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About the Report
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This is the 17th sustainability report released by Beijing Oriental Yuhong Waterproof Technology Co., Ltd. (prior to 2021, it was
referred to as the Social Responsibility Report). The report systematically presents the Company's strategies, management, and
practices in environmental, social, and corporate governance (ESG) aspects, as well as information related to its commitment to
sustainable development.

e Scope
This report focuses on Beijing Oriental Yuhong Waterproof Technology Co., Ltd. (hereinafter referred to as "Oriental

Yuhong", "the Company", or "the Group") and its subsidiaries. The scope of disclosure in this report aligns with the scope
covered in the Company's annual report, with the exception of specific organizations noted otherwise.

e Reporting Period
This is an annual report covering the period from January 1, 2024 to December 31, 2024. To ensure continuity of
disclosure, some content extends beyond this timeframe for explanatory purposes.

o Reporting Reference

This report is prepared in accordance with the "Self-Regulatory Guidelines for Listed Companies No. 1 - Standard
Operation of Main Board Listed Companies" issued by the Shenzhen Stock Exchange, and references the
"Self-Regulatory Guidelines for Listed Companies No. 17 - Sustainability Reporting (Trial)" issued by the Shenzhen Stock
Exchange, the International Sustainability Standards Board's "International Financial Reporting Standards for
Sustainability Disclosure No. 2 - Climate-related Disclosures (IFRS S2)", the United Nations Sustainable Development
Goals (UN SDGs), the International Organization for Standardization's "ISO 26000: Guidance on Social Responsibility
(2010)", and the Global Reporting Initiative (GRI) "Sustainability Reporting Standards (GRI-Standards)".

e Data Description
The financial data in this report is sourced from the Company's annual report, while other data comes from internal
statistics and related documents. Unless otherwise specified, all monetary amounts in the report are in Chinese Yuan
(RMB). During the reporting period, adjustments were made to the statistical scope and methodology for some content,
resulting in discrepancies with data from previous reports. In such cases, this report shall prevail.

e Quality Assurance
The Company's Board of Directors guarantees that this report contains no false or misleading information and is
responsible for the authenticity, accuracy, and completeness of its content.

o Report Access
This report is published in both Simplified Chinese and English. In case of any discrepancies in interpretation, the
Simplified Chinese version shall prevail. The report can be accessed and downloaded from Oriental Yuhong's official
website (http://www.yuhong.com.cn).

e Contact Information
Beijing Oriental Yuhong Waterproof Technology Co., Ltd.
Office Address: Courtyard 19, 9th Kechuang Street, Beijing Economic-technological Development Area, E-town, Beijing
Email: sustainability@yuhong.com.cn
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Letter from the Chairman
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Li Weiguo, Chairman of Oriental Yuhong

(1

The Company adheres to the values of "Truth, Goodness, and
Beauty", pursuing quality operations based on the principle of
commercial altruism. We aim not only to meet customer and
market demands but also to create optimal economic, social,

and environmental value.
7

Thirty years have passed in the blink of an eye, each year marked by trials and triumphs. As Oriental Yuhong steps into
its thirtieth year, we look up at the stars above, realizing that the entrepreneurial journey of Oriental Yuhong on the global
stage has only just begun.

This year, the market environment in which the Company operates has experienced unprecedented turbulence. Like a
small boat in a vast ocean, without a solid foundation and reserves as ballast, it would inevitably be overwhelmed and
capsized by the stormy waves. In 2024, through the collective efforts of all employees and partners, Oriental Yuhong
forged ahead through the storm, striving to hold onto this ballast, standing firm in the fierce currents, and achieving
breakthrough development.

This year, the Company not only continued to provide high-quality products and services but also constantly optimized
and improved product performance and service levels. We not only expanded our business horizons but also cultivated
leading advantages in new fields, reflecting Oriental Yuhong's rational judgment based on long-term value. In 2024, the
Company continued to uphold the principle of "not producing a single square meter of non-standard products", ensuring
product quality, integrating cross-industry resources to deliver high-quality products, and continuously strengthening the
"quality moat" of building materials. We developed a series of key core technologies, filling gaps in the industry. The
Company continued to make strides in intelligent manufacturing, green and low-carbon products, and other areas,
leading with specialization, refinement, digitalization, and green practices. We actively pursued a differentiated path,
expanding the boundaries of building materials system services and enhancing sustainable development capabilities.

This year, against the backdrop of accelerating globalization, the Company deepened its internationalization strategy,
opening up new opportunities in global markets. We established overseas production, R&D, and logistics bases in
Malaysia, the United States, Saudi Arabia, and other countries, formed strategic partnerships with internationally
renowned enterprises, and frequently participated in major domestic and international exhibitions. We fully advanced our
overseas layout and developed international markets. By the end of 2024, the Company's business footprint had spread
to over 150 countries and regions worldwide.

This year, as a leading enterprise in the industry, the Company actively empowered the industry, making continuous
progress in talent development, technical exchanges, and industry advancement. We opened nearly 100 patents to the
public, sharing technical resources with industry peers to accelerate industry transformation and upgrading. We
promoted the first waterproof system construction atlas under the waterproofing code, driving the standardization of
engineering construction. The Oriental Yuhong Vocational School trained 11,798 person-times in building materials
throughout the year, cultivating high-quality technical and skilled talents for the industry. The China Building
Waterproofing Museum, constructed by the Company, became a popular science education base for civil engineering,
enriching social science education resources. By sharing innovative achievements and technological breakthroughs with
society, the Company ensured that its development truly benefited the industry and society, creating more value for all.

This year, the Company continued to uphold the values of "Truth, Goodness, and Beauty", pursuing quality operations
based on the principle of commercial altruism. We aimed not only to meet customer and market demands but also to
create optimal economic, social, and environmental value. The Company joined the United Nations Global Compact,
committing to support its ten principles and working with other member companies to advance the achievement of the
UN's 17 Sustainable Development Goals. We actively fulfilled our responsibilities as a global corporate citizen, adhered
to business ethics, fostered an inclusive culture, protected the ecological environment, and engaged in public welfare
initiatives. Guided by the belief that "development keeps us Company and one favorable turn deserves another", we
collaborated with all sectors to promote sustainable development.

When the storm rises and the tides surge, Oriental Yuhong is inevitably swept into the current. As the tide recedes and
the glamour fades, we once again stand at the crossroads of entrepreneurial struggle. No matter how difficult the days
may be, Oriental Yuhong will always uphold its original mission, adhere to long-termism, and believe that success lies in
human effort. We will not fear change or shy away from challenges, carving a broad path through countless difficulties.
The Company is willing to join hands with global partners to face challenges together, seize opportunities, and stand at
the forefront of the times, tirelessly striving to build a sustainable world.

=5
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About Us

Company Profile

Beijing Oriental Yuhong Waterproof Technology Co., Ltd. was established in 1995 and is headquartered in
Beijing, China. The Company was listed on the Shenzhen Stock Exchange in 2008 (Stock Code: 002271).
Pursuing high-quality and steady development, the Company has evolved into a comprehensive building
materials system service provider, with waterproofing as its core business and diversified extensions in
civil building materials, mortar, architectural coatings, energy-saving insulation, adhesives, piping, building
repair, new energy, non-woven fabrics, specialty films, and emulsions.

Since its establishment, the Company has adhered to technological innovation to drive green and
low-carbon sustainable development, building a high-quality scientific research and innovation system.
Relying on platforms such as the National Key Laboratory of Advanced Waterproof Materials, the National
Enterprise Technology Center, the Postdoctoral Research Station, and the North American R&D Center,
the Company has strengthened key core technology research and industrial upgrading, continuously
providing customers with environmentally friendly, efficient, energy-saving, low-carbon, and safe
high-quality products. The Company has won honors such as the 17th "National Quality Award", "National
Quality Benchmark”, and "National Technology Innovation Demonstration Enterprise”, Some products
have obtained multiple domestic and international certifications, including EU CE certification and German
EC1 certification.

The Company has successfully applied high-quality products and professional system services to
numerous fields, including housing construction, highways, urban bridges, subways and urban rail transit,
high-speed railways, airports, water conservancy facilities, and utility tunnels. We have provided
high-quality and comprehensive system solutions for tens of thousands of major infrastructure projects,
industrial buildings, and civil and commercial buildings worldwide, including iconic Chinese structures such
as the Great Hall of the People and the Bird's Nest, national major infrastructure projects like the
Beijing-Shanghai High-Speed Railway and Beijing Subway, as well as overseas landmark projects under
the "Belt and Road" initiative, creating a "professional business card" for the industry's building material
system services with high-quality and efficient products and services.

In 2024, the Company was selected for the Fortune China 500, the Global Building Materials Listed
Companies Comprehensive Strength Ranking, the Top 10 Asian Building Waterproofing Material Brand
Value Ranking, and the China Brand 500 Ranking, and ranked first in the 2024 Asian Building
Waterproofing Material Brand Value Ranking.

Asian Building Waterproofing Global Building Materials Listed Fortune China 500 List
Materials Brand Value List Companies Comprehensive Strength List

1 42 431

e 04

\

N I AN o
!-"i-“.f‘ i LT e =

e 05






Corporate Culture

Oriental Yuhong adheres to the principle of "uniting people through culture and leading development through strategy",
closely integrating its core culture with strategic goals. Internally, the Company strengthens its values, improves the
business environment, and standardizes corporate governance. Externally, it actively fulfills social responsibilities,
pursues harmonious win-win outcomes, and practices sustainable development.

From its inception, the Company chose building waterproofing as its main business, primarily due to the pain of building
leakage in China. "Letting people live in leak-free houses" became the Company's most fundamental value pursuit,
gradually forming the "Five For" corporate purpose: "For the country, for society, for customers, for employees, and for
shareholders”, Centered around the "Five For" purpose, the Company established its mission to "create a lasting and
safe environment for humanity and society”, aiming to become the most valuable enterprise in the global building
materials industry.

The Company insists on winning social respect with genuine materials and high-quality products and services,
establishing "Truth, Goodness, and Beauty" as its core values. In 2016, the Company summarized its development
experience, standardized business principles, and for the first time compiled and released the "Oriental Yuhong Basic
Law", formally establishing a cultural value system that serves as a guide for the Company's future development.

Company Tenet Create value for nation, society, customers, employees and shareholders

Company Mission To create sustainable and safe environment for human society

Company Vision To be the most valuable global enterprise in the construction materials industry

Company Value Genuineness, excellence, elegance

Company Belief Development keeps us company and one favorable turn deserves another
Company Spirit Where there is a will, there is a way; strive for excellence, keep moving forward

Guiding Ideology Return for nation, service to people

Company is a form of organisation in human commercial activity. Oriental Yuhong
consistently maintains humility in serving humanity and a profound respect for the
environment. The Company pursues commercial civilisation and embraces human
civilisation; thus, it rejects all environmentally harmful, inhumane, and unlawful ideas and
practices.

- From Article 2, Chapter 1 General Rules of the Basic Rules of Oriental Yuhong
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Major Awards and Honors

Awards/Honors ﬁ?
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2024 Fortune China 500

2024 China Top 500 Private Enterprises

2024 China Brand Value List

2024 New Fortune Magazine "Best Listed Companies"

Top 10 Asian Building Waterproofing Material Brands by Brand Value

2024 Outstanding Contribution Award in the Home Decoration Industry

Influential Brand Awards for "Home Decoration Waterproofing", "Waterproof
Coatings", "Tile Adhesives", "Grout", and "Putty Powder"

Leading Enterprise in the Building Waterproofing Industry
Influential Brand in the Ready-Mixed Mortar Industry
2024 Exemplary Furniture Brand

2024 People's Craftsmanship Brand

2024 Top 20 Building Materials Enterprises

Huatu Award - Gold Medal for Excellence in Waterproof Coatings

2024 Global Building Materials Listed Companies
Comprehensive Strength Ranking

2024 Top 500 Comprehensive Strength Enterprises
in Real Estate Supply Chain

2024 Building Materials Supplier Comprehensive Strength Evaluation (SCI)
"Three-Star Supplier"

2024 Beijing Top 100 Private Enterprises

2024 Preferred Supplier for Central and State-Owned Real Estate Development
Enterprises - Top in Waterproofing Category

Beijing Intelligent Construction Leading Enterprise (First Batch) during the

"14th Five-Year Plan" Period

Awarding/Evaluating Organization ﬁ]]

Fortune China

All-China Federation of Industry and Commerce

Xinhua News Agency, China Brand Construction Promotion
New Fortune Magazine

GYBrand Global Brand Research Institute

National Furniture Decoration Chamber of Commerce

HC Waterproofing Network

China Building Waterproofing Association

Ready-Mixed Mortar Branch of China Building Materials Federation
Beijing Evening

People's Daily Online

China Building Materials Enterprise Management Association

China Building Decoration Materials Association

China Building Materials Federation

China Real Estate Procurement Platform

Caizhu E-commerce Platform

Beijing Federation of Industry and Commerce, Tongzhou District
People's Government

China Real Estate Association, Shanghai E-House Real Estate
Research Institute

Beijing Municipal Commission of Housing and Urban-Rural
Development
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Corporate Governance

Oriental Yuhong strictly adheres to the requirements of the "Company Law", "Securities Law", "Corporate Governance
Guidelines for Listed Companies”, "Listing Rules of the Shenzhen Stock Exchange"”, and relevant laws and regulations of
the China Securities Regulatory Commission and the Shenzhen Stock Exchange. The Company continuously improves
its corporate governance mechanisms, refines its corporate governance structure, strengthens internal and external
management and supervision, actively practices sustainable development concepts, standardizes operations, enhances
corporate governance levels and risk prevention capabilities, and safeguards the interests of the company and all
shareholders.

Board Diversity

In the process of selecting directors, the Company strictly follows relevant laws and regulations, fulfills the director
election procedures, and ensures that the number and composition of the board of directors meet relevant requirements.
The Company values various diversity factors, including but not limited to gender, race, age, cultural background,
educational background, and industry experience, and scientifically and reasonably appoints suitable candidates. The
Company's board of directors consists of 11 members, including 4 independent directors and 3 female directors,
accounting for 36% and 27% of the total board members, respectively.

Compliance Management

Oriental Yuhong adheres to the basic principle of legal and compliant operations, practices the core concepts of the
"Oriental Yuhong Basic Law", and complies with business norms, ethical standards, and applicable laws and regulations.
The Company has established three lines of defense for compliance management: functional departments and business
units as the first line of defense, responsible for the compliance of their respective departments and business areas; the
risk control center as the second line of defense, supervising the compliance responsibilities of functional departments
and business units; and the audit and supervision center as the third line of defense, responsible for overseeing
compliance management duties within its authority, accepting compliance reports, and organizing or participating in
investigations of violations.

— 2024

= The training participation rate for new employees on the
~) Oriental Yuhong Basic Law is 100%
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Anti-Corruption

The Company has established an audit and supervision department to independently carry out
anti-corruption related work, under the business guidance and supervision of the group audit committee, to
ensure the Company's business is conducted in a compliant, orderly, and efficient manner.

The Company has established and improved an anti-corruption prevention system, compiling and
releasing institutional documents such as the "Audit and Supervision Management Regulations" and the
"Major Issues Accountability System"”, explicitly prohibiting any form of bribery and corruption. The "Audit
and Supervision Management Regulations" clarify the audit and supervision institutions and their
responsibilities, audit scope, authority and basis, work procedures, and processes, standardizing internal
management and audit supervision work; the "Major Issues Accountability System" guides employees to
correctly perform their duties and provides a basis for standardizing the handling of various violations,
disciplinary actions, and corruption.

The Company has issued the "Oriental Yuhong Whistleblower Management Measures", which clarify the
responsibilities and scope of the department handling whistleblower reports, the scope of what can be
reported, as well as the methods for reporting, rewards for whistleblowers, and confidentiality matters. It
also stipulates clear measures to protect whistleblowers and key informants, encouraging employees and
partners to actively participate in Company management and promptly supervise and report any illegal or
non-compliant behavior.

@ﬁ@ Phone: 010-59031951/18511505809
Email: shenji09@yuhong.com.cn; lixin01@yuhong.com.cn
Internal office platform: OA homepage - Integrity Warning Column - Online Reporting
WeChat public account: Oriental Yuhong Integrity and Compliance Public Account -
Reporting Channel - Online Reporting

The Company regularly conducts internal audits to assess the effectiveness of the anti-bribery and
anti-corruption system, promptly identifying potential risks and issues. In line with external regulatory
requirements and the Company's business development needs, it continuously improves and optimizes the
anti-bribery and anti-corruption system to ensure it meets the Company's developmental needs and
effectively controls corruption risks.

The Company conducts comprehensive anti-corruption risk assessments to identify potential bribery and
corruption risk points, such as procurement, sales, finance, and other key areas, as well as high-risk fields
involving fund flows and contract signings. It formulates specific anti-corruption risk control measures and
strengthens internal audits, regularly reviewing business activities to ensure compliance. At the beginning
of each year, the Company formulates an annual audit plan and implements it within the year, covering all
business units of the Company.

The Company regularly conducts anti-bribery and anti-corruption training and carries out anti-corruption
and integrity education for employees and partners to enhance their compliance awareness and legal
consciousness. Throughout the year, the Company organized 43 anti-corruption training sessions,
covering approximately 1,500 employees. In 2024, the Company held a logistics supplier conference, at
which it clarified its "zero tolerance" stance on corruption issues and expressed its desire to jointly create a
fair and clean cooperation platform.
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Upon joining the Company, employees sign the "Integrity and Prevention of Job-related Crimes
Agreement”, and management signs the "Management Professional Ethics and Integrity
Self-discipline Commitment Letter", pledging to adhere to integrity behavior standards. In 2024,
100% of the Company's employees signed the integrity agreement. The Company has
formulated the "Integrity Agreement" to regulate integrity behavior in procurement and requires
suppliers to sign it. By the end of 2024, the coverage rate of suppliers signing the integrity
agreement reached 96.26%.

100% 96.26% ™ ___.._

Percentage of employees Percentage of suppliers
signing integrity agreements signing integrity agreements

£ ik

[ &

Risk Management

The Company adheres to the principle of "risk control first, steady operation”, optimizes the
"Oriental Yuhong Risk Control System" and supporting rules, continuously improves the risk
control system, controls and prevents risks in business operations and management, enhances
risk control levels, and improves business quality.

The Company has upgraded its credit policy, implementing a thorough risk management
approach for projects and advocating for comprehensive management of accounts receivable
throughout the entire process. This includes controlling the contract review, engineering visa,
and payment collection processes, and continuously monitoring the accounts receivable status
of specific projects for clients. The Company enhances the accounts receivable management
mechanism and mitigates the risk of accounts receivable through various measures such as
handling contract risks, controlling accounts receivable management, managing debt
instruments, requiring asset guarantees, and utilizing non-litigation and litigation methods.

Anti-Unfair Competition

The Company strictly complies with the "Anti-Unfair Competition Law" and other relevant laws
and regulations, actively advocates for free and fair competition, respects market rules, firmly
opposes any form of unfair competition, and safeguards the legitimate rights and interests of
other operators and consumers.

As a renowned brand in the building materials industry, many unscrupulous merchants seek
illegal profits by producing and selling counterfeit Oriental Yuhong branded products and
services, disrupting market order. The Company has established a "Brand Protection
Department” and issued the "Brand Protection Management System" to severely crack down on
the manufacture, sale, and use of counterfeit Company-branded products, safeguarding the
Company's brand and customer interests from harm. It has set up reporting hotlines, WeChat
accounts, and online channels on the official website to provide consumers/customers with
anti-counterfeiting inquiry methods. The Company analyzes the information obtained and
conducts targeted evidence collection, assisting law enforcement agencies in focused
crackdowns to strive for a purified market environment. In 2024, the Company assisted law
enforcement agencies in raiding 33 counterfeit production sites, seizing over 5,000 rolls of
counterfeit coiled materials, 2,000 barrels of paint, nearly 8,000 bags of tile adhesive and putty
plaster, and over 70,000 counterfeit certification labels and anti-counterfeiting codes. It also

investigated and dealt with more than 100 merchants and infringing stores selling counterfeit
goods.
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Sustainability Governance

Oriental Yuhong integrates sustainability concepts and requirements into the Company's strategic planning,
decision-making processes, and business operations, establishes sustainability-related governance mechanisms,
actively engages in stakeholder communication, and builds a robust sustainability management system based on
internal and external requirements and internal needs, laying a solid foundation for sustainable development.

To strengthen environmental, social, and governance (ESG) work, improve the corporate governance structure, and
leverage the core role of the board of directors in the sustainability governance framework, in 2024, the Company
adjusted the original "Strategy Committee" under the board of directors to the "Strategy and Sustainability Committee”,
adding sustainability supervision and management to its original responsibilities, assisting the board of directors in
carrying out sustainability-related governance work, and improving decision-making efficiency. The "Sustainability
Strategy Committee" was renamed the "Sustainability Executive Committee", with its original responsibilities unchanged,
under the supervision and guidance of the board of directors and its special committees, responsible for integrating
sustainability concepts into the Company's development strategy and business management activities, identifying,
assessing, monitoring, and managing sustainability-related impacts, risks, and opportunities, determining important

e 14

e 15



<
Working Area

Quality Management

Green Innovation

Environmental
Protection

Employee Development

Win-win Cooperation
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Definition

Adhering to business rules and ethics,
pursuing uniqueness and excellence on the
basis of compliant operations, safeguarding a
better living environment with high-quality
products and services, and striving for the
sustainable development of both the company
and society.

Driving company development through
technological innovation, leading industry
transformation with green, environmentally
friendly, and healthy practices, and
contributing to the construction of high-quality
buildings that harmonize humans and nature.

Deepening resource utilization, energy
conservation, emission reduction, and
ecological protection efforts to build a
resource-efficient and environmentally friendly
enterprise, actively responding to and adapting
to climate change.

Advocating for equality, eliminating
discrimination, fostering an inclusive, diverse,
and healthy work environment, building a
learning organization, and growing and
developing together with employees.

Upholding the philosophy of "co-creation,
sharing, and win-win", valuing all partners,
creating a favorable cooperation environment
and industrial ecosystem, and achieving
mutual development.

1 PEAGE AND JUSTICE
STRONG INSTITUTIONS

INDUSTRY, INNOVATION
ANDINFRASTRUCTURE

1 RESPONSIBLE
GONSUMPTION
AND PRODUCTION

1 LIFE
ONLAND

GOOD HEALTH
AND WELL-BEING

T

>
Supporting the United Nations Sustainable Development Goals (SDGs)

11 SUSTAINABLE CITIES
AND COMMUNITIES

abée

1 CLIMATE
ACTION

GENDER
EQUALITY

g

ERD
HUNGER
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Key Indicators and Goals

® 100% of new employees complete the study of "Oriental Yuhong Basic Law".

© By 2025, brand protection actions will cover major building material markets nationwide.

© By 2025, establish an "Integrated Information Security Protection" project to enhance the company's
information security level.

© Maintain customer satisfaction above 90 points.

© Incorporate low-carbon, green, and health factors into R&D design plans.
© By 2025, obtain domestic and international eco-product certifications for major product categories.

© Achieve carbon peak by 2029.

© By 2029, reduce carbon emissions in the production process per square meter of waterproofing
membrane products by 10% compared to the 2023 baseline.

e By 2025, achieve a 100% proper disposal rate for all types of solid waste and pilot the construction of
"zero-waste" factories; by 2026, establish 3-5 "zero-waste" factories.

© By 2025, achieve zero discharge of production wastewater at Kunming, Suzhou, Wuhu, and Xianyang
factories.

© By 2025, ensure VOC emissions in key environmental areas* at production, R&D, and logistics bases
are <10mg/m?®.

o Create a discrimination-free, respectful, diverse, and inclusive work environment.

© By 2025, achieve a 99% employee training coverage rate.

© Maintain zero serious process equipment accidents such as fires and explosions.

© Maintain zero new cases of occupational diseases.

© By 2025, 10% of suppliers will sign social responsibility commitment letters.

© By 2025, conduct social responsibility assessments for 10% of suppliers, incorporating results into

o performance evaluations and continuously expanding the assessment scope.
On the basis of training 900,000 industry professionals by 2023, increase the number by 10,000
annually.

o Launch the "VASA in Action" campus public welfare series, covering 210 schools within three years.

© Continue the "No Leaks, Serving the People" public welfare series, offering free on-site inspections and
tailored repair solutions, promoting waterproofing knowledge in communities, and gradually expanding
coverage and beneficiaries.

*Key environmental regions refer to the areas covered by the Beijing-Tianjin-Hebei region and its

surrounding areas, as well as the Fenwei Plain, as mentioned in the “2017 Air Pollution Prevention and
Control Work Plan for the Beijing-Tianjin-Hebei Region and Surrounding Areas” .
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Stakeholder Communication and Engagement

The Company values communication and engagement with stakeholders, using official websites, WeChat public
accounts, and regular reports to release the latest business results, product services, and external cooperation
information.For specific stakeholder groups, we engage in comprehensive communication with stakeholder
representatives through differentiated communication methods such as conference calls, written correspondence,
seminars, roundtable forums, interviews, and questionnaire surveys. We aim to understand their concerns and demands,
and in light of our own business situation and strategic planning, we respond appropriately to their expectations and
needs to foster collaboration. We strive to achieve mutually beneficial outcomes with our stakeholders.

Stakeholder Communication and Engagement

Stakeholders

Shareholders

Customers

Employees

Suppliers and
Partners

Community

Government

Financial
Institutions,
R&D Institutions,
Media, etc

e 18

Primary Communication
Methods and Channels

Release periodic reports, hold
board meetings, shareholder
meetings, and performance
presentation. Set up investor
hotlines and email, conduct
roadshows, strategy meetings,
and on-site research

Direct visits, customer
inspections, exhibitions,
technical promotion meetings,
surveys, project follow-ups,
meetings, regional manager
visits, and site inspections

Employee satisfaction surveys,
discussion forums, skills
competitions, Chairman/CEO
email, OA, and annual summary
meetings

Supplier conferences, supplier
visits, senior management visits,
emails, and conference calls

Visits, community family visits,
and forums

Work reports and inspections

Organized visits, meetings,
cooperative projects, and
interviews

Communication Content

Corporate governance,
developing strategies,
operational initiatives,
financial performance, ESG
and climate change response

Product performance, quality
and pricing, on-time delivery
rate, inspection pass rate,
service content and level

Corporate culture, company
strategy, wages and benefits,
training and promotions, health
and safety, and annual goals

Corporate strategy, contract
signing, and payment terms

Company history, corporate
culture, company strategy, and
business scope

Corporate culture, company
strategy, and compliance with
laws and regulations

Company strategy, operational
status, and innovation projects

Key Concerns or Expectations

Sustainable profitability
Standardized corporate governance
Disclosure of operational information
Return to shareholders

Honest fulfillment of contracts
Providing high-quality, differentiated
products

Premium services

Customer privacy protection

Equal and standardized employment
Timely and full payment of wages and
social insurance

Improved talent development pathways
Competitive compensation

Diverse benefits

Healthy and safe work environment

Transparent and fair procurement
Timely payment
Win-win cooperation and mutual growth

Protecting the local environment
Promoting energy conservation and
emission reduction

Supporting community public initiatives
Conducting community public welfare
activities

Compliance with laws and regulations
Tax payment in accordance with the law
Providing employment opportunities
Driving local economic development

Mutual development

Information disclosure

Strategic cooperation

Strengthening industry-academia-research
collaboration

In November 2024, Oriental Yuhong officially joined the United Nations Global Compact,
committing to support the ten principles of the Global Compact in the areas of human
rights, labor, environment, and anti-corruption. The Company has integrated these
principles into its strategy, culture, and daily operations, making them part of its code of
conduct. Guided by this universal language and framework, Oriental Yuhong will engage
in more profound sustainable development actions by participating in capacity-building
activities, dialogue platforms, industry standard-setting, and partnership collaborations.
Together with other member organizations, the Company will advance the achievement
of the United Nations Sustainable Development Goals.

The Company actively participates in sustainability-related initiatives and activities within
the industry and professional fields. It has successively joined organizations such as the
"China ESG Leaders Organization", the "China Enterprise Anti-Fraud Alliance", and the
"Meijia Preferred Alliance", By collaborating with outstanding enterprises, the Company
explores concepts and trends related to social responsibility and sustainable
development, communicates and exchanges ideas, and learns best practices. Together
with these organizations, the Company strives to enhance its ESG and sustainable
development management capabilities.

Material Topics ldentification

Based on the development characteristics of the building materials field, internal and
external stakeholder expectations, and the global sustainability background and trends,
the Company refers to domestic and international social responsibility and
sustainability-related standards, guidelines, and initiatives, as well as building materials
industry development-related documents, to identify issues that impact the Company's
creation of economic, social, and environmental value and affect stakeholder evaluation
of the Company. After stakeholder evaluation and Company management review, the
final material issues are formed.

2023-2024 Material Topics Table

o >
Material Topics Material Topics

Tackle climate change
Energy/resource management
Biodiversity

Waste management

Circular economy

Ecological environmental protection

Environment

Product and service quality

Innovation and development

Equal and standardized employment
Sustainable procurement

Driving industrial development

Employee training and development
Occupational health and safety

Digital transformation

Customer privacy and information security
Employee diversity and inclusion
Community communication and engagement
Charity and public welfare

Social

Corporate governance
Anti-corruption
Governance Compliance management
Risk management
Anti-unfair competition
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In 2024, while continuously improving its sustainability practices, the Company strengthened its ESG and
sustainability-related information disclosure, further enhancing the comprehensiveness, accuracy, and materiality of the
information disclosed. Recognized for its achievements in the field of sustainability, the Company received accolades
from relevant stakeholders throughout the year.

Key sustainability rating results

< < g g
ESG Ratings 2023 2024 Rating Description

MSClI is one of the earliest and most influential ESG rating agencies globally. It primarily

MSCI A A assesses a company's sustainable development performance based on its ESG risk
exposure and ESG management level compared to industry peers. The company's
MSCI ESG rating is A, outperforming its peers.

The Wind ESG rating system evaluates a company's material ESG risks and its ability to
Wind A A sustain operations, measuring the company's commitment and performance in ESG.
The company's Wind ESG rating is A, higher than 80% of building materials companies.

The Shenzhen Stock Exchange's SZS