assessment, the arrears a long time, there may be risk projects
by the Ministry of risk regulation by non-litigation or litigation
means recovery of arrears, to ensure the company receivables due

to recoverin time.

Set up the certificate of obligation for registration and
management accounting, strict implementation of the relevant
provisions of the debenture certificate management approach in
order to achieve standardized management of the debt

obligations.

S A Real T

Clear risk management responsibilites of the wvarious
departments, and other operating risks exist: policy risk,
compliance risk, market risk, financial risk, the risk of litigation and
other real-ime dynamic monitoring by the relevant responsible

departments, the first time early warning.

S
Risk superviziun aid
time and dynamic monitoring on such risks as policy risk, violation
risk and financial risks and provide warning firsthy.

Risk management and control committee was established and
legal affairs personnel must submit risk report to such committee
firstly in case of major risks. Risk supervision and management
personnel shall perform their duties to maintain interests of
Yuhong to the maximum extent with their professional legal

knowledge.
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Investor relationship : 3
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O E71#%FEHE / Investor Relation Management 5 F
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Eﬁmﬂ—ﬁqpﬁ;imﬁﬁ%; .ﬁﬁﬂ Oriental Yuhong pays extraordinary attention to the management
IﬂE E'&ﬁl miﬁiﬁﬁT "iﬁﬁ%% of correlation with investor all the time, sets up the column of
g:! 1T—H 1 EC-= g T — o ] ——" T T |

n ] = A
f" . H?ﬂ?.mﬂ*]ﬁ%ﬁiﬁ%ﬂﬁ’]ﬁiﬁ% Depariment appointed as the special organization for managing
;ﬁﬁﬂm#ﬂ i ﬁiﬁ{'}ﬁ Hﬁfﬁ%ﬂg‘—ﬁ the correlation with investors is responsible for corporate
Hﬁ%i‘& E:) EE f Eﬁﬂ%ﬂ‘]ﬂéﬂ?iﬁl information disclosure, the management of correlation with

“interactive platform for correlation with investors™. The Securities

-
$
i

EZH, HEFHEEB RS2 investors, and accepting the visit and consultation of shareholders. z
¢ wj_jﬂ ﬂ‘.h‘]- e | |+, J'I'\iﬂ'fﬂ 1h:’E m The, Seruities., Depagimenk .shall..aka. disdoss._infacmafian..... i .
ﬁﬁliﬂ?ﬁiﬁﬁ?‘éﬁi} ﬁﬁ;& Eﬂiﬁﬂﬂ‘ﬂ IrutnTUnir,;accuratEl'} Sno oimely In surict ‘@tcoraante witn The'” - .t !
s AFER K Management System for Corporate Information Disclosure and = 3
MEM «LAfE ﬁ B E - $|I B3 the specifications of relevant laws and regulations, such as the #il i
= \Eﬁ;ﬁ RHH‘] ﬁE%E‘ » FERER Stnck Listing Aules and the Guidanse op Strodardived Oparation of, _. L
ﬁ&ﬁ\'ﬁ d—rﬁ'-i-ﬂ’iﬁééﬁféc—‘j-? »man ana viedium-sizea cherprise vodra of e snenznen >totk

Exchange, etc., and shall ensure that all the shareholders have the

| EAs

fair opportunities for access to the information.

E
AT T (e R AR

O 5 ¥ {7EB## / Improving Information Disclosure .
AOEEREERENEST M. £ The company takes the authenticity, accuracy, timeliness and -, ;i
ﬁ\ RH‘TEW %Eﬁﬂ; ﬁ{%—’%\ﬁglﬁz Er:eg;;ty of infar;nat:’un disclosurj as ti;e primary task for the v:']ork ; :
- i tion disclosure. Besides, the Securities Times, China llE
MERES, HEF GEFHE - < o merma ’ ' . i
Securities Journal and http//www_cninfo.com.cn as the appointed |

@ﬁ%jﬁ* ME= @ﬂEj‘y @ ﬁfg'%ﬁﬁ newspapers and website for the corporation information
E{]EEE%W@%’ ﬁﬁﬂﬁ]ﬁﬁ'ﬁﬂﬁﬁ disclosure, so as to ensure all the shareholders to have the equal a
HES ungmm%ﬁf%%% ' gﬁﬁ'ﬁﬁ opportunities for access to the information and maintain the legal i
EWESENE. 2012F, FHRITES rights and interests of the investors. In 2011, Oriental Yuhong *
%—,Eﬁgm %ﬂ&ﬁ'*] i ﬁ%ﬁ%-ﬁ constantly consummated the quality of information disclosure and B
EEE Hqﬁ! ’ i&_l‘fﬁﬂmﬁfﬁﬁ ’ further enhanced the initiative of disclosure through controlling

S : the whole course of information disclosure; a total of 4 regular
:}E’&ﬁﬁ4ﬁi_ﬁ§q*ﬁ% A Eﬁﬂ"ﬁ%ﬁ%ﬂ% reports were released, and a total of 58 pieces of information were
EIES‘{FF%ESEL disclosed in Shenzhen Stock Exchange.

| by BTy
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Cooperative and win-win effects

STk = RE

e E B RAT AR R Sk dbdk, R
PR R E T RS R R
2ff. SFEHPERABKETRAR
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Guide industrial development

Onental Yuhong, as the leading enterprise in China’s building
waterproof industry, undertakes the development of sound and
sustainable development of the whole industry as its own task. The
company undertakes every year waterproof ¢

experts gathering, advocates respect for knowledge, respect talent
industry trend, active concern for the life and work of the experts, for
them to display their talent, to create conditions for the
transformation of scientific research achievements into productive
forces.On December Bth 2010, Ui Weiguo, President of Oriental
Yuhong was selected to be chairman of council of China National
Building Waterproof Association with unanimous votes. During his
tenure. he pguided Oriental Yuhong to carefully perform its
responsibilities of driving industrial development and maintaining
good communication with other enterprises and various professional
agencies and associations to work out industrial strategic program of
conforming to scientific development rules together with industrial
associations and member enterprises and actively participate in
making industrial standards to effectively promote effective operation

of waterproof market and accelerate upgrade of industrial structure.
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Oriemal Yuhong
Social Responsibility Report

On December 7th 2012, Li Weiguo, President of Oriental Yuhong
was selected as chairman of presidium of council of China National
S TR I e S SOt T O
presided to hold the first council presidium (extended) meeting of
China National Building Waterproof Association in 2012 to study
on how to improve gquality of products. In 2013, State
Administration for Quality Supervision and Inspection and
Quarantine will continue to i¥rengthen rectification on waterproof
materials and re-list waterproof materials as one of the eight
major rectification products and intensity sampling inspection to
combat against non-standard products, counterfeit and shoddy
products.

On the basis of improving building waterproof materials’ quality in
2012, “self-discipline Declaration on Quality Reputation of China's

Buill:llnﬁ! W aterproof Enterprises” was passed at Sth session of 6th

director (extended) working meeting of China National Building
Waterproof Association on March 30th 2013 so as to enhance
market synergy and industrial self discipline. Guided by Oriental
Yuhong, 20 waterproof enterprises and 10 state af

waterproof associations signed for self-disciplined declaration,
resulting in transfer of waterproof industry from extensive

development to normative development.

Sina home furnishing and Sina real estate waterproof channels
held by Oriental Yuhong and Sina.com have caught wide attention
of consumers since its starting on August 4th 2011, As waterproof
industry is not popular and watern

hidden project, it was of urgent needs to improve the cognition
and social attention naid to waternrnof make consumers huild
CUTTELL WdLET PO LUTNISLIUUSTIESS, IMidSLEl WdlEn Pl Knuwieuge
and enhance their ability to identify authenticity of *'"
products. At the same time, on-line activity of Sina-ﬁaterpmuf

channel aimed at producing interactions between more

el R et etk e ¢ i s e S
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O HE1EkfEILE / Achieve win-win effects with cooperative partners

AT EREFSE. HIETENE Following the principles of equal cooperation, honesty and
Ea 1,1&_{*-# EYREFEE %a{] ¥ credibility, Oriental Yuhong has established friendly and mutually

1t
< trusting relationship with cooperative partners and its rapid
.

RS ETHEEHAERFRE. 5t

support of domestc upstream and downstream cooperahive

ﬁFﬁ‘é‘f"EEF‘ ¥ ﬁﬁlﬁié#%ﬂ&q partners. For downstream cooperative partners, Oriental Yuhong
Eml, i&ﬁﬁfﬁﬂﬁﬁﬁ‘]?‘%ﬁﬂﬁ% o devoted to provide high-gualified products and service and made
j}‘ﬂi}ﬁﬁﬁfﬁiﬁo efforts to create comfortable living environment based on

cooperative and win-win principle.

HEHER, FHZERBRERESH

FAN FAY ) £
$J . By 4. AEMFEER, t&ﬁ procedures and mechanisms and established fair and just

iy " R 1
i\%mﬁﬁmimmﬁ' ﬁﬁ%ﬁﬁﬂi assessment system to promote puhll bidding invitation and
7F_L—lzl_—l‘l ig,r Et_fﬁ £, Fﬁk!q;*ﬁ.ﬁ% purchase under sunshine to awvoid black box operation and
B#HE, FETHEEAE, ZFthER unreasonable transactions. Moreover, Yuhong strictly followed
’j‘f%‘l‘%‘ E’\ﬁ:iﬁf-ﬁﬁﬁ H{] %E‘é‘ﬁﬁ and performed obligations of contracts and pa-d money at due
%, ﬁiﬂlﬁﬁﬁﬁﬂﬂﬁﬁﬁk?ﬁ@&ﬂ#3~ :ate :nﬂ';:ut atthafchmilan\r co:d::mn:nd weret:rllimg to sc:.lre
isputes through friendly negotiation to ensure their reasonable
3 A

B, FPE"&I N *E{t%ﬂﬁﬁhﬁ H ﬁE and legal interests and rights. Yuhong has established strategic
KB — HE ﬁﬁﬁﬁﬁﬁﬁﬁﬁ FEEH cooperation relationship with such top world 500 enterprises a.’
E. & _Eﬁ‘ﬁh‘mm_‘?ﬁ ﬁﬂ&ﬁ*'ﬁ Bayer and BASF of Germany and PetroChina and SINOPEC of China

For suppliers, Oriental Yuhong continuously perfected purchasing

ﬁﬁjd '*'—“-1' = ;’r_{- ,L T §|ﬁ/= "“ E]"I ‘1" 50 85 to ensure adequate supply of raw materials on the one hand
FE, ﬁﬁ??uéﬂ;
‘ﬁﬁ‘ﬁﬂﬂf_\f_ also cooperated with Oriental Yuhong in technology field to ensure

the leadership position of Oriental Yuhong products in market.

5Hﬂ‘ ﬁﬁj x ﬁm * iﬁﬁ‘ ﬁﬁ - & Oriental Yuhong signed strategic cooperative agreements with
ﬂi’. ' 7’(& %ﬁ $ ie Ak % Eﬁ% E& ‘é‘T’FﬁD more than 100 enterprises like Vanke, Poly, Longfor, Huayuan,
W AaREERKSEAE M {EES China Resources, Gemdale and Dahua. By depending on its
ﬁmﬁ;ﬁﬁ Eﬁﬁﬁg} , ks ﬁll-kﬁ"] "éu" technology and management advantages in waterproof field and
HAR. PXAEEN. FEatn oo i i o e e
ﬁ g ﬂﬁﬂtﬂﬁfﬁ " EE%EA %ﬁﬁ deeZEned cooperative Tunhe;ns ::: inject nej vitality fﬂrpuse of
%Hﬂi)\_ﬁ;ﬁ #1s Egﬁ Ak 57K M4 mutual advantages, sharing of resources and development. These
EEE}T‘T iﬁﬁ’__ﬂ‘r‘] ‘é‘ﬂz P %Eﬂ E’% enterprises have developed all-dimensional cooperation with
TEMEBSIE I BRARIRITT=H. =R Oriental Yuhong as well to highlight advantages of cooperative
. EIEE. & Em%g §ﬁ_ﬁ;m strategy comprehensively: waterproof system services with
AREER. B, 201 2FRRML T S i s o s o
A= @E}EE W 51 '?‘iﬁﬁi223'|’\}:|ﬂ-ﬁ = Oriental Yuhong pmgu]ded waterproof materials for 223 project: o;
ﬁﬁm*ﬁﬁm HE, iﬂigﬁ-ﬁ ﬁﬁﬁ Vanke in 51 cities nationwide in 2012 and accumulative delivery of

Jj'(%ﬁﬁ] DH:‘F‘ Hf‘k 1 m‘f*ﬁﬁ] 7000 waterproof rolls in the year was 8.10 million m2 and waterproof
M. paint 17,000 tons, worthy of 0.398 billion yuan.



Oriemal Yuhong
Social Responsibility Report

SR, FHFMEIEDNADEREN For dealers, Oriental Yuhong adopted the attitudes of great
=R, ﬁ]‘\ﬁ)’]&%ﬁﬂ%ﬁﬁﬂﬂs B support, assisted them to solve financing problem, provided
%%Hﬂﬁ*i%. IR b R s o i perfect technical support and adhered to the principle of

A harmonicus development in the same boat with dealers.
HE. SRR

h N HWL ;\I'"'“Jklx

T a R (A Ok &a

LE T
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O HEPAENE / Making Values for GlE its

tUEENELREREREENE. ¥ Making values for clients is the core for the survival of enterprises.
HE ‘_\ij - \E—mﬂ%ﬁ%ﬁ “EE%H% For a long time, Oriental Yuhong follows the idea of “winning the
ket by service” all the time, and establishes the corresponding
5" BE, HNFTREPNER, e

T . %I- fr E 1 EJ: ﬂ! product R&D plan aiming at the demands of different clients, so as
Eﬁ R i F“"E‘Eﬁﬂ-ﬁj ' ME* LES to technically satisfy the diversified demands of the clients to the
mﬁﬂﬂﬁﬁm@ §1€Fﬂ:ﬂ’~] HSE » BEE maximum and provide high-quality products. Furthermore, the
mEE 5. 4, 48 ﬁf‘%@ ﬂf*ﬁﬁ company has established the first-class waterproof engineering
By “ESfhk. ESHER" REARE system as well as a stable and reliable ;:_r.ofessigi.'lal. co‘rlstn.l.ctilon )
BT T RN K IERAGER team depending on the ©7 fliiiai superiority of “systematic
ﬂEﬁIHH{] ‘%lﬂiﬁl BAE HiEy @F‘ waterproofing, zero leakage” accumulated for many years, and

2 . ; - Uonamotusy T prduud e - gerfecs ~ sthiutior S or Tiysietiiauc
ﬁﬁmﬁm ﬁ%}ﬁmﬁ%]‘iiﬂ Eﬁﬁ; waterproofing. Since "Oriental Yuhong is committed to solving all
ﬁﬁ%:‘lzﬁ ' E@F‘Eﬁﬂﬁﬂﬂmﬂﬁ% the waterproofing problems”, Oriental Yuhong insists on making
x5 Eﬁ - ﬁfﬂ'{iﬁﬁ\ '—é‘jj_ﬁﬁﬁ 4LER the values exceeding for the expect clients by the professional and
KI20A%EIE. FHRFSRHEMEN  honestservice

AR AEERS.

O HirH® &N A / Protecting Consumer Rights and Interests

ATBRIBEPHERESFRGERA  The oo - s 5 - o o
’*m ; ﬁ T Pab=] ﬁ%ﬁﬁt FE}%E ¥ f,_]‘hlf.fﬁ consumers’ legal rights and interests. in addlﬁ

25 253 e 5h of security check of telephone inguiry and onlme inguiry on the
igiﬁ;{ﬁ?fﬁfii%ﬁlﬁigﬂ ji official website for the consumers, the company also founds the
= 3 - L 0 o
E 4 : E—_‘b—#m Eﬂﬁ ¥ ﬁﬂfﬁﬁﬁ%%h .o number for Eport. 1 il a\rze e acqire
ﬁﬂﬁ#ﬁ ﬁﬁﬂﬂﬁ ZHAR ﬁﬁiﬁﬁ information and pertinently deploy personnel to track and take
ENF, BEniEHfs s eiEfriEs evidence; once the investigative clues and the grasped evidence
;EE : Eﬂﬂ%$ﬁﬁﬁ%ﬁﬁfj$ - are verified, the fake products will be pertinently cracked down by

s A 2 the law enforcement agency, so that the consumers’ legal rights
ii; ;%f]fﬁ;ilﬂ'ﬁ?}?;- iﬁﬁ- : and interests can be protected. Based on the incomplete statistics,
S - "Oriental_ Yuhpng  affice_ asainst. fake nroducts” . rhecked  and
HEEEIE' ]*Tﬁﬁﬁqﬁ%ﬁlﬁl 41, detained over 5000 rolls of membranes and over 1000 barrels of
‘Eﬁ%ﬁﬁ F'Ql ﬁ. TENNEBRED coating in Beijing area only in 2011, and the economic loss of about
HH20380F H#%, {EE EHGDUD RMB 1 million was retrieved for the consumers.
AR, KEEE AR R oot

E*o




O B hihTr ik

20125F M FRAIEE L /AR
B \EET T & FHM, 2013FH
EREEAE LTI, REMILAKRE
FHEYREMERESSHAEEFE
#, BYEMBFHeER. FlEE
FEAFAREBHBRIER. /KA
EMREHBERERARY. 585
2. TERES. ARRANESMEY
el EHE, FREREER UK
®, ARFREVENRLENE, K
HE, BRMFEN, SHHBRELR
fHEs, FEERNBSFENER.

Oriemal Yuhong
Social Responsibility Report

Assisting Local Ecol R

In 2012, Huizhou, Xinyi and Linyi R & D and pT \:ﬁnn I
base from the foundation to the main plant comaE=t Jﬂ'
will be in the local recruitment, Oriental Yuhong eight R & D and
production logistics base will actively participate in local economic
construction, the development of local economy society, industry
has made a positive contribution to structural adjustment and
upgrading. Eight R & D and production logistics base will be formed
to highlight, reasonable structure, perfect function, res::urce
intensive production of R & D logistics industry bases, and actively
respond to the national industrial policy, to provide a stable
employment opportunity, for local taxes in accordance with the
faw, the local economy, combined with the local regional

development, have a greater role of radiation.
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Innovation is the source power for sustainable development of enterprises. In 2012, Criental
Yuhong further perfected innovation system, defined innovative thought pattern and
strengthened technical innovation system with integration of production, studies and research.
By depending on talent team of independent irmovaﬂ.ﬁ afi_::»l'._.}’uhnnﬁ..mmhineri
independent innovation with independent brand to develop well-known products, which were of

intellectual property rights, can represent enterprise image and reflect economic strength of

enterprise.
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OEERTIE .

Ensure development with innovation system

EHRME “EAGE" BRI A Oriental Yuhong will treat “technical innovation” strategy as the

ﬁ;&ﬁﬁ H‘?iﬂﬁzi : %gﬁuﬁ-ﬁ;g N priority among priorities for its sustainable development and
L4
715 7 R i with innovation and continuously expand new market and
- V)
— ST, o, BL MMIEE P I JAIEME RIS PR DML DIE LU MRl LI
1 &
ﬂﬁﬂﬁ—ﬁﬂﬂ_—lﬂ%ﬁﬂﬁn 2012% . #3., “ yuhdng s iInput tor research and dévelopment was10%.2 /mihon
Fﬁiﬁiﬁ)\:’ﬂ 1092782/, St fﬁﬂt h Yuan, so the input for technical innovation became increasing
ﬁﬂﬁﬁ!‘\ R, steadily.
ﬁﬂ:zﬁlzﬂf-ﬁz—ﬂ ?Eﬁﬁﬂﬁﬁm Up to the end of 2012, there had been 333 personnel on
LR B - b

scientific research and technology in Oriental Yuhong, including

E?kfkm333-ﬁ d ﬂﬁh@i:{:iﬂjéf‘)-‘g - 66 personnel having master’'s degree and 13 personnel having
ﬁiiﬂj 1 3% = doctor's degree.

O et R A/ Continuous Increase of Investment in Scientific Research

201 V201 2 Bl AT EE

2011-2012, Comparison of investments in scientific research:

HFEF Year 20125 20114F
sk A58 (AT :
1055 Operation Reverue (v
HmaEsEy (hx) 10,927.81 £2.401.35
Expenditure of science and technology (RMB 10,000 yuan)
HmasHa A tm 3.67% 3ai=

Proportion of input of science and technology
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Social Responsibility Report B 157
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O #4%4) / Organizational structure

LR

adessaly 5 UEuUIBYY

WRIMA TRl 3 A B F (N Yuhong established technical innovation le=, _ading group with director of

*ﬂ]ﬁﬁ%ﬂﬁk. iﬁi_fﬁ?ﬁﬂiﬁﬁ ente{un'se as the head and set up technol market committee and \
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Innovation system

EESFEATIRERE. MEERRA,
e EErIEU, B ALER,
HiREWER, AAANSFEETT
MEHEF, D F-REEFE . F
EREEMEEY . (FETEIFER
FEFEY . CFHARFE2EEH
Y . (ERBEARATLOEFHEY .
RESFHEMBESERLEY - H
BAFEZmMMAE - (AREHFEE
hiky . «EAERERLZI . «F
FIEETERED» - BEPSFEY
FE, AHERAPFLOPETEBRRETH
EfRE. mEFEdSaRE. ESEeRR.

BRI A
—#rHM.AL’I:E_J.ﬂ'{I'FnH'l’J.J.HJ‘.&hPH'HH

B,
FRIZRBER

it el

e T e A increase the innut for research and develapment.
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Assurance measures

In the aspects of selecting product development projects, input for
research and development, promotion training for new products,
cultivation of technology d=q';?t§“|'r management of intellectual
property rights and talent incentive, such regulations were
established such as Product Manager System, Mew Technology
Development Management Methods, Applied Technology Center
Assess-r—f?ﬂ'

Management Methods, New Technology Development Awarding
Methods, Internal Title Appraisal Methods, Technical Information
Management Methods, Patent Management Working Regulations
and Sci-Tech Regular Meeting System etc., all of which provide
institutional guarantee for operation and management of
technology center and strengthen the belonging sense of

responsibilities and incentive.

Resear W1 GElOOMEREOIREW BredUCE I —

Imnrovement of rurrent  nradocts’  aronerdies and awariehe
specimcanons,
Product technology quality management;

Quality inspection center.

Perfect incentive and assessment system

Implement innovative talents program

Strengthen internal and external technical exchange

Enhance promotion and training for new products

Perfect management systems for transfer of sci-tech achievements
Intensify product production and applied technology service

Reinforce intellectual property rights management
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Create the atmosphere for technical innovation

nAARTHERFNAFTE, 55
‘ETHH. S1EER" BEER.
UEBA I B ER . BRE LA
. EmEMES. ERPEE.
BEAREE. fEeESEm, A
ATEALF L EE TR EAF A
Ao R P2 feliimE 2
%L, REEMAXI00HET. §Fik
EEFEAAR, 2hiTlZe. R
Time. SRS ES, BRARE
AER; SERR0~I0EBHERAA
REESMEFS N EFEERTRE
=, ﬁﬁﬁﬁﬁ?ﬂj@%ﬁ_ Ft—H
BAEKN T M AE T, &1 E
m [N

The company shall create pood environment for innovation of
personnel and advocate the team work spirit of “bold innovation
and cooperative win-win effects” to reform in different areas with
team force. Encourage personnel to make continuous innovation,
set up special awarding funds, important sci-tech award, major
topic award and sci-tech innovation etc and reward the teams and
individuals of prominent contribution to technical innovation of
company. Special awards were arranged for sci-tech progress
award and innovation interests award with the highest award
being 1 million yuan. Excellent technicians will be selected every
year to participate in industrial association meeting, academic
exchange meeting and external training class etc. to improve their
overall qualifications. 20-30 excellent technicians will be selected
every year to go abroad for academic exchange and technology

training as well. As for experts and technology backbones with

e

them.
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Establish platform to gather forces together

FHREIEREASE. HNFENTFEESE, Oriental Yuhong established internal and external researc™ [ Toaia e

OE

mESEL. HRNEE, FRSER
MEFrafE. ArelddioRd i
ik, EEAFFERSE. SRk

F AP HBNGRRITL

-

EREFHAERRETMIL—ALRE T AZE
B FRRRERR ZHL, PIEFRE
AL ETERLRE. £HigE
AR m I ELEERELEH
WL e,

e

7 ML B A S B A S B
Tie, ELAMIPEF (19999)

Elig TR AWMU KEABRR (0

MEARFRC) |, AARERKELFE
— P EIHRIENEMN. ZHESRL
F2006F8F WAt mH Tl {2t RIAE
Hitmm R RS, 20085E35H
ERTRERRZEASINEIERETH
HWRAEYMA, 20095118, FHFW
BT 5

L' RS 2011 FRF MAIERAR £
FEREBTHNER, 38, BRPLHE
KRt ETEALBEEREIL=TR
BREAEASHE. 201288 Kb %
HRBRKHEHERT IR LR ERE
#EE.

development platforms to strengthen cooperation with
enterprises and higher educational institutions and develop
multi-level production, studies and research cooperation. With

technology center as the main body, Yuhong established internal

advanced elastic materials research center of Beijing University of
Chemical Technology — macro-maolecule wafd-: N
research and development center of Beijing Oriental Yuhong and
Beijing University of Chemical Technology. After application, it was
approved as the important laboratory of Beijing in waterproof
materials, advanced Beijing engineering laboratory in rubber
waterproof materials and post-doctoral research and

development working station.

FhFEAA ALy / National Certified Enterprise Technology Center

Oriental Yuhong thinks highly about product R&D and product
innovation. In the next year after its foundation {1999), Oriental

* “runofig neseartn Ihsouté ot waterproonfig {ecrinoiogy (cahen as

the technology center later} was established, and Oriental Yuhong
was the first Chinese waterproof enterprise that founds a research
institute. The research center was identified as a Beijing corporate
technology center by Beijing Municipal Bureau of Industrial
Development in August 2006; it was identified as a Beijing institute
of technology research and development by Beijing Municipal

Science & Technology Commission in March 2008; Oriental

Certified Corporate Technology Center”™ in Movember 2009. In
2011, Oriental Yuhong even made new breakthrough in
technology RED, and the technology center was evaluated as a
Beijing key laboratory of waterproof materials by Beijing Municipal
Science & Technology Commission in March.In 2012, advanced
Beijing engineering laboratory of technology center in rubber

waterproof materials was approved.
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Onental Yuhong

Social Responsibility Report 39

O i AT / Applied technology center

Universally, studies on waterproof applied technology are not
emphasized. 50, there is a large gap with international level in
applied technology. Low levels in mechanization and toocl are
obvious features of watgrproof industry. In order to drive the
studies and progress on applied technology, the company will
continuously increase its input for research on applied technology
and establish Oriental Yuhong applied technology center to study
waterproof system and waterproof applied technology to provide

complementary support to its technology center.

W — L b e
Applied technology cester of Oriental Yuhong, the first waterproof
project applied research institution in waterproof industry of
China, will play an important driving role in development of

waterproof applied technology in China.

Applied technology center of Oriental Yuhong mainly studies basic
theories of waterproof engineering technology and warious
physical properties and engineering performance of various
waterproof materials to find out or develop suitable materials and
proper methods for project, equipment and tools conductive to
production of materials and waterproof construction and various
parts conductive for waterproof of project. Then, it will summarize
waterproof systems suitable for various buildings and structures to
systemically solve the problem of engineering waterproof,
minimize its leakage and reduce huge cost for repairing leakage in
project operation and thgﬁ';_iﬁf—:;ﬂ I.L;‘ cakage to project so
ensure structural safety of building and its service life and reduce
waste of social resources. At the same time, applied technology
center of Oriental Yuhong is also gualified with the function of
waterproof technology training. At present, it will provide
demonstrations and trainings on site application of technology for

dealers and personnel according to needs of projects.
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Innovative products highlight strength
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With market demand as the orientation and new product, variety,
high guality and consumption reduction as the research objectives,
Oriental Yuhong will focus on the actual problems of products in
energy saving, environmental protection, construction, technical
indices, aznl=gn.firldc.aadnayirahio ernasch endaa wlvcmgnion.
process. At ‘the 'same tlrn"é-, \'uf':'ﬂi:::'ig toclses on management of
inteliect 4
been applied for major products and technologies of Oriental
Yuhong, including 37 authorized patients with 16 invention patents,
16 practical patents and 5 appearance patents. There are also 81
patents entering actual review stage. In 2012, 30 papers were
published, inciuding 3 papers published in foreign journals (two of
them were collected by 5CI and one was collected by El}, 11 papers
published on core journals and 16 papers published on special
journals Moreover, the company strengthened the studies on
technical standards and actively participated in compiling national
and industrial standards. In 2012, it participated in technical
seminar to compile such standards as national standards on PU
waterproof coating, non-curing rubber asphalt waterproof
material, spay rapid hardening rubber asphalt waterproof coating,
epoxy asphalt coating, epoxy waterproof coating, polyurea

supporting base coating and putty etc, and cooperated with Tianjin

Beijing University of Chemical Technology to apply national “B63"

RAETaT N =Lt LT S TP VL EXYINS- L0 AR L ¥ A LT N T X

Wa'féri:;—,% - - S

enterprise. This was the double approvals of government and
market on market growth and overall technical level of Yueyang

Oriental Yuhong. In December Sth, the chairman Li Weiguo was

awarded the "2012 China Federation of industry technology

innovation entrepreneur” title.
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Onental Yuhong
Social Responsibility Report 1

This year in technology research and development of new

imcldine  tha

i be

concrete admixtures materials, corrosion [ protective
materials, adhesive materials, grouting materials, interior
and exterior wall coatings, thermal insulation materials,

energy saving and environmental protection material 10

29, wherein the non-curing rubber asphalt waterproof
coating, flame retardant spray Polyurea elastic paint,
self-cohesion coating waterproof membrane and external
wall waterproof decoration mortar. Three of them were of
advanced level in China and High density polyethylene
self-adhesive coating waterproof membrane was certificated
as products achieved internationally advanced level and
production craft equipment achieved domestic advanced

lewel.

i
i
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SPUA-3SZEM IR R EiRE 3
SPUA-352 flame retardant spray
Polyurea elastic waterproof membrane

HEpEmEE (TPO) RREH
Thermaoplastic polyolefin (TOF)
waterproof membrane

FFER R LGRS
Mon-curing rubber asphalt waterproof
coating

IFE SRR
Mon-curing rubber asphalt waterproof
paint

SPUA-I5 2[R TR0 3 e AR 2SR

#H<LiAAT / Social Recognition

F2EDEREPAS. TEE :
It was awarded as the Sci-tech,. '« nrd Prize of Chlna Building Materials
Federation and China Ceramic Society in 2012.

BN ZEhERSETES. PEEEE Y CEREERTSX
It was awarded Sci-tech Second Prize of Chma Building Materials
Federation and (}?m mmcm in2012.

EhEREhAET YRS
It was awarded Snence Progress First Prize of China building waterproof
industry.

HkE

Certified by “Sci-tech Development Promotion Center of Beijing Housing
and Urban and Rural Construction Department”, it has achieved
domestic leadership level.

ol EHEERETR S BEEAEERERBC" £, SRERAXIEA

SPUA-352 flame retardant spray WRAF
Polyurea elastic waterproof coating Certified by " t2h Development Promotion Center of Beijing Housing

SR IR A TR 3
External wall waterproof decoration
maortar

P N i B AR R A e
High density polyeth, \.'F ne
self-adhesive coating waterproof
membrane

and Urban and Rural Construction Department”, it has achieved
domestic leadership level.

i dLE{ERIE S e BB R, B
W

Certified by “Sci-tech Development Promotion Center of Beijing Housing
and Urban and Rural Construction Department”, it has achieved

domestic leadership level.

SR RATIER

¥E. FEBRREIIENAR

Certified by “Sci-tech Development Promotion Center of Beijing Housing
and Urban and Rural Construction Department”, it has achieved
domestic leadership and internationally advanced level.

In 2012, applied technology center of Oriental Yuhong carried out

20124, RAMENARASLHNTS
FREMNEAEABREERH#TT2E
HISERMINE, BT RIS SRR
ARARL. ERtt.

comprehensive experimental validation for theoretical system of
applied technology formed in more than 10 years and affirmed the
effectiveness and applicability of technology system summarized

previously.

SRS E LR RIE T H TERR
REEE. RHKGENZLER. UE
RIERRMA#NE, ST IRmRE
B REE T RIFMRRERIOEM.

Firstly, safety and efficiency of layering waterproof and drainage

systems, advancing of its engineering tech

basement were proved through permeability test to lay good
technical theory basis for building waterproof system for top plate
of underground projects.



Oriental Yuhong
Social Responsibility Report 43

. BERsRRlENRE=TEIE Secondly, by system model test and application of three actual
GEFRET, B 7 RkREXHRE i : son _
ZURMAETSHYE, BETELREHRE assembling slope roof were proved and its application value in
A& projects was affirmed.

Thirdly, assembling system practice with concrete flat roof as the

=. METLUREL FRE S E/MNRE R
Raifek, BEFET RGN T mmie
o %ﬁ?ﬁfﬁjﬂiﬁﬂ]&ﬁlﬁo finished.

po. ﬂ%ﬁé%ﬁﬂ&ﬁ%fﬁ %§W¥ﬁ§% Fourthly, indoor experiments and outdoor simulation conditions
Em%ﬁ:mﬁ i ﬁiﬁﬁﬁiﬁﬁﬁl&ﬁfﬁﬁ comprehensive engineering application performance and prove
BE. %ﬂTﬁﬁEﬁﬁmﬁﬁﬁﬁ‘iEﬂﬂiﬁ? scientific value of various efficient waterproof systems. The main
= j—:&lﬂzi?‘ﬂ Eﬁu'F =working contents were shown as follows.

for various membrane and coating products were tested to start

n|

=i

FIEXNTPOEHBTEEMEMENE, ATPOSHERARANRELREHREIN K.

Start to carry out comprehensive weather resistance testing for TOP membrane and explore measures to ensure future

s 14
uonelade 3jq

engineering safety of TOP membrane roof system.

i M

N ERNTPOEM B TARIREBRENR, #TIED EE@]:"‘;’_"-'-*_"-“ Fur) ACRRERHSETw,
ATRETRETEANEARFRRE.
Start to carry out product batch tracking test for TOP membrane and tracking verification of projects so as to provide first line

data for product development and basic technical guarantee for construction.

o
uo e AaUL ABo|ouya]

FRTEREHMN>RAR. TRAMENEXIBTR, MIENAAERTBMEMNMEYSH, 7
BT EMRR.

Study self-adhesive membrane and self-adhesive mechanism through experiments and exolore the imorovement direction of

a1,

seff-adhesive rolls fron wic poapeciive 0i enginesiing apphicabon witi Ceilain alinevenenis inade.

K

57

ZHEHFARTEHIENAERNRR, DETHEATESHERR. BHEMATSUFEES
MR ALBHESHAS.
Attempt to explore many types of engineering application systems, such as urban community man-made ecology environment

study, building roof man-made greening environment ecology study and man-made wetland ecology study etc.

ERAEAEAFRELENER. A ARFRTRERSBITE. HOSERER. FREF. &8
HEERAZUSAR. REBEpAGFETSUWHN LENFEAEN, SUTR=-B AR, EST5HE.
BaTF BAGER. E3. ERIfEE. BERLEREAS S FEER T RHNIMEMNEERA.

while studying applied technology, the center actively carried cut training on engineering technelogy and professional applied
technology training for service personnel in management system, technology system and direct sales channel system and
personnel of agents with 300 participants. In such aspects as modified asphalt, macro-molecule, waterproof paint, grouting,

assembling practice and applied technology for tunnel construction, system recognition and skill improvement were made.
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Environment Protection

develop environmental protection products : 55ion
juction, improve personnel’s awareness on environmental protection and guide the industry

inable and sound development.
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BL“SEE. EWMIAE" - “4RE Guided by “green production, low carbon and environmental

ﬁ;ml" HEB, Ej‘iﬁgjﬂﬁgjﬁiﬁ protection” and “standardized construction”, Oriental Yuhong will

FEEENMELMESY, ﬁfﬁﬁ c{mf:'mue tct Idrive the n:rm;lizatticn : and st:;dartiiza:on c:

. e environmental management and put environmental protection an

ﬁﬂf-éﬂj\ R %ﬁﬁlf?—?_q’ ¢ emission reduction into daily management.

20125, REMILEE-BlEH, @

=0 ﬁﬁﬁﬁﬂ{{MEm%Eﬂhﬂkﬁ _._emvironmental _atertion and . emission __redurtion.. in_ pach

Irﬁﬁ I35Eiﬁi¥ﬁ§ﬁﬂﬁﬁ_ production base. 1.35 million yuan was invested for Beijing factory

2= 7k SR @ ?%Hﬁ%ﬁifz#’ B to e::hllsh two sets affpulvenzed ro::ic tanksdand one set of ce;:ne:':t
tan r transmission of raw materizals in production process of rolls

5 4 i ‘Tj— p 1 3
Hﬂmmﬁ BEUEEALR, AKX ﬁ% and paint. By sealing the dust sources, the emission of dust was
FiAY B

BETHLmEm. BT &#XHkF reduced greatly. 0.5 million yuan was invested for Shanghai factory

E .‘\ 7“] SGE TTs ﬁﬁﬁﬁ T EE ETFE to carry out various environmental protections to effectively ensure

HERL, S EEHIEMIA{RIER ]  the emission of the three wastes after reaching standards and buy a

ﬁ. . B MITrBTH ﬁ%"fﬁﬁ}é‘ﬁﬁﬁ set of equipment for rolling workshop to carry out environmental

Mﬁ$ﬁ5zﬁﬁ B’ ¢Eﬁ5ﬁi1¥ﬁ£ protection. Yueyang factory input 0.52 r.‘l‘lf'J=l-_-| yuan for daily

environmental protection and governance, including 0.05 million

PEAARAEIEA, BIATAL | estment for butding ez o
%E_#EE B}"i?j‘ﬁﬁtﬂrlﬁﬁﬁt collecting initial rainwater, send them to sewage treatment plant

E. ﬁf]‘H Il_iﬁﬁ 1 QBE)TE{'%EE'F:T for treatment. 1.28 million yuan was invested for Jinzhou factory to
FETRIEE, ARNFEMBAERY  buildNo. 3 production line’s environmental protection equipment.
o ﬁﬂﬁﬁmﬁ , ﬁmgﬁ : iﬁ_ At the same time, two sets of pulverized rock tanks were built to
ﬁﬁ%ﬁ*ﬁﬂ;%%% I‘ﬁfﬂFHﬁl . Eﬂﬁ A # ) further reduce emission of dust pollutants through pipeline

S : transmission and closed dust sources. Kunming factory invested
Eﬁﬂ:zSHjE%ﬁT}iﬁﬁijt%ﬁﬂlﬂ 0.0825 million yuan to implement low cost and cost free scheme
ji”ﬂ{]‘f&ﬁ ~ iﬁ]‘iﬁ ’ :H::F Eﬂ—:ﬁﬂ planned in clean production review and it passed the review of
T;ﬁ‘;ﬁﬂi?%ﬁc clean production at the same time.

20124, Eﬁmﬂfﬁﬁiiﬁﬁ E ®IF In 2012, Oriental Yuhong has never committed any violations to
ﬁﬁ&ﬁﬂﬁgﬁ% . environmental protection laws and regulations of the state.
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Research and development of environmental protection products

B EFEENES. BEHEESE. T At present, in such new energy-saving roofing systems as
e ﬂﬁﬁﬁﬁﬂ“]ﬁlﬂln E)‘j—mﬂaﬁ planted roof, solar energy roof and ventilating and

x energy-saving slope roof and anti-leakage engineering fields
?ﬁﬁ@]ﬁﬁ*«\ﬁﬁﬁﬂkﬁﬁﬂ‘]iﬁ. %i_ as household garage filling site, 87 types of products of four
ﬁmﬁj%ﬁkﬁﬂqﬁ%* ! FE@E‘IE types — waterproof rolls, waterproof paint, rigid waterproof
Ak!ﬁﬁﬁtﬁﬁjﬁﬁﬂ?“”" EMI %I- paint and cohesive passed the certification of environmental

E‘?@"ﬁﬂﬁ‘]ﬂiﬁfzunﬁiﬁ)\{fﬁi#ﬁﬂﬁ and development to gradually finish environmental

Wi, BREH. m*%ﬁ'x ﬁ'lEEEEJ!(H protection certification for new products’ non-curing rubbir-;ﬁ g_ -
o asphalt waterproof paint, spray rapid hardening r_UL_=r L iR i

s ﬂﬁ*ﬁ?ﬁ]ﬁj{%g.?ﬂftmﬁﬂ?ﬂ;ﬁ asphalt waterproof paint while focusing on considering

ﬁ;ﬁ?%ﬂﬂ, FEEENHILIT A M environmental protection requirements in designing and

ﬁ{ﬁﬁ%@ﬁﬁ‘i%i: ﬁ?l‘fﬁﬁ&*ﬂﬁ1§ developing new products.

FERATESR, HESERFT AR

LR RARR. BRERSEREE

FhrkE RS ERRIME

Green production

PIFEE i ENESTMERTSAEE With no harm to human health and ecological environment as the
#E%anﬁ‘]%‘ilﬁﬁ& . EEEEESR, ﬁ guiding factor, guide the manufacturing process of products and
Fn‘.‘:ﬁ‘]ﬂﬂﬁfﬁﬁ ﬁ@]ﬁiﬁﬂ{ﬁﬁﬁ%ﬁﬁ ¥ produce green pmdl;cls andd make them ar.::lieve the gquality E‘I
requirements in safety and environmental protection. 65
Ko *E 6SEE ﬁﬂi‘lif*ﬂiﬁﬂ’ﬂﬂ management was adopted to make preduction environment
2. B3, Eﬂthﬁﬁg ﬁﬁ Frend clean and orderly and production process safe and efficient by
#Eﬁim %ﬁ$iﬁlﬁﬁﬁ%ﬂ;ﬁggﬁ clearing up and rectifying production site. Sustainable and normal
AP ERERELIEERETEIET. 83 operation of asphalt gas environmental protection system and
ﬂ%ﬁ?i‘_i%#ﬁﬂﬁﬁ = Wﬁ@]i’.ﬁp = boiler de-sulfurization and de-dust equipment in rolling workshop
2. Felke ﬁﬁ$i‘9—]¥ﬁ}ﬂﬁﬁﬂk | e effectively reduced emission of pollutants so that there would be
T:mﬁiﬂﬂfkﬂi J‘E_ﬂmﬂiﬁﬂ.\ i no smoke, dust and smell in workshop. In painting workshop,
ﬁ;ﬁ%ﬁﬁﬁ, fﬁﬁ"‘$i§lmg‘:¥ﬁ'!' m: . oT seconoary oust. by “venmaohg ano cosing oust sources,
ﬁHTfFﬂAﬁﬂ‘lﬂiﬁ’—iﬁée Eﬁﬂfﬂ remove the harm of poisonous dust in workshop and practically
E%ﬁ*iﬁﬁ f ﬁ}ﬁﬁﬁ-%fﬁﬁﬁ)‘iﬁ ensure;the health and safety of operators. Invest to build
ﬁiﬁ; BHALE, RETERESNES pulverized rock tank and cement tank and transmit dust raw
Eﬂﬁq‘ﬂﬂﬁﬁ ; M*Ezkjiﬁ&]’ﬁ}g-:% materials in pipes to close dust sources and avoid its spreading in

adding and transmission process so as to solve emission of dust
S HER B

nneratinng in wet, eouirnnment_was, adnnted, o avnid_nondochinn

T=2

pollution fundamentally.
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O #adk~aE Improvement of Production Efficiency
HEEREFET], BT EEERE, Production departments at all levels, through meticulous
%ﬁﬂ%&f&*ﬁﬁif&ﬁ$ﬁﬁfﬂg management, implemented scientific production to improve
SEEHEER. FA L ERml  POSHBMISER . Ty and save snrey end reiuce canzumpte:

For forklifts of the five factories, palletization was adopted to

Eﬁj: Eﬁﬁ%%ﬂﬂqﬁ$ﬁﬁ30% ? improve 30% efficiency in loading tall metal rolls and save gasoline
ﬁﬁﬁ;ﬁ]iﬁ]iﬁﬁﬁ,. —tmlr%ﬁé and consumption of wvehicles. In Shanghai factory, palletization was
e ﬁﬁﬂﬁ . TEAEEM %$H¢§$ﬁj adopted for all rolls to improve its efficiency in warehousing and
WMERBIF—E, kKiEsREEkeai loading once. In water-based paint workshop, the production
L = W S i ol i
ﬁﬁ@]aﬂ ’ j’ﬁES:i.?:—%. : L‘&II_?K minute to 8 bags through technical transformaton, up 33.3%. In
ﬁ?&ﬁ?}ﬁ#ﬁﬁiiﬁﬁﬁi. Eﬂﬂiﬂ? gravity-free mixing to shorten material preparation time from 2
EEIQ!]\HEI'ﬁﬁ)Lj 1 Oﬁ# i kﬁﬁﬁﬁlﬂi hours to 10 minutes so as to greatly improve working efficiency. In
S’&'%; :{t‘ﬁIJ_%ﬂZ’F |§,| ﬁﬂﬁﬁzﬂ Beijing factory, three-shift system was adopted in painting
#l, eBEBER, \BETHERS workshop to reasonably organize production so that per capita
35% ; 'Erﬁﬂlrﬁ FI;, %E %&ﬁfﬂ%i‘l production efficiency was increased by 35%. In Yueyang factory,
B transfer warehouse was changed into double-layer stereoscopic
Wﬁ;ﬁﬁﬁ;ﬁﬁﬁﬁj A ﬂzﬂ:iﬁﬁ 3 steel frame storage location to make full use of current warehouse
ﬁﬁﬁﬁﬁ: ﬁtﬁﬁ » BRI F:LE resources. Moreaver, powder was made into particles in advance
r:{:l ﬁm%ﬁﬁm * ﬁﬁﬁ 'ﬁl?$ 1 ﬁmﬂ:— to avoid stopping machine due to blockage in production process
Y . R
HEL, TH=FARAEARLES linzhou factory, temporary workers were employed at peak
ﬁn production period to open two production lines for three-shift

Shanghai factory, water-based taper mixing was changed into

personnel.

O ¥ HREHlEE Total Discharge of Chemical Oxygen Demand

I L e ——————

BT LW SR H 038,
L LE W AREECH0.1100,
BT ¥ BAEHEH0.1036

In 2012, the discharge of chemical oxygen demand of plants was 0.163ton in Beijing, 0.38 ton in Shanghai, 0.110tons in
Yueyang, 0.103 ton in Kunming .
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% ? 'm m
Green construction

FARELAOGFEe®I. A ‘A H Oriental Yuhong practiced the principle of green construction and
gﬁ d E{] R EdSE T E* 55 'a reviewed traditional construction techniiues from the
ﬂ i ﬁﬁﬁ%m%gﬁﬁﬁmﬁﬂqﬁﬁl “Sustainzhlﬂ" auscioght tn deualan rm
| s
E}k : ;‘E%#ﬁﬂﬁlf&iiﬂﬂﬁﬂﬂ?ﬁﬁ minimize the interference and influence to surrounding
ﬁ‘ﬁﬁgjﬁf&“ environment of construction.

CDI"ITOI'!"I'IH'IE 1D SUsTainabie QeVEIOPMENT STrategy and adanereda 1o

FEFREIFREEL TEeETIR Oriental Yuhong adhered *

ml: ﬁﬂ;ﬁiﬂ:‘:ﬁ‘ ﬁiéﬂl_’.ﬂﬁ. construction strictly: reduce site interference and rﬁm :ug'-
#ALT‘IE S "ﬁﬁ] Q}E n ﬁﬂ-"ﬂ;ﬁ environment; consider climate for construction; save energy;

=1 A fl - ¥ ) . . o . :
ﬁﬁmlﬁ!ﬂ“ construction quality etc.

FERIHES, ZMMTLTERE, In the construction process, we took the following measures to
EFFEmERED R minimize disadvantageous influence.

£

Control measures for noise pollution

HHE TR, SR EN In arranging construction plan, avoid simultaneous use of a lot of
SRR EEEA R " ERE R hichapoise.rouigmentas far.as nossihle.and, sensifiva. fims, ni o
XIS H{] o e |, Be & I‘Eﬂm o surrounumg enviroRment 1o foise ana construtnof at nligm. ddrarr
) as possible. Accelerate construction scher _dule and shorten the
B. RENRETIHE, 82T
% o

Bl

whole construction period as far as possible.
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[FCi % 54 / Reduce sound level of equipment

REZBETEEREEINM; I Use low-noise construction machines as far as possible; in
E;F ;ﬁ%ﬂ Hﬂiﬁ ﬁ'iﬁ#‘,&ﬁ 2 iiﬁ-g'; construction process, arrange special personnel for equipment
ﬁ%ﬂﬁﬁi&ﬁ%ﬁ maintenance and take measures to control assess speed of

transport vekd

BEAE A} #5 /' Reduce man-made noise

HEXLHTRETFEEENEEHER According to requirements in noise prevention regulations made
ElH E‘HEEEI . BlEEER B :H-E E;] by Iurlﬂ';'r'environmenial protection departments, avoid influencing

life of surrounding people.
ﬂiﬁc g PEop

O Figiisdii / Control measures for dust pollution

BT GhERENTK, FIEFLE, FARBNAT KRR HKRE.

At construction site, watering shall be carried out regularly to prevent occurrence of dust. At windy days, increase
watering quantity and times.

METHANIEEBEER T TED. Ak, EDARETEEL.

Clean and water transport roads within construction site to reduce dust caused by traveling of vehicles.

ERFERTE AR TG ERRRTRIBRTE, HOELr4ER.

For access of transport vehicles to construction site, thev are reauired, to travel at A low sneed_or limited sneed tn

reduce dust.

BLELSNEFWINEER, AL TAMEHR.

Cover the vehicles of transporting muck with tarpaulin to reduce splashing along the way.

B TR L FEN BRI .

Avoid open stock of dusting raw materials

P SR Tt vyt o e B A

Dusting materials of access to construction site must be covered with canvas.
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S v A il D Control measures for household waste water

S ERKEER SS. COD Maafms®, SWEmbREEHESKEE fF—E.

{1

Househr =, mainly containing 55, COD and animal or vegetable oil, shall be discharged to sewage treatment

plant_a&é; pre-treatment for uniform treatment.

5 itk Control measures for solid wastes

BEIdEFEERNRALURTERITERER. HEREEHE.
Conswmm in consttucnon shan pe prated dt designated piaces sificuy and ciearéa In nmie Tor

treatment.

S EEEEAREN, BARETE T

Sarting recycle of household garbage shall be carried out with daily clearing. Prohibit discarding them at will.

NEIAEHIRHTHEITHNSEEE, HRESRIEERE. M TFENLIBIFNES. i
IEBEEE ERLHRHETTRE.

Planned sorting backfilling for excavated soil shall be carried out. Moreover, surface soil shall be backfilled to surface

layer as far as possible. The plants damaged by taking soil shall be recovered after finishing construction according to

greening scheme.
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C)jﬁM?J;ﬂffﬂﬂﬂ

FARMLLdHETERS

Control measures for water loss and soil erosion

@A T iph@hEANERREETEENEDRMH. WERX#TARNEEL,

While increasing green area of industrial site, proper plants shall be selected for systemic greening to reclamation area.

br#fefifi T / Standardized construction

AEMIETERELBTHELE
I, sl ImpEENER. &
I TG, 26ETARMESE
HRFRP, NERRRIISNSEEY
SR, MEBGETIIERmIEE
QEBBETHBNER, AR, TER
ST TmEBIERERETS, BE
M, DUEXETHE. BRTERESHE
BRANKRENEE, MRARSFRIL
MEIRF&R.

Criental Yuhong firstly implemented standardized construction
and guided the development of site cunstructi_':'-.‘#.‘-?ﬁnagement.
Specifically, clear requirements were proposed from access of
constructors to finished products, from clothing to stocking of
flammable and explosives and from familiar with general
construction technology to treatment of specific points. At the
same time, all construction materials were required to be filed
fully with ciear date so that it would be convenient to check and
supervise construction schedule, construction technology and
quality situations so as to further improve the quality of

construction service of Oriental Yuhong.

HLBiALi I° / Mechanized construction

i T EREFRARIHEEH—
PRSI T ENE, 2—1
Sk EIMIEETRE A —ERFKE
TE. HEFEIFAGE TEESAA
AFIRIRATRREHI, 2458
THERN200REET LGRS
HEE AR ERAEHETHN TER L
BRI A TR B 2
T AEI0%I L B A T TS
BEREFZEE, SAZESE, ¥
PEH, =h. GEEE, BREEL
% el ERAKALE, Sk,
SRk BG R EBRERER X
HERHITER EERREL.

With mechanized construction, Oriental Yuhong chang;ed the
simple manual Iabor for original waterproof constru"t_il"ihun into
construction with equipment. 200-m unfolding vehicle under its
independent research and development can carry out efficient
and rapid construction on high-speed railway, highway and
large-area working surface of construction. Mechanized
construction was used for such projects as Wu-Guang Special
Passenger Line, Zhengxi Special Passenger Line, lJing-Hu
High-speed Railway, lJing-Shi, Shi-Wu High-speed Railway,
Jin-Qin Special Passeny gk iy :
Station, Guandi H-j;r:'nrnpower
Station and waterproof project for roof of Shenzhen Airport
with the greatest difficulty in China.
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ORI - .

Save energy and reduce consumption

FEFREREA, fELERER, 28 Develop energy-effective technology, carefully organize
FEEHEEE, EFE :ﬁ% : Eﬁ = production, reasonably use conventional energy and use
SREFBE. CARIREERE T S e e e
FA. BRARHOLH. :}REEEHH substitution of deﬁcier-'lt resources, use of secondary energ\r:
FA. E{Eﬂ.dﬁ% ~ FEFE. ﬁlk , 23 energy saving, consumption reduction and water saving, the most
BAHE Hﬁﬁﬁﬁﬁlm FIMEEY, 1 . reasanable_use_of nabnnal resurres.and enersy. was. achieved __.
i:g ” ﬁﬁﬁﬁﬁiﬁfﬂmﬂ J.'h m5F ﬁ 'é'E AR spdaar'ensr Ry T GTEEEINETIC ~ Ul gETNZE0IT ~ ~ agey — ang ~
ﬁ%d\ﬁﬁﬁﬁm.@g , FREEESR energy-saving leading team and promotion office were
£ jﬁ]:ﬁ B {Eﬁl _HE 3 *J E:ﬁ = __H Established_ t|::S :‘evelop enenrtg\r 5::ianning andf promote
K. BHESETREEENE, R energy-saving. Such management systems on use of energy as

power-saving, water-saving and energy-saving systems were

ML, BFAEUR L ERBE R e atopted and enerey use marnagement was: pracicall Ut nto &
ﬂﬁﬁéﬁ:ﬁ%i _' ! iﬂ b Efﬁ'—:lfﬁ'ﬂ: 5 *F% practice. Strengthen the publicity and training an energy-saving

EYEEEHFAER, ifdesRes, awareness of all staff and universalize energy-saving laws and
%ﬁﬁ.ﬂ;q :?:.;:\ Eﬁ%;ﬁﬂ'! %g common knowledge with participation and responsibilities for all
AmE, Iﬁjﬂ#ﬁ:\‘zﬁﬁqﬂﬁﬁﬂﬁ - 3 sta:f Pertfe’cl secon:arv adnd S:hl::._d:EVd Ienerg; mete:ng

i 3 instruments’ preparation and establish regular meter reading
ﬁ#!ﬁﬁﬁﬁﬁﬂ-ﬁﬁ ! ,U,F{ZIE;H# system simultaneously and carry out statistical analysis on
iﬁﬂﬁ%"#&ﬂjﬂﬁ 1 ﬁﬂh‘f‘ ﬂﬁ"] |EJ metering data to find out abnormal situations in time and rules,

=, R@Eﬂﬂ!{ﬁi‘ém 1 7“‘]’ Eﬁﬁﬂﬁﬁt‘ solve problems and take measures for improvement to provide
BERids. scientific management for quota management.

0] 24EH—E g5 e

In 2012, technical innovation on energy-saving was further enhanced.

W e IT 20125 RIEEEUAWETRERIT. THEAL, BATHASRTHERRLME
Z R .;,z,_‘ﬁﬂl%ﬁj’%#ﬁ?ﬁiﬁ?éﬁﬁﬁ BREEEE . POT AEERE, SWETESNE
ﬁn

In 2012, Beijing factory entrusted professional energy agencies to carry out energy review and work out energy-saving

program and input special funds for research, development and application of asphalt substitutes. Asn':'.?' 1 BE T
materials, natural lake asphalt was used instead of oil asphalt to save oil resources, resulting in annual saving of 8

million tons standard coal.

u 20125E6F M, AARIT AF-MARK#TTRITSIE, FHREMIFT.

In June 2012, energy-saving lamps of production g -~ ~roor ~F Bniina Foctansiminrn femncfarmcd $0 conn 0OIE fone
.

standard coal annually.
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RBEIMEATAZRDERRGHHE. AREEIE1005T/FREFHE.

In Kunming factory, a lot of natural lake asphalt was used instead of oil asphalt to create economic interests of 1 million

yuan/year.

ERIM&HFaadAinRrasfiof BMETR, #ERNERRTI AEnHE, 8
F AT 10000kWh:;

ialNg wnrksh,,- P R Pt ST ,ﬂ;..'..a e S s S e S S R A e

hathroom to save Elednmtv ot 10,000kwh every year.

BRI EETATRAFEL, SETEH1000kWh; RERESHTE, ABLTA, §
7] & #2000k Wh;

In workshops of Kunming factory, energy-savin . SR

control switches were installed to reasonably control lamps and save éiéctricitv of 2,000kwh every year.

BRI ENSHAnEEREE, A0RERK, FH%m.
In Kunming factory, protective layer of heating conducting oil pipelines was upgraded to reduce loss of heat and save

diesel oil.

BRI EEEERIB T2 R/ BRESTESFE, BAELR7238%, FHEREFEE
116. 9;’33’5fﬁ£ ﬁ"‘EnnMﬂﬂﬂﬁfﬁF &ﬁ7${l\ﬂtnn%ﬁ- ﬁETanmE)\Fﬂjﬁo

For clean productlon of ‘rueva

input of 0.723 mlillﬂ"? yugn g yluu L UELl SO TSI o3l L L LU (gL yudiifycas,

tons/fyear, the consumption of unit product and improve the input-output ratio of products.

EMIT HEERFEREREFERNE AR SRS R RS,
For insulating energy of asphalt storage tank in Yueyang factory, former heating of natural gas boiler was changed into

steam heating.

BRI fhmERcueE, e, BRESEE, B0 ERAEE.
In Yueyang factory, the leftover were firstly crushed and then made into particles for use to reduce production cost and

respurce consumption.

ENI RERPHALFERRARIOEN APHERSR, FHE0RMEFER.
In Jinzhou factory, former heating of boiler for living and bathing systems was changed into solar energy system to save

more than 0.3 million tons standard coal annually.

LBTIEREEw Hﬁ WIORETRE, HBEFRA.
in Shanghai factor;, _ ot

boiler to reduce consumption loss.

LSBT RRKINACRAAMRE, THEAER.

In Shanghai factory, solar energy was of prior use for heating bathroom water to save energy consumption.

BT FIRARPRNEESURERHR A, R MEN0%,
In Shanghai factory, exhaust gas temperature of boiler was used to pre-heat inlet area and save about 10% energy
utilization rate.
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TH ﬁﬁﬂ.ﬁ.l]—kj] PEBHEEREN All factors of Oriental Yuhong greatly excavated the potential of
M, FHE MBI EAR. & ﬁwm = recycling r.esaurces- and continuously enhanced recycling use of
! ste water and wastes to improve resource utilization rate. As a

IR, RGHEEFAE. & | -
Z_ﬂ;:i 599 f‘};ﬁ ﬁ;ﬁﬁ i 3 giz} result, utilization rate of raw materials achieved 99.8%, utilization
?0%, B KA Fﬁgiﬁﬁ]gﬂmt . was more than 92%, utilization rate of residual heat of boiler was
f@%ﬁ{f” ﬁ$ﬁ2ﬂ%b}{i . BER. B8 more than 20% and packaging papers, plastic bags and packaging

i S TE4EEEI00REY bucket and other renewable resources are recycled for use at a
*‘!Fﬂ%n percentage of 100%. & & i

rate of energy achieved 90%, utilization rate of recycling water

Effects of environmental protection

ERTUEAAGETI MSKAE Professional technicians were entrusted to carry out maintenance

]

i

= sz . ; . normal, continuous and effective running so as to discharge water
EREBET, KEFEAFHR € E

after reaching standards successively.

AIFRE ﬁﬁ% ﬁ'HEI ‘HE , B FS DS For saving energy and reducing emission, water reuse technology
MBS Fi:' 7K [E A ﬁﬁﬁ[ﬁ , A T of sewage treatment facilities was transformed to save water
AEE, HHE T SKAMHR. resources and reduce emission of sewage.
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U kT RERFOEIHRERR. LT ALNEANPEREESE, REAERRER
F&=, FATHRE, HERL TEREENNSE, FelE8FHE230RT.
In PU workshop of Beijing factory, energy-saving and emission reduction scheme for reuse of washing-cylinder oil was
adopted through research and exploration and solvent oil for washing cylinder was reused for production to save cost

and reduce hazardous wastes to create economic benefits of 2.3 million yuan annually.

BT RTWESAMN, BREMMKSER I FEANKERER. AORKE; BR%EE
fEMEFHEARLERE, BRRLERER. SHERSAERFREHRTENR, TEBE
BFERIIRE. WBERLSLHR.

In Shanghai factory, rain sewage diversion was adopted to avoid polluting rainwater. In workshops, cooling water was
recycled for use to reduce water consumption. In coating workshop and rolling workshop, de-dusting equipment was
installed to recycle dust for use. Rectify equipment of asphalt gas treatment system and perfect high-voltage static

function to improve de-dusting and purification effects.

" BT MAMNSRAMEENEELE, IEESLAERS. RPBERRLRE. SKEERE
FHFREEREETIET. ARRETSROHR. SEIT FEVHRAKLEBERAGERS
EiSRAE #HThE. MRFRERELEEENHTEERN . BETBERELIE. WE
FUNLEEXERTHEDREFANERN, #TToBRNE, ZEME, A0 TEFUWOER
B.

In Yueyang factory, investment for treatment of pollutants was increased and continuous and normal running of such
environmental protection equipment as asphalt gas treatment system, boiler desulfuration and de-dusting equipment
and sewage treatment facilities effectively reduced the emission of pollutants. In Yueyang factory, initial rainwater
treatment tank firstly collected rainwater, which was sent to sewage treatment plant for treatment again. Timely repair
and improvement were made for boiler desulfuration and de-dusting equipment to improve efficiency. For treatment
of wastes, sorting collection, perfect treat— :'é‘.',j i reduction of wastes emission were carried out based on the

principle of recycling for reuse.

» ENIrFEanE. KEEERE, pREdEERE, BALE, #—SRETHLSRIN
HEHL

in Jinzhou factory, pulverized rock tank and cement tank were built for transmission of dusting materials through

pipelines. Closing dust sources further reduced the emission of dusting pollutants.

" BRHEIMERFEEVMECQIESFESAERS, SEMR=RFLEFARER. EXRENEDR
BEFEHE.
In Kunming factory, asphalt gas treatment system in aspFl?E,Z., _olling workshop was transformed and pollutants were
discharged through three-level purification of activated carbon so as to basically meet the needs of current production

scale.

B BHIMMSTHRRENANSEEAENRENE, BERhBTESLBERRSIRRESEHE
BIEiT, BUEET SEMER.
in Jinzhou factory, investment was increassd ‘_" Y, treatman: of polatanis in initiz’ design. A%er sroductcn in
commission, asphalt gas treatment system and other environmental protection equipment were of normal operation

1o effectively reduce emission of pollutants.
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Onental Yuhong
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COriental Yuhong advocated the principle of green office by

a~" g

energy-saving and environmental protection, promoted

energy-saving measures and worked out management systems
for office equipment to normalize conducts of staff and leaders

guided to reduce energy consumption in specific working details.

In. 2%

Beijing Headgquarter with participants of 3600 annually and such
conducts reduced carbon emission produced in clothing, catering,
lodging and traffic in Beijing and access ways. Synergistic office
management platform was established to achieve paper free

-I‘.’s‘-' R L -
office and the platfin o wf - 22 read and izsue

‘ﬁ"ﬁ!; ‘ni 1r|"-x N ni"-rr&i‘}! A‘ iy Iii":? £ i o
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Safety guarantee

Following the safety policy of “life in priority and safety first”, Oriental Yuhong set up
people-oriented safety value, continuously perfected safety system, strengthened safety
management and developed variety of safety training and cultural activities to improve safety

awareness and skills of staff and ensure its safe and efficient production and operation.

uodey Apgrsuadsey (eoog

jo =l T —
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S HEMRS

%ﬁﬁﬁEMEi Mﬁﬁiﬂﬁﬁ
%, BET ¢ReEEHAFEY -

T

tor satety supervision and management, Oriental Yuhong
strengthens the construction of the safety system, establishes 22

systems for safety management, such as Liability System for

€ . € =

ﬁé&gﬁﬂ%‘lﬁ Eéﬁ_ Safety Production, Management System for Safety Education,
R ﬁ B . CR2=5FRE *J Management Systemn for Safety Inspection, System of Rewards
E» . i%ﬁwiﬁzﬁigﬁ$]ﬁ? and Penalties for Safety Production, Management System for

F2OuEEFE, Fx2RER
EEZIESI B 84MFE. 89
BTRG. SNRM. @R

ZEAFHEHE, sHEEETH
EFEEASSEFAHIE, 8F
HERGEMREAENEESR. 7
BMHTEFERE, HHAXTEE
M#TET, BEmGEREHR—F
T

BT HE = 0

Strengthening Safety Education

FEMIHET RENZEHIFE.

HUWBEKELRSE, AAERR

Safety of Dangerous Chemicals, etc., and implements the safety
liabilities to each department, each workshop, each construction
site and each position level by level. The company also establishes
consummate rules and regulations for safety production, where
are in full coverage and in pertinence, and reviews the
applicability and effectiveness of each rule and regulation as well
as the operating procedure annually, revise the relevant
nanconforming items, so as to further consummate all the rules

and regulations.

Oriental Yuhong establishes the consummate system of safety

training.

For the safety in waterproof construction, the company and the
branches, of the

Management Procedure for Safety Training, deploys licensed

E(ZeRIERER NEX, 81
EIRGREFILEREELR, AFY
BIELARKTRENZSRHENE
21T, BEBTARZ BTG
%mamlﬁﬁiﬁﬁﬁﬁ SE&RE

BIFMEERESHA, T
ﬁﬁﬁIAmﬁﬁ%Eﬁﬁﬁﬁﬁﬁﬂ
BET.

in accordance with the requirements
safety officers for each construction site to be responsible for
providing consummate safety education and safety inspection for
the constructors; the company constantly improves the
constructors’ safety awareness and controllability for hazard by
means of safety design and preventive measures by the organizer,
safety technical disclosure prior to construction, daily regular

meeting for safety, safety summarization after construction, etc
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Onental Yuhong
Social Responsibility Report

For the productive workers in plants, the company mainly
reinforces the “three-level safety education” for new employees
and the freguent training on safety education for on-duty

nowledge and skills, so as to improve the employees

safety. The safety education is publicized to the er—ﬂﬁu‘mﬂs by

means of morning and evening meetings, meetings before and

after shift, the regular meeting for safety, etc. The supervision of

on-siIlTifety is conducted by the on-site safety education for the

safety culture is reinforced by positively developing the cultural

activities of safety production and organizing various pleasant
activities of safety ﬂ- 5’%«? . L!a—ii -'-'{;'—:" -llr.:".
production taking the month.g ¢

to accelerate the corporate construction of safety culture and
create the favorable atmosphere that “everyone pays attention to
safety, and | must be safe”. Any new employee mustn’t work in
position until passing the three-level safety education; for the
on-duty employees of the production system, Oriental Yuhong
organized a total of 120 safety trainings including 2430
participators in 2012.

For personnel above director-level in production and operation
systern, internal training was carried out for them in
concentration. Safe production and management experts were
invited to carry out professional safe production technology
training for them to study advanced safe production principles and
safety management models in domestic and foreign companies to
strengthen their safety production responsibility sense and

enhance their awareness for safety production.

2012 workers’ technology competition was held. In addition to
post operation and quality control, fire control and safety were

held specially, aiming at improving fire safety awareness of

workers and enhancing their safety skills.
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Daily Safety Management

BN EehirEE. EREHEAmDLE Safety protective device and control technologies were adopted to
%11 il E—I&ﬁ.ﬂq EQEE = ;ﬁﬂ%iﬁ%ﬁi enhance safety management of equipment and remove their
sk Eﬂlﬁﬁ‘&"]ﬁiﬁ 241k, iEHﬂE potential hazards to achieve essential safety of equipment. In the

; - aypels’ o Egaipmen Wzt UsE Bl TINAnTRTRLE; Csde L
ﬁﬂ{]ﬁmﬂ\ iff‘ﬁ\ %#‘ﬁﬂ@ﬁmﬁw man:::rnent :r:s penhancz.mvari;us safety performances of '
%H{]ﬁ%ﬁﬂ" ﬁﬂﬂ{]ﬁﬁﬂ%]ﬁﬁéﬁ purchased equipment must conform to standard requirements.
Eﬁﬁmﬁ%ﬁ‘}ﬁgin Eﬁﬂé]ﬁ%ﬁfﬁ Management systems on safe use of equipment were established,
ZeEEHE, ‘EW” g TP o dmmag horrnrsnibn oy S p me Ty TS ey
%‘JE & E%ﬁi‘ﬁﬁfﬂﬁ' Rﬂ'ﬁfﬁﬁj\‘ﬁiﬁ operation procedures. Post operation training was carried out for
ey ~ = operators to help them to get familiar with safety operation
ﬁt}qfﬁ%{fiﬁﬂ” ' ﬁﬁﬁ%{%ﬂf%&n % prpccedures. Mai:tenance sviern was established :: ::rr\r out
jﬁﬁ-mﬁ#‘ﬁﬁﬁjﬁ+ ﬂﬁ%m%ﬁﬁ regular testing, checking and maintenance for equipment and
%M ~ BE. gﬁ:-bﬁ 1 Rﬂﬂ-%w@%ﬁﬁﬁﬁ“ A timely find out their potential hazards and remove them in time. In
Ei‘ﬁg% ' ﬁﬁ%%iﬁﬁ&ﬁﬁ_ﬁﬁ% o ﬂﬁ ] order to ensure the practice of safety management systems,
TENEsERNE AaFEERTI 18T special safety management departments were established with
T“‘E—T".IB‘U ﬁéﬁﬁﬁﬁ |‘-l : E_E'.g' T%Eﬂﬁ% full-time safety management personnel and clear posts for them.
BEAR, ROEAEHK.

In order to put safety production responsibility system into
practice, safety production responsibility system “to the edge

%%ﬁ%&?ﬁ{{%ﬂ, Eﬁ?%ﬁﬁr]‘ -ﬁ' laterally and bottom longitudinally” of each development and
%EU\EH?‘J “ﬂrﬁ]ﬂiﬁ. ﬂHﬁJ ;’JE” H"]Ei personnel was established to practice safety production
I EE, EEELRs4=FHF, responsibility hierarchically and form safety management system
ﬂﬁi?éﬁﬁ&x iﬁ-ﬁ'—gﬂ"‘]ﬁéﬁﬂﬁf with responsibilities and participation of all personnel. In each
%‘]n %Iriéﬂ?'ﬁéﬁz?*ﬁlﬁ‘ﬁtﬁﬂu factory, pass the standardization management certification of

» safety production, perfect long-effective mechanism of safety
ﬁEIﬁE' Héﬁéi?kﬁmﬁ 4 ﬂﬁ? production, normalize safety behaviors standards and improve
E%ﬁﬁﬁ?ﬁ ! EE Tﬁﬂﬁégﬂ* safety management level of enterprise to effectively prevent
3, ﬁﬁ%*ﬁiu occurrence of accidents.

ﬁEﬁT Eéﬁs’éﬁhﬁﬂd\ﬁ 5 Iﬂ%lrﬁﬁ Safety linkage management team was formed with directors for
i&%ﬁﬁ : i?ﬁgﬂ%ﬁiﬁ%ﬁ%s ® safety .and emrirn;m;jnial p;ﬂiecf:?n as :he n'pl?:lj':.i'uf:_and_r]-:ief____
supervisor on production and sa a5 e gendidl ¥ > Rl
{*ﬁﬁ{tf‘iﬁﬁﬁﬁ%lrmﬁiﬁﬂl h:in charge :f coordinating safet: j:;agiént of s::iaﬁon
ﬂE 1 Eﬁﬁﬁ]ﬁﬂf]ﬂ?{(‘,ﬁﬂ%‘l ¥ ﬁiﬂﬁ— and operation system, establishing Ilnk@;l“mq!ual ;id.
2RE, Eifgﬁﬁ}ﬁﬂ:i ' ﬁﬁﬁi’ ) *ﬁ long-effective mechanism, working out uniform layout, sharing
Bk, HEHS, BRELETEEE safety information resources, pool the wisdom and efforts of every
mﬁ;ﬁ%iﬁ: Eﬁﬂqi]ﬁ 2 one and learn from each other for common progress to ensure the

realization of overall safety production objectives of production

and operation system.

201 QQEAE"EEEFH o= In 2012, personal injury accident: 0

WEshETRESEN TIEENTE, = Make unremitting efforts to check safety operation strictly and
SR MM, QEEMNWE 5 specifically and rectify potential hazards completely and timely.
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P EREENEE . FEIEM- ﬂﬁ? g With. identification. of bazard. soucce, risk. assessmept 2o k. ...
AL

control as tne'main iné, acaiaent pfeaicdon ana prevennof were g

iégﬁHggiiziéﬁﬁﬂm%%: developed. By sticking to the principle of safety first and f iE

:__' ! BT :_ prevention as the main body, try to nib accidents in the bud. Work |_ :

fﬁﬁn %Jiﬁéﬁﬁﬁﬁ X #E%ﬁhﬁ—ﬁ out emergency rescue scheme and carry out regular practice to .,_L.. ;
% ' ﬁiﬁlﬁlﬁ*}ﬁf%&tﬂ%j} u EIF improve emergency response ability of staff. In the aspect of — Mk

[i:8 Eﬁ!féﬁ&*ﬁ'ﬁ‘ml ' ﬁﬁfﬁl construction, carry out construction carefully according to quality i i

FEFLSESREESR. and safety standards to ensure that construction gquality will : _,:

Product Safety

it

E 0 |EIUELUGI ALY

AR EEEZRENESE, DA Oriental Yuhong in the attitude of keeping improvement has passed

EEEEE =, ﬂ;ﬁﬁﬁﬁ;% . EFL\“':E the certifications of the gquality management system, the
i tal management system, the safety management system

EZeEEER. IEBEEHGR. CE ErvirenmeEn

CTC. CRCC. FF' E}:ﬁ‘t"‘ e for vocational health, the measuring management system, CE, CTC-

FIME, 1038 Bl ! T —— !

i&]ﬁ' FRAIEER E&Eﬂﬁ E Fri management system, manufactures the products meeting the safety b

MMEpEZ2ing, BErameEE standards, * “lecified by the national laws and regulations as well as "

g%ﬁﬁ%?imﬁiﬁ%u the international rules, and eliminates the possible hidden dang_

safety to the customers and society induced by the products.

Y AR o 5
Hlt, 2 AREHNAESRRE. RE For this, Yuhong continuously strengthened improvements in
ph +
ﬁﬁﬁﬁﬁmﬁﬁ kA EF%EFE:’% product quality and quality inspection. Take production of
Al i
ﬁ] ﬁﬁ' J'El.l .__Uﬁ.?‘u‘?k_‘r’vm._.% & @Jl ______ arndurtinn line fnc svamnlg Yubone feeated pincking nracsdurs far

MEZH, AT bERNKTE. testing semi-finished products to achieve high frequency of testing
on production line, higher than that of others.
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Society Safety

B el fEX 2 E e !

without aiiy leakage. On the products, instructions for safety and
technology shall be stuck to expressly inform consumers about
such aspects as the ways for safe use of products, safety

precautions and emergency response mMeasures.

hazardous articles must be executed according to legally regulated
safety amnd prevention measures to ensure the safety of

enterprises, staff, general public and social facilities.

In actual production and operation activities, legally defined
hazardous articles for storage, transport and use of company are
rmrbricbad bm rnlimad Al el cnd Aammmnmhlas T mnd mmirmm
articles. Their storage, transport and use must be carried out
according to legally regulated safety and prevention measures to
ensure the safety of enterprises, staff, and general public and
social facilities. During important conferences like congress of
party representatives, NPC and CPPCC, work out security

EMErgency “as. =me,

- upgrade =

responsibilities clearly and strengthen the safety control ac=s
management in storage, use and other steps of TDI to ensure safe

production and no risk.

TR P =

/" Remove possible safety

influence and potential safety hazards of enterprises to society.

FAEABAREETEEaREZ2H
W, ERREARFRIANTEEHE
MEZe#RNARRTE, “EMEEER

HE2MiTH

2. FREBAR (GMRAR) BHEEE

i, BAREHINERAE,

3. MmN

IEMEEER AR Ha®Es), ETHE
FRERSZENR, RIEBEFTENER
2, BENANERTREE.

1. All new personnel of Oriental Yuhong shall sign self-discipline

safety agreement and have clear unde

+4tanding abeout the due

resp 0n5|b||lt"- P

performing conducts harmful to public safety.

2. All in-service personnel [outsiders) shall handle temporary
residence permit and be put into the management network of

public security departments.

enhanced. Prohibit them working on illegal entertainment and
gathering activities. On the way to and off work, follow traffic
safety regulations and ensure the driving safety on the way to

avoid causing harmful effects to general public.
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4. Investment in labor and material was increased for R
L e e e N TPy e N | P A TP ety St S Y
controlling the emission ot pollutants to remove its ettects on -

community environment.

.-
As social citizen, Oriental - g were continuous:y strengt eg

social safety measures. Social safety management and supervision R B

have become an important work of personnel of Oriental Yuhong.

All factories developed "national safety ig month”,

H‘-‘L..
“safety production knowledge competition” and Ankang Cup”

interaction together with communities/development zones,

carried out activities of safety production month and fire

emergency and rescue demonstration, issued first aid handbook =

for workers to publicize first aid knowledge and created the safety =
atmosphere with “focus and participation of every one”_ In 2012, =

Beijing factory maintained long-term exchange and mutual aid

by establishing good public security and fire control [rnkage i
mechanism under the efforts of citizens and police. Moreover, it

red
- aisoPernoiirslén e RuTomERTIAL Ofr TR S TCUNE RO aTG "

control tears: o1 -

December 2012, fire control competition was held in production =)

and operation system of Oriental Yuhong. Moreover, Shanghai L

factory passed the third-level acceptance of safety standardization

|

(hazardous chemical articles). In October 2012, linzhou factory

smoothly passed the validated assessment of national

second-level safety production standardization.
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Personnel are the most precious resources, and wealth of Oriental Yuhong. So, following
people-oriented principle, we respect and protect legal interests of personnel, advocate equal
and non-gdigea : - o o : ‘ 8 o
developing make efforts to create harmonious and friendly working atmosphere and
nize various cultural and entertainment activities to enrich their spare life and promote

common growth of enterpeiarise with personnel.
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Personnel team
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Production Personnel

el 1
Construction management perscnnel
—
Technicians

Sales personnel
Financial personnel
T

Management personnel

Total

While working for creating harmony and returns to personnel,
society and country, Yuhong widely attracted domestic and
averseas personnel to optimize personnel tgam structure,
activeiniram Soctal  Tendareilitiesy ke Sriarietan
commaon progress of career and personnel and maintain the

coordination of enterprise with society.

Oriental Yuhong fully supported the ten principles of UN
“Global Compact”, respected and maintained the international
human rights and laborer standards of Chinese government,

avoided the employment of child workers and mandatory labor
not any violation to human rights.

According to such laws and regulations as Labor Contract Law,
Yuhong implemented contract system and signed labor
contracts with personnel at a percentage of 100%. The objects
for signing labor contracts include regular personnel and
personnel on probation period. Morecver, Yuhong signed
practice agreements with interns at a percentage of 100% to

ensure their rights and interests.
Up to the end of 2012, there were 2217 in-service personnel,
including 27% female senior managers and 6 disabled

personnel.

Personnel composition

463 20,9094
108 4.87%
333 15.029%
T34 33 1%
80 3,609
499 77 50%,
N7 1009
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AN THRICN
Percemmygy in Tctal Egplaress

Wi s {ams)
Master's degree and above
{including master's degree)

cm WUE A7)
College and bachelor's degree

BERET
Senior middle school and below

i
=R

Total

1515

610

YA

4.7%

68,39

27.5%

1003

Salary and welfare
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Following the principles of “salary fixing based on post and
welfare based on performance” and under the strategic
planning of personnel optimization and management of Yuhong
with talents, Oriental Yuhong determined and perfected a set of
scientific salary management system based on sequence
features of different posts after consid

developing direction and objectives. Annual growth of
personnel’s salary is about 15%, far higher than index of price
rise_ With competitive salary system and stock option incentive
mechanism, Yuhong can attract and retain needed personnel,
maximize working enthusiasm of personnel, support and aid it
to standard out and maintain advantages in competition of

human resources and promote its sustainable development.
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Parfect welfare
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Stack option incentind

In order to further establish and enhance the company's
long-term incentives to attract and retain talent, and fully
mobilize the enthusiasm of senior management and core
technology (business) Oriental Yuhong to the personal interests
of the shareholders” interests, the interests of the Company and
operatorscombined to make all parties concerned about the
one-term deveiopmen O ne e - - ise

ompan no e Drer CH

SLpwn oy ag ey Lt g ] > - STTC

the revenue contribution ot the principle of reciprocity,
according g7,
company equity incentive management approach (Trial)"and
other relevant laws and regulations, in October 2012, the Board
decided the objects restricted stock granted incentive to
improve the existing salary system to protect the pay incentives

to play at different times.

Oriental Yuhong has devoted to ensuring physical and mental
health of personnel all the time and paid social insurance and
accumulative housing funds for all personnel (including
pension, unemployment, job-related injury, reproduction and

medical treatment). In 2012, 56 personnel enjoved the

s RS e AR S R AT E T Wl e nle et =4

human-based care to adjust working contents and posts of the
After

reproduction leave, the returning rate of female personnel was

pregnant according to  their specific situations.
100%. Yuhong also prepared presents for celebrating birthday
and wedding of personnel and held activities and provided
presents for personnel in Spring Festival, Lantern Festival,
Dragon Boat Festival and Mid-autumn Day. In case of

hospitalization of personnel or their family members, company

leaders would wvisit them @g®

activities and remove their troubles and help them to overcome
Aiffirnlias  Oriants] Wyihene fll of_ aeabitgde thankad | all
parents tor cultvating excellent personnel and would send

wishes and presents to them during Spring Festival every year.

At the same time, Yuhong provided perfect rest and holiday
systems. In addition to paid annual leave of 7 days for Spring
Festival, Yuhong added 7-day paid leave so that personnel in
other regions can have adequate time to reunite with their

family members.

diseases, the CD!’I’[DB!‘I’;’ would organize friendly donation
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201 Q:ﬂiﬁﬁﬁﬁ.i‘ %Z]'—ﬁ]jﬁ\ ﬁigﬁ In 2012, Yuhong carried out scientific management,
Idj Eﬁﬁ%i&%ﬁhiﬁ]ﬁﬁﬂkﬂ~ EEFRE\ ; highlighted innovation and prized model teams and individuals
?ﬁﬁﬂ?ﬁ‘ﬁi&ﬁ?ﬂﬁ%r e R with orominent performance. hard work and dedication and

AT s w23 RS
=RAL T“"kﬁa‘] 15%. Mmhseit, wfird result, model teams and individuals would be motivated to
#q, ?Eﬂ}}i)‘iﬁiﬂgﬁilf‘ifﬁiﬁﬁﬂﬁn drive the development of Oriental Yuhong to a new stage.

AEBEEEFETANMAGE, BT AR In order to ensure the rest of primary production workers and
ﬁ%ﬁ; A ﬁiﬁﬁﬁﬂﬁ FJ.};HH{]I]—IA?ET# improve their living conditions, Oriental Yuhong provided free
%ﬁﬂ"] %ﬁiﬁ'ﬁ ! ?‘&]‘,‘E‘SUOU%-’FH%’:‘: cu:ec:ve l::f.larti: C;:S,{JU.U:‘I'!Z for all u:orkers_ In la:dmmr::,.l in
g & 5 order to relieve the financial pressure of personnel for renting
e, ﬁﬁﬂ%kﬁﬁi EIMEE&EFE houses, companies in Beijing, Shanghai, Sichuan, Guangdong
auiit SN
71, jtjﬂ* J:E" il f‘_$\ E’HH ﬁ & and Kunming provided special funds to rent collective quarters
a, ﬂ'ﬁﬂjzgﬂf’ﬂﬁ:[ﬁﬁgﬁiﬁﬁ ] 3:1: for them and prepared such functional facilities as digital TV,
IBEHHEFEE. 24/ HHEk. BFEM 24-hour hot water, wide band and room to play table tennis so
" ﬁﬁﬁﬁﬁiﬁm%i&m ; ;Fﬁ.btm_t as to continuously optimize their living conditions. For
E‘-IE‘:J Effﬁﬁzn Mitﬁ‘i}ﬁjﬂﬁi ) _itﬁ :xam::, thera wa:hl,ED{l!;nUZ quarters i:'| B;:jinghhe-adquarter,
enefiting more than personnel. Shanghai company
1200 : , A[LE170 &
SF_H*E?E% _’Fﬂ: §% mlﬁ rented maore than 400m2 gquarters for nearly 100 personnel to
. AN = A
& ; J_—ﬁ o mﬁﬁ?"‘oog_?ﬁ*mrﬁ live. Kunming company rented 400m2 quarters for 30
&, UHEI00uR TRE: BEEATHE personnel to live.
BTA00FEFAESE, AHIOAER.
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In order to provide safe and healthy food of balanced nutrition for personnel, all branches and sub-companies of Oriental
Yuhong set up dining hall for them. With spacious and bright dinning environment, clean and sanitary tableware and
considerations on tastes of personnel, nutritious and delicious meals were liked by personnel. In addition, it also
provided free breakfast for all personnel. Sichuan Company ordered food for personnel in concentration and provided
welfare as food subsidiary. From November 2012, shanghai factory provided free lunch for personnel in addition to free
breakfast. In 2012, Shanghai Company cancelled dining hall and started to issue food subsidy for personnel every month

after asking their suggestions about dining hal'
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Training development

O Fa Education training
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The importance of corporate culture to enterprise operation is

self-evident. By collection and purchase, library of Oriental

than 1500 books were free for personnel to read.

Criental Yuhong paid more and more attention to occupational
health of personnel, established occupational health safety
management system and worked out the procedures and
operation norms on occupational safety and strengthened
management of monitoring on personnel jobs. Moreover, it also
actively developed personnel occupational health monitoring
and occupational disease prevention work and stuck to the
principle of combining prevention with treatment, regularly
organized personnel to carry out body inspection, established
and perfected personnel occupational health file and made
efforts to create advantageous working environment and labor
conditions to health of personnel. In 2012, Oriental Yuhong
arranged all personnel to carry out comprehensive body
inspection. In such inspection, several types of schemes were
designed according to their age and individualized needs and
vehicles were arranged to pick them up. In daily management, it
spread health knowledge through e-mail and video. According
to actual situations, its all companies organized special lectures
beneficial to physical and mental health of personnel. Every
year, it will issue heatstroke prevention articles and labor

protection articles to prot=t i”. ~u..t.upatunal health of personnel.

According to personality of personnel, Oriental Yuhong carried
out such training as trust training, occupation training,
leadership training and E-learning and online learning. In 2012,
nearly 300 trainings were held with 4625 participants (except
participants through online learning). Every year, internal
training of large intensive cosed training system will be held
with system as the unit. According to statistics, total cost for

training of Oriental Yuhong in 2012 was nearly 5 million Yuan.
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Summary list on training of Oriental Yuhong in 2012

Workers {including constructors

E-learning: electronic self-aid learning platform

In 2011, Criental Yuhong launched E-learning electronic
self-aid learning platform and sent the courses te.gzmputers
of personnel so that more personnel can improve their
professional skills and qualifications in spare time and have

more opportunities for learning so as to achieve all-staff

- BT E R SRS e VL SR e TR feale S e SR L e e

learning can be carried out. Now, it has becon et
learning platform of personnel. In 2012, 1538 personnel

participated in E-learning training platform.
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product knowledpe et
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use of computer

and workers of production line),

sales p&rsquﬂ'
and admint.. .. T —

New 10Btimes/ 751 New personnel
personnel training

X Lips. Wil
Professional 164times/3,360 . '[f-,”.'}.
Training i LB ] Ll
Leadership 26times/514
training

Middle- and high-level managers

NEN. ) - § T RN
G . AR e S
Quality management, marketing, human rescurces, project
management, strategic development, Company SOVEMENcE,
strategy management, strategic finance and capital operation
et
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Oriental Yuhong established internal lecturer system,
encouraged management personnel and technology experts
and business talents to carry out effective and integrated

heritage of accumulative professional knowledge and

gy ~=memct e e g LS TAMpTLYE TARTEE S M
gz_hnlclugv and business level, reduce learning cost and make
the training close to needs of personnel to highlight their
practicality. So, a learmning atmosphere for common growth
would be created to lay foundation to establish learning

organization.

In 2012, Yuhong launched new personnel supervisor system to
help new personnel to get familiar with environment and
corporate culture and strengthen their sense and approval to
corporate culture and improve their working skills. After its
implementation for a year, new personnel approved supervisor
system wvery much and supervisors patiently guided new
personnel to master needed business knowledge and skills and
smoothly complete their tasks. On the other hand, honor sense
and organization management ability of supervisors were
enhanced so as to cultivate reserved talents for management

cadres.
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Oriental Yuhong
Social Responsibility Report

hannels

As personnel are considered as the core resources of Oriental
Yuhong, advanced human resources principles were applied to
design smooth promotion channels and aid them to achieve

rapid development and promotion actively.

Internal competition channel: in order to provide wider
developing space for personnel, Yuhong would firstly select
talents of conforming to post requirements based on the
principle of internal competition in priority for varmus
management posts. If internal recruitment cannot ml_u e

requirements, external recruitment will be carried out.

Technical titles review: as for research, development and
technology-related posts, Yuhong established its own
technical title review system. According to specialty, technical
gualifications, working experience and management ability of
personnel, title review will be carried out every year so that
personnel will achieve steady promotion in professional title
and salary. In addition, Yuhong will hold construction and
production personnel’s technology test and competition every
year to provide good developing opportunity for excellent

personnel.

Reserve cadre management system: Yuhong will select
excellent personnel from primary personnel every year to
form reserve cadre training class. By all-dimensional training,
their management and business abilities will be imprcﬁg d and

they are regarded as reserve management perscnnel.
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Care for life of personnel

0O Wi Colorful entertainmeant

EH MR ﬁfg% "ﬁ{Ej}IﬂE g &ﬁi Owing to advocate to principle of “happy work and healthy life®,
FE" E’*]E% 2 %m%%i{*ﬁﬁ] . e Oriental Yuhong held various entertainment activities and
% = . ted construction of corporate culture to strengthen care
Wiz, MANRTHXG, GER P70 g
Eﬁ TEA Iﬁﬁiiﬂlﬂz_‘ﬁ E‘[Eﬁ respect and understanding on personnel, enrich their spiritual
i ", o and cultural life, create happy and harmoniocus working
. AR TEFRE. iﬁiﬁmlﬁfﬁﬂkiﬁ .tmosphere and strengthen their approval sense and belonging
ﬂ\ﬁlﬁfﬁ] Haﬁﬁo sense to enterprises.
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In January 2012, annual meeting of Oriental Yuhong was held in Beijing Headquarter to welcome the arrival of spring.
Personnel representatives of subsidiary companies in Shanghai, Sichuan and Guangdong gathered together to review
the achievements of the past year and prize model teams and individuals and look forward to the future. Show
backbones of the company offered a colorful entertainment feast with special features of Yuhong. It not only presented

the vitality of Yuhong personnel, but also expressed their love to beautiful life and deep feelings to company.

20125F4F21H, AFWII2MN “MXEEEFLEVRFEDS" - IMXE THERIERIERN
SARETARNEVMERFERRE, FAMIHE LR

On April 21st 2012, Oriental Yuhong participated in “Shunyi 1st Non-public-ownership Enterprise Fitness Sports
Meeting” and Shunyi Association of Industry and Commerce issued excellent organization award for enterprises with

prominent contribution, including Oriental Yuhong.

012F4R21 B RF ML M201 25 Fi Tl X Bk EALBItmTE=BH&F AT, &
BREATSNTIORKERSFEa. AERE. RENERSFS, SARHERERTER, X
RRATRIIEARARSNEEFKERS

an August 21st 2012, Oriental Yuhong participated in 2012 Spring Beijing Shunyi International Long Walking and Beijing
3rd Tulip Culture Festival. Nearly 100 personnel participated in the long walking fitness activity to experience
low-carbon and healthy life style and maintain benign interaction with national environment. This was the 9th time for

Qriental Yuhong to participate in international long walking meeting.

201265858, "HEAEAR TAERIFLET
HECHER, ERENTHNEESER.

In May 5th 2012, Guangdong Company organized personnel to hold outdoor interest and leisure activities at Xichong

Beach of Shenzhen and experience the warmth and wonder of team actions while approaching nature and relaxing.
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On May 12th 2012, liangsu Woniushang Company held outdoor development activities for personnel to learn
action-awareness merging and internal and external cultivetions both while building teamwork awareness and
collective honor sense. With union, challenge, endurance and adherence, personnel won the victory with sweat and

prize with cooperation.

201257H138-158, AFMIIFAREA BB EDEES. Hig, FABEFROKEAER
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SEFEHE “BE5IE BEEE PHES.

From July 13th to 15th 2012, Oriental Yuhong developed 9th cultural and sports week, Sth Karaoke show
competition, 9th personnel sports meeting and painting exhibition in “China Hong” culture successively to spread the

principle of “happiness work and healthy life” with songs, cultural atmosphere and the spirit of struggling efforts.

20125E8R 128, FHFWIILM 01U mEEAFTRIER" . BEARBENTIINE THEE
ST BHE Y IR TR A R R th R T B o

On August 21st 2012, Oriental Yuhong participated in “2012 Beijing 1st Life Olympics” to make personnel relaxing

while experiencing the enterprising spirit of Olympics.

201210218, ItFARERVYSFEHERET=FHAEE. 115100, LELAFETIEE
FLIminESsE, BB TFRERAIEE AANFSMARERNENEE, AEFR
HERT I REARER.

On October 21st 2012, business system under direct management of Beijing Company held product knowledge
competition. On November 10th, Shangh

this edutainment way, sales personnel would master product knowledge solidly and provide more professional

technical support for customers.

x5 HI Mustual aid
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In Mowvember 2012, all subsidiary companies
collected more than 130,000 Yuan for deputy
manager of finance department of Shanghai
Company due to sudden heart attack to his

family member.
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To be respect JgEEaW aterproot enterprise is the wish and struggling objective of Yuhong. Oriental
Yuhong, as a component of society, becomes deeply aware of larger responsibilities with larger

scale. We actively provide feedback to the society and devote to social public career for public

e poverty-stricken and disadvantaged group and promote social harmony.
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Campus Hire
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With continuous expansion of strategic map, Yuhong built

prudmlcfim ‘bases success| nrw ﬁ-ﬂéﬁlﬁ&hm i, ‘Eueﬁ’ilhg:
linzhou, Huizhou, Kunming., Winyi and |JI'I'||'I With ‘ﬂ-”,

commissioning of production bases gradually, more
employment opportunities would be provided for local
residents so that it played an important role in increasing local
economic aggregate, promoting employment of local residents,

optimizing industrial structure and enriching industrial types.

rgen
In 2012, large campus recruitment wa:' ':-'s:?“; —

of Chemical Technology, China University of Petroleum and
Beijing University of Technology as well as in 15 surrounding
institutions of high education with related majors. In Beijing
University of Chemical Technology, Yuhong participated in 8
campus recruitments. Shanghai company organized large
campus recruitments in Hubei University of Technology,
Manjing University of Technology, Sichuan Architecture, Sichuan
Engineering and Hunan Urban Construction College and
participated in twice campus recruitments held by Anhui Water
Conservancy and Hydropower and Zhejiang Water Conservancy
and Hydropower Technical College. Finally, 134 offers were
provided.
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Community construction
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Charity
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Yuhong actively devoted to charity career like
organizing unpaid blood donafan every year and
activities to “serve for ﬁéopfa and refuse
Ieakap-.‘_;g:' e

disadvantaged groups and donating money for

education.

Oriental Yuhong
Social Responsibility Report

Oriental Yuhong fully considered community interests and
actively participated in community

prosperity of community together with community
residents Yuhong also created employment opportunities,
consciously undertook social responsibilities and maintained
social stability; made efforts to establish good information
exchange mechanism with the general public; actively
coordinated its relationship with community and put policies
and regulations of government into practice. By influencing of
enterprise, Yuhong actively advocated healthy social morals
and correct social values orientation. All its factories actively

participated in building of local community and held fellowship
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zone and community organizations to enrich spare lite of

persennel and nearby residents.
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We uphold”serving for the country and society” as company
tenet to carry forward the “responsible business practices and
devoting to the society by love”spirit , Oriental Yuhong
organized “unpaid blood donation week” activiies in
November with more than 150 participants, resulting in
30,000ml accumulative blood donation. Moreover, Yuhong has
organized three times unpaid blood donation activities
successively and hundreds of Yuhong personnel participated in

such activities.

Actively develop technology exchange activities

Oriental Yuhong advocates and practices the principle of system
waterproof. Over a long term, Oriental Yuhong has placed great
value on developing system waterproof technology exchange
activities in many such forms as waterproof theory, discussion
on principles, application of waterproof technology,
identification of waterproof materials’ authenticity and
diagnosis on leakage site project, from exchange on waterproof

design _scheme to technology exchange of unit of Party A,

eomaEnsral, centractin. amit, Al sonendsinn o, tothanraticsl

demonstration and instructions in institutions of high education
and to comfortable living project activities of community. In
2012, subsidiary companies in Beijing, Shanghai, Sichuan,
Guangdong and Kunming organized nearly 1,000 waterproof
technology exchange meetings of different scales in different
forms with participation of designers of designing institute,
engineers of real estate development company, site technology
engineers, strategic cooperative agents and institutions of high

education.
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Oriental Yuhong
Social Responsibility Report

Public interest activities to “serve for people and refuse lea kage"
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Yuhong organized such public interest activities as "serve for

people and refuse leakage” and “waterproof knowledge class”
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and coopersted wit

of Finance. Oriental Yuhong will continue to cooperative with
Beijing TV station to broadcast series special programs on
waterproof, offline special lectures, issue popular science
readings, open free consulting hotline, provide professional
leakage treatment scheme and services on such problems as
housing leakage, ways to identify waterproof materials’
authenticity and quality of waterproof project with community
as the unit so as to universalize waterproof knowledge to
people and improve their professional cognition on waterproof

problems.

2012 was the fourth year for developing the large-scale public
benefit activities of "service people and reject seepage”. the
activity of “service people and reject seepage” also develops
the home maintenance service for four major populations, such

as empty nesters, low income families, municipal model

- hatkars sodshove. spdageniz withanesial conteibobion tadhe

state, for the purposes of actually servicing the society and

servicing the people in needs.
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According to statistics, public interest activity of Oriental
Yuhong to “serve for people and refuse leakage” developed
nearly 100 housing leakage-related knowledge universalizing
activities in more than 50 communities and answered nearly
10,000 people’s consulting phone on leakage diagnosis and
waterproof problems in 2012. Moreover, more than 30,000
handbooks on waterproof knowledge were issued on site, free
diagnosis for 90 families was performed and free leakage repair
was provided for 30 special families. Just for repairing, nearly 1

million yuan was input.

In 2012, China building waterproof museum received nearly
5,000 domestic and foreign visitors. Cultural relics, their copies,

historical literature, life experience of histarical craftsmen and

receive comprehensive building education with the assistance

of modernized multi-media equipment and practice in person.
Building waterproof museum comprehensively displayed the
origin and development history of China’s ancient building
waterproof, development history of wmodern national
waterproof industry and modernization process of building
waterproof industry from the establishment of the People’s
Republic of China. Cultural relics in the museum mainly refer to
mistorical waterproof products for roof of building, including
bricks, tile, column base and heads of feast in Qin D\rnastv, Han
Dynasty, Tang Dynasty, || "z Dynasty, O ast | th

Republic of China and recent cultural relics after the 1950s like
modern building waterproof products, production, research
and development equipment of China. Moreover, literature and
books of each era on building technology were collected, such
as Kao Gong Ji, Tian Gong Kai Wu, Ying Zao Fa Shi and a lot of
building history research literature and books published in

modern times. At present, it been the first and only one

body to present development culture of building and become to

be known to more people and waterproof knowledge will enter

the life of more people in the future.
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Oriental Yuhong
Social Responsibility Report 85
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EREHLTERMNE L, EFTiIE®R As a social responsibility company, Oriental Yuhong has
;”é}\iiﬂ"ﬁzm ﬂmﬁt‘b{: . M ﬁﬁﬂﬁﬁ has paid attention to healthy growth of youth all the

o - 5 tirpc,so that it invested to build Decheng Primary School
!J\% ! &ﬁiﬁégid\i ' nhiimz and aided to build Huangmao Township Hope Primary
H?F}_T?ﬁ$ » El _ ﬂz_m L ﬁn‘] School, donated dictionaries for children in
?"E ?ﬁﬁg:ﬁ@ﬁﬂ ' jﬂ‘]ﬁ@ﬂﬂﬁﬁ* mountainous areas of Chongging and books for

!lkﬁﬁt_f—ﬁi.‘f]!u “Yuhong Young Pioneer Book Room” in 2012 to
contribute to education of China.

5 201248168, ‘MHIHPER" BENAERETIEFTFBRIRATEREEBREPL/NE
#i7, HERAMABEN2000ZMESERA TR/ N FERE LS.

On April 16th, donation ceremony of “Yuhong Young Pioneer Book Room” was celebrated in Central Primary

ol i T iy County, Tstsihar, Helongiiang Province and more than 2,000 books were formallyadded

to its library.
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On June 11th,2012, Sichuan Company donated 427 sets of cloths for Yunnan Sudian Central Primary School,
Mengga primary school donated 1500 volumes of books.
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On June 1st,2012, Shanghai Company collected about 150 painting and calligraphy works to be donated to
Mahuangshan Primary School of Ningxia Province.

o 201/48H 128, EEMIATRERNELTFLAREPRNELEIRERE, REEEEH
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On June 12th,2012, representatives of Oriental Yuhong went to Helen deaf recovery park located at remote
suburbs of Beijing to visit 10 deaf children from countryside or ordinary wage-earning families and provide food =

and articles for daily use worthy of 1,000 yuan.

% 201265318, AHFMEEALEHTIAZERIORT, BFRIESES.
On January 4th,2012, Oriental Yuhong donated 0.1 million yuan for Beijing University of Chemical Technology to set

up scholarship.
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0On September 24th,2012, Oriental Yuhong donated 20,000 yuan to Niulanshan 1st Middle School to upgrade teaching

equipment.

0 &%

2012587, #HANNFEHENET S &
£ v
ERTGERR, M) L8 8RB/ bureail ofisE %y
? i et bout water leakage in exhibition pJWESSh and organized
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B o R S personnel to carry out field survey and work out repair scheme
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5 ; rapidly. Through efforts of nearly one month, waterproof repair
ﬁﬁﬂﬂjj\yﬁﬁﬁguﬁmﬁﬁkﬁ1gl project on exhibition pavilion of Deng Xiaoping's former home
= 1$%ﬁ$ﬁ§‘:iﬁﬁ’]3ﬁﬁﬁﬁ1ﬁﬂz% ¥ was finished. Full of respect to revolutionary martyr, Oriental
FRFRiIRETEEEEs . fEdhE Yuhong provided free repair service to prevent Deng Xiaoping's

ﬁ%&ﬁ%i%}ﬁtgmmm*ﬁmu former home and precious relics from being damaged.
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BEIJING ORIENTAL YUHONG WATERPROOF TECHNOLOGY CO,LTD.

http://www. yuhong. com. cn
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